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Obtaindé¥4a HEEEHch, Inc.

Interperso nal Development Area ——— Excelling
2013 2012 AllHQ
Competence and Professionalism
The employees here are competent and know how to get the job done. 3.50 372 104
My work unit is able to retain people with the right skills. 321 3.74 3.49
My talents are used well in the warkplace. 3.71 3.84 3.65
The people in my Division conduct themselves in a professional manner. 3.64 4.05 3.99
Empl i i job knowled, i .
mployees in my work unit share job knowledge with each other 3.86 4.04
Cooperation and Collaboration
This is a friendly and cooperative place to work. 3.54 © 416 387
The people in my Division treat each other with respect and consideration. 3.64 4.16 3.89
Employees share job knowledge outside of their work unit. 357" 3.83
REVE - - — -
l; VERSE higher = better) Iln my Plu|5|0n, some employees protect their own 3.09 308 297
interests above other considerations,
Employeeas in my work unit help each other out. 114 213
The +/- column indicates the items that demonstrated meaningful change and the direction of the change over time.
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Appendix G: Climate ltem Results

I ntegritv Development Area ——> Excelling
+f- 2013 2312 AllHG

Fairness

lam trealted re‘-s.pectfully without regard to my race, gender, age, disability status, 400 4.00 424

sexual orientation, or cultural background.

People in my Division are treated in a fair and consistent manner. - 2.93 3.79 3.75

Leaders work well with employees of different backgrounds. © 368 31.B8 3.96

Integrity

Following the law is just as important as accomplishing the mission. 4.29 4.42 4,40

| helieve FBI executives {section chiefs, DADs, SACs, ADs, EADs, and above} set a

positive exampte for the organization by adhering to applicable rules, regulations, 3.92 4.12 3.92

and policies. .

The leadership in my Division demonstrates that a commitment ta ethics, integrity, ) 338 106 2.00

and compliance is an institutional priority. '

The +/- tolumn indicates the items that demonstrated meaningful change and the direction of the change over time.
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. -
Appendix I: Climate Item Results
H H H Excelli
Organizational Collaboration Development Area ———> Excelling
+/- 2013 2012 AllHO

HQ/FO

| am able to work effectively with Headquarters Divisicns when required by my job. 425 411 a1

| am able to work effectively with Field Divisions when required by my job. 4.18 4.17 4,24

Icc

| feel a sense uf't:cimmunitv,,r [i,e.,_shared mission and values} with other employees + 4.00 359 3.94
across the Intelligence Community.

Qur mission depends on Ir?telllgence Community agencies and components sharing 4.10 229 4.28
knowledge and collaborating.
I have the opportunity to work directly with members of other Intelligence 418 4.06 2.04
Community agencies ar components when necessary. ) ) ’

My work products are improved when | can collaborate with colleagues from other 4.20 194 116
Intelligence Community agencies or components. ) ' '

- - - - - - it

My st'Jperwsor emphalsues coll_aboratlon and information sharing with other 4.09 4.06 4.05
Intelligence Community agencies or components.

How easy or difficult is it for you to share knowledge and coliaborate on work-

related matters with members of the IC who are outside your own IC agency or 390 3.77 3.59
component? B

How often do you share knowledge and collaborate on work-related matters with )

members of the Intelligence Community {IC) who are outside your own IC agency or 3.30 354 2.54
component?

The +/- column indicates the iterns that demonstrated meaningful change and the direction of the change over time.
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Appendix J: Climate Item Results | [ ]

.’Ob RESOU rces . ) Development Area ———> Excelling

+f- ) 2013 2012 All HQ

Adwministrative Workload
The administrative/reporting requirements of my job are commensurate with
their impertance to mission accemplishment.

- 317 3.79 373

| have the tools needed to execute my administrative and reporting
requirements.

Tools, Technology, and Resources

| have sufficient resources {e.g., people, budget) to get my job done. 3.69 3.74 3.45
I have the technology needed (e.g. software, hardware, ete.) to get my job done,

367 3.68 3.88

315 3.56

The +/- column indicates the items that demonstrated meaningful change and the direction of the change over time.
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Appendix M: Climate Item Results ’_

Pay and Beneﬁts Development Area ——— Excelling

A 2013 2012 All HQ

Pay and Benefits
Considering everything, how satisfied are you with your pay? 4.00 4.16 3.86
Consideri hing, how satisfied ith 1 ensati B

G5l rng everyt |Ing 1] eqd are yol wi your tota compr ation [E g _ 3.50 416 3<B4
salary, bonus, henefits, etc.)?
In comparison with people in similar jobs in the private sector, | feel my total

. . . ) - 211 2.74 2.69

compensation (i.e., salary, bonus, benefits, etc.) is...

The +/- column indicates the items YThat demonstrated meaningiul change and the direction of the change aover time.
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