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a. All racist behavior falls into the sociological phenomena of groups and power dynamics.
It is a tool for domination and social control, a psychological tool for dominating one
group over another.

b. Racist behavior can be:

1) Directed toward an individual or group.
2) Intentional (conscious).

3) Unintentional (unconscious).

4) Based on skin color, ethnicity, or race.

5) Perpetrated by an individual and/or an institution.

c. Examples of racism include graffiti, racial and ethnic slurs, jokes, intimidation, and
physical violence.

3. Contemporary Models

Racist Behavior
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Subtle racism appears nonracial on the surface.
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