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April 12, 2022 
 
Via Email 
Angelo Martin 
Judicial Watch 
amartin@judicialwatch.org 
 
Re: 2021-FOIA-07304  
 
Dear Mr. Martin: 
 
DCPS responds to your Freedom of Information Act (FOIA) request as follows:  
 
Request: 

1. Records identifying the number of affinity spaces hosted by District of Columbia Public Schools 
from August 31, 2020 to June 24, 2021. 

2. Records identifying the topics discussed during any affinity spaces hosted by District of Columbia 
Public Schools from August 31, 2020 to June 24, 2021 

3. Records inviting students, faculty, and staff to affinity spaces hosted by District of Columbia 
Public Schools from August 31, 2020 to June 24, 2021. 

4. Records, including policies and procedures, regarding the creation and use of “affinity spaces.” 
5. Any analyses of whether affinity spaces excluding students, faculty, and staff who identify as a 

specific race or gender is consistent with district and federal law, including but not limited to 42 
U.S.C. 2000d and the Equal Protection clause of the 14th Amendment of the U.S. Constitution. 

 (Date Range for Record Search: From 08/31/2020 To 06/24/2021) 
 
Response:  The enclosed documents are responsive to your request. Applicable redactions have been 
made to remove information that is exempt from release pursuant to D.C. Official Code 2-534 (a) (2) - 
D.C. Official Code §2-534 (a) (2) - Information of a personal nature where the public disclosure thereof 
would constitute a clearly unwarranted invasion of personal privacy. Additional responsive documents 
are being withheld because they are exempt from release pursuant to D.C. Official Code §2-534 (a) (2) - 
Information of a personal nature where the public disclosure thereof would constitute a clearly 
unwarranted invasion of personal privacy; D.C. Official Code §2-534 (a) (4) & §2-534 (e) – Deliberative 
Process Privilege.  
 
 
 
Fees were assessed for the processing of this request in the amount of $64.00 and an invoice was sent 
to you on March 2, 2022.  Undersigned FOIA Officer received your payment and forwarded it to Office of 
the Chief Financial Officer for processing on March 11, 2022.     
 

http://www.dcps.dc./
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Under D.C. Official Code § 2-537 and 1 DCMR §412, you have the right to appeal this letter to the Mayor 
or to the Superior Court of the District of Columbia.  If you elect to appeal to the Mayor, your appeal 
must be in writing and contain “Freedom of Information Act Appeal” or “FOIA Appeal” in the subject line 
of the letter as well on the outside of the envelope.  The appeal must include (1) a copy of the original 
request; (2) a copy of any written denial; (3) a statement of the circumstances, reasons, and/or 
arguments advanced in support of disclosure; and (4) a daytime telephone number, and e-mail and/or 
U.S. Mail address at which you can be reached.  The appeal must be mailed to: The Mayor’s Office of 
Legal Counsel, 1350 Pennsylvania Avenue, N.W., Suite 407, Washington, D.C.  20004.  Electronic versions 
of the same information can instead be e-mailed to The Mayor’s Correspondence Unit at 
foia.appeals@dc.gov.  Further, a copy of all appeal materials must be forward to the undersigned 
Freedom of Information Officer for DCPS.  Failure to follow these administrative steps will result in delay 
in the processing and commencement of a response to your appeal to the Mayor. If you have any 
questions or concerns regarding the response documents, I can be reached at 202-442-5000 or 
eboni.govan@dc.gov. 
 
Sincerely, 
 

 
  
Eboni J. Govan 
Attorney-Advisor 
FOIA Officer 
District of Columbia Public Schools 

http://www.dcps.dc./
mailto:foia.appeals@dc.gov
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DCPS Affinity Group Interest Form
DCPS staff: The Equity Strategy and Programming Team initially launched affinity spaces as safe spaces for you to 
reflect and process following the murder of George Floyd, and we are going to continue them throughout the 
21-22 school year as a place for folks to reflect and continue to learn and grow.


One way to process in a safe space is through affinity. Affinity spaces are gathering opportunities for people who 
share a common identity. This space will be organized based on the racial identities represented in Central Office 
as we aim to lean into the Courageous Conversation condition of isolating race.


For more information about the benefit of racial affinity groups, please leverage this Learning for Justice 
resource: https://www.learningforjustice.org/magazine/summer-2015/making-space


DCPS Central Office staff from the Equity, Community Action and SEL Teams will co-facilitate these affinity groups 
in collaboration with volunteers at least once a month but more frequently as requested by the group.


If you have any questions, do not hesitate to reach out to dcps.equity@k12.dc.gov.



Hi  when you submit this form, the owner will be able to see your name and email address.

* Required

What are your pronouns?1.

she/her
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she/they

he/him

he/they

they/them

ze/hir

she/he/they

No Pronouns - Use My Name

Other

Which racial affinity group(s) do you plan to join via Teams? (Select all that apply to you and your 
racial identities. A separate calendar/Teams invite will come from the DCPS Equity calendar.) * 

2.

Asian American Pacific Islander

Black/African American

Hispanic/Latinx

Indigenous/Native American

Multi-Racial

White

I am not represented by any of these options and want to recommend another group
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As we define race, it can be easy to conflate race with ethnicity or nationality because the definitions and boundaries 
are always changing. Use the US Census (https://www.census.gov/topics/population/race/about.html) as a guide but 
do not let it limit you based on how you personally identify racially.

If you selected "I am not represented by any of these options and want to recommend another 
group" what is your recommendation?

3.

Enter your answer

If yes, select your option, if not, skip this question.

Are you interested in joining our NEW: LGBTQIA+ Affinity Spaces4.

BIPOC (Black/Indigenous/People of Color) LGBTQIA+

White LGBTQIA+

What best describes your role? * 5.

School-Based Staff

Central Office Staff

What's your job title? * 6.

Enter your answer
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Option 1 Option 2 Option 3 Option 4 Option 5

Monday between 4-5pm

Tuesday between 4-5pm

Wednesday between 4-5pm

Thursday between 4-5pm

another time

Finding time for folks to meet is always a challenge, especially when we want to include central office and school- 
based staff.

Affinity groups will run 30 mins to 1 hour, depending on group's needs/wants, virtually on 
Teams. Please select the options in the order that best fits your availability. * 

7.

If you selected another time as your first option, when works best for you?8.

Enter your answer

Are you interested in helping facilitate an affinity space? * 9.

Yes

No
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This content is created by the owner of the form. The data you submit will be sent to the form owner. Microsoft is not responsible for the
privacy or security practices of its customers, including those of this form owner. Never give out your password.

Powered by Microsoft Forms | Privacy and cookies | Terms of use

Submit

Maybe

If you expressed interest in helping facilitate, please explain why you are interested.10.

Enter your answer

Do you have any additional questions or comments you'd like to share?11.

Enter your answer
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Proposed Engagement in Response to Recent Racial Incidents 

These are troubling times.  I imagine that we all are struggling to make sense of the murder of 
George Floyd and the continued racial violence and racism that people of color, but black 
people specifically, endure at the hands of the police, other systems and individuals.  The Equity 
and Student Services teams have been actively planning for how the district can best support 
our families and staff.  In response, the teams have prepared an article and a protocol that 
school and central office leaders can use to support their teams in talking about the recent 
racial events.  In addition, the equity team has outlined some engagements that could be 
facilitate this week.  The proposed engagements and article discussion and protocol are 
provided below for your consideration.  
 
Item 1:  Proposed engagements to support staff and families.   The following engagements are 
proposed to support DCPS central office, school-based staff, families and students in having an 
opportunity to process the recent racial incidents in a supporting environment.   
 
 
 

Date Audience Event Context 
June 2 – June 4 CO Affinity Group Brown 

Bag-  
Moderated space for CO staff 
to reflect, connect, feel, share, 
strategize in smaller, affinity 
(Black, White, Latinx, Asian) 
space; Focus on self-awareness, 
identity and cultural awareness 

June 2 School Staff Article Discussion 
with School Staff 

Principals will support staff by 
creating space for sharing and 
facilitating a conversation on 
the article George Floyd. 
Ahmaud Arbery. Breonna 
Taylor. What do we tell our 
children? – USA Today, May 
31, 2020  

June 3 Families  Parent University  Talking to Your Children About 
Race facilitated by the Equity 
team 

June 4 Male Educators 
of Color (MEOC) 

MEOC Convening  Moderated space for male 
educators of color to feel, 
discuss and strategize re: 
impact of recent events and 
best way to support each other 
and students 
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June 5 CO Permission to Feel:   
book study 

This event is already schedule.  
We could create space for staff 
check in on compass 
specifically to recent events.  

June 8 - 19 School-based 
Staff 

Reopen Strong:  
Professional 
Development  

Trauma-Responsive Schools 

TBD Students  Student Town Hall The Equity team could host a 
moderated student town hall 
where students could share 
emotions and the team 
provide strategies on how to 
navigate society as a person of 
color.   
 

 
Proposed Next Steps: 
• The Equity and SEL teams are meeting on Monday to discuss draft plan and develop 

relevant sessions  
• Equity team will connect with Carissa and Chris with regards to providing an opener at 

Friday’s Permission to Feel book study 
• Convening the MEOCC to develop approach to session referenced above 
 
Item 2:  Article and Protocol to support conversations with teams.  The attached protocol is 
designed to support central office and/or school leaders in facilitating a conversation regarding 
the recent racial incidents.  Several articles are provided below with the first being the most 
relevant.  A brief overview is included with each article.   

• George Floyd. Ahmaud Arbery. Breonna Taylor. What do we tell our children? – USA 
Today, May 31, 2020  

o This article gets at how to talk about recent events with children. Although 
school is now out, this may be top of mind for teachers. The article includes 
answers to this question from Beverly Daniel Tatum among others. I think this 
article can be reflected on by all teachers. This is also a good connection to the 
Parent University live webinar we’re having on Wednesday if people want to 
continue the conversation/learning. 

• Don’t Say Nothing. – Teaching Tolerance, Fall 2016 
o Although written in 2016, this speaks to what many are experiencing now. I think 

this is an important time to convey that silence is a choice. I think this could be 
especially beneficial for non-black teachers in affinity but also all teachers who 
may be struggling with where to start when it comes to reflecting on what we’ve 
experienced these past few months and many times before. 

• Maintaining Professionalism In The Age of Black Death Is….A Lot – Medium, May 28, 
2020 
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o This one might be best for schools hoping to reflect what’s happening in affinity 
– and this article may speak mostly to Black staff. However, I think some of the 
messaging around expectations of professionalism when grappling with the 
trauma of death is messaging that should be heard from everyone across lines of 
difference. 

• ‘Moments like now are why we teach’: Educators tackle tough conversations about 
race and violence — this time virtually – Chalkbeat, May 31, 2020 

o Educators from across the country share how they are trying to meet the needs 
of their students, faculty, and parents during this challenging time. If schools 
want to join conversation, they can share with Chalkbeat via this survey us how 
your school community.  

• Teachers Must Hold Themselves Accountable for Dismantling Racial Oppression – 
Education Post, May 29, 2020 

o This one is more raw but still a good read. 
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From: Lizz Rene
To: Rene, Elizabeth (DCPS)
Subject: Affinity Space Questions
Date: Thursday, June 10, 2021 3:41:28 PM

CAUTION: This email originated from outside of the DC Government. Do not click on links or open attachments
unless you recognize the sender and know that the content is safe. If you believe that this email is suspicious, please
forward to phishing@dc.gov for additional analysis by OCTO Security Operations Center (SOC).

What does this affinity group community mean to you?  What do you appreciate about this
affinity group community?  What is your favorite thing about the affinity group
community? What have you learned from this affinity group community and experience?
What are you taking away with you?

Best,
Lizz

Lizz Rene
(770) 885-8072
elizabethcrene@gmail.com 
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From: DCPS Equity
Cc: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White

Affinity (DCPS); Austria, Maria (DCPS); Washburn, Kevin (DCPS); DESHIELDS, JUDONN (DCPS); Anderson, Jane
(DCPS); Turgeon, Ryan (DCPS); Thomas, Maggie (DCPS); Byrd, Thomas E. (DCPS); Malone, Josie (DCPS);
Leland, Daniel (DCPS); Howard, Milo A. (DCPS); Stoogenke, Shayna (DCPS); Quijada, Jannevince (DCPS); Cohen,
Rachel (DCPS); Blake, William (DCPS); Konish, Jennifer (DCPS); Wright, Nancy (DCPS); Moore, Jason (DCPS);
Latham, Katie (DCPS); Rene, Elizabeth (DCPS); Weatherly, Katy (DCPS); Kramp, Carol (DCPS); Alvarado,
Veronica (DCPS); Chacon, Harold (DCPS); Parker, Sarah (DCPS); Madden, Melissa (DCPS); Raphael, Janai
(DCPS); Chieffo, Gina (DCPS); Biagioni, Teresa (DCPS); Baird-Thompson, Elizabeth (DCPS); Mardo, Jessica
(DCPS); Kinard, Latisha (DCPS); Ilar, Jerry (DCPS); Ugel, Nicole (DCPS); Brown, Meghan (DCPS); Clifton, Nicole
(DCPS); Rodriguez, Victor (DCPS); Dorsey-Daniels, Danitra (DCPS); Aking, Bode (DCPS); Murphy, Sophie (DCPS);
Monroy, Claudette (DCPS); Hoffman, Elias B. (DCPS); Edwards, Leslie (DCPS); Cochrun, Laura (DCPS); Weber,
Courtney (DCPS); Larkin, Kerri (DCPS); Shaw, Kelli (DCPS); Fairbank, Kimberly (DCPS); Mourtos, Aiyana (DCPS);
Ebron, Marquita B. (DCPS); Burney, Shanita (DCPS); Carter, Stacey (DCPS); Crowder, Christina (DCPS); Haith,
William (DCPS); Jellig, Jerry (DCPS); Zuerblis, Heather (DCPS); Alston, Michael A. (DCPS); Namba, Elizabeth
(DCPS); Frank, Andrew (DCPS); Welch, Sharon (DCPS); Sauler, Elizabeth (DCPS); Brown, Divya (DCPS); Hashmi,
Zahra (DCPS); Kawa, Caitlin (DCPS); Butler, Andrea (DCPS); Wilds, Shawn (DCPS); Thomas, Wesley (DCPS);
Riggins, Sundai (DCPS); Jacoby, Tobias (DCPS); Hammett, Emily (DCPS); McClain, Justin (DCPS); Capetillo,
Patricia (DCPS); Marran, Jillian (DCPS); Onwukwe, Bianca (DCPS); Butler, Krystal (DCPS); DCPS, OSIS (DCPS);
Ford, Julia (DCPS); Robinson, Sharona (DCPS); Nettles, Carlton (DCPS); Welch, Sekenia (DCPS); Ifedi, Amaris
(DCPS); Jackson, Maria (DCPS); Huston, Isabel (DCPS); Charlotte Flournoy (DCPS); Burkett, Kate (DCPS);
Igwebuike, Tracy (DCPS); Warner, Keisha (DCPS); Barnes, Tisa (DCPS); SCANLAN, ANDREW (DCPS); Bryant,
Kristen (DCPS); Lin, Claire (DCPS); Womack, Joi (DCPS); Carter, Ryan (DCPS); Kantzer, Madison (DCPS); Isaac,
Deborah (DCPS); DaSilva, Ajibade; Navarrete, Nathalie (DCPS); Colgan, Corinne (DCPS); Brundidge, Amanda
(DCPS); Wasser, Ian (DCPS); Fields, Arthur (DCPS); Williams, Allyson (DCPS); Bennett, Bianca (DCPS); Pitts,
Breana (DCPS); Geoffroy, Jen (DCPS); Toiv, Alden (DCPS); Williams, Alison (DCPS); Stanley, Taylor (DCPS);
Klingenstein, Teresa (DCPS); Hogirala, Keerthana (DCPS); Stewart, Delarious (DCPS); Cruz, Shareen (DCPS);
Chambers, Alicia (DCPS); josie.malone@dc.gov; Borroto, Justin (DCPS); Salazar, Jorge (DCPS); Pierson, Erika
(DCPS); Odukoya, Lola (DCPS); Fuller, Jennifer (DCPS); Kieh, Sakon (DCPS); Shultz, Stephanie (DCPS); Vance,
Lindsey (DCPS); Stover, Shawn (DCPS); Elliott, Brenda (DCPS); Price, James (DCPS); tiffany.kaijage@gmail.com;
Kaijage, Tiffany (DCPS); Bielasiak, Brittany (DCPS); Treadgold, Natalie (DCPS); Wang, Shana (DCPS); Breisch,
Kathryn (DCPS); Coleman, Melanie (DCPS); Cole, Karen (DCPS); Williams, Katie (DCPS); Miller, Taneka (DCPS);
Govan, Eboni (DCPS); Lee, Kathlyn (DCPS); Hwang, Kyu-Ryung (DCPS); Harper, Luqman (DCPS); Brown, Tiffany
(DCPS); Lenowitz, Molly (DCPS); Brookins, Brielle (DCPS); Crawford, Aisha (DCPS); Nguyen, Ylan (DCPS);
Markbreiter, Morgan (DCPS); Thompson, Fid (DCPS); Lamb, Michael (DCPS); Gonzales-Flores, Dimelza (DCPS);
Atlee, Christie (DCPS); Mike, Carla (DCPS)

Subject: Canceled: Cross-Racial Affinity Space (led by the Multi-Racial Affinity Group)
Attachments: image001.jpg
Importance: High

8/5 Update: Good morning everyone! As teams are planning for New Educator Orientation, the Latinx Summit
<https://whova.com/portal/registration/latin_202108/>  and the beginning of the school year, we will plan to post-pone the next cross-racial affinity
space led by the multi-racial affinity group. A new date will be shared in the coming weeks!

Hello everyone,

The Multi-Racial Affinity group is tentative to lead a cross-racial affinity space during the week of August 9th – August 13th. We will confirm an exact
date and time closer to the date. If you’d like to join the multi-racial affinity space or any other affinity space, please sign up-here
<https://docs.google.com/forms/d/e/1FAIpQLSeU8dS7OnzuV4LoxC9qC8FXEtC6mT1ublPphlwHtU26uEdhdw/viewform?usp=sf_link> . 

You can also reach out to Kathryn Breisch if you have additional questions about the multi-racial affinity space specifically:
Kathryn.breisch@k12.dc.gov <mailto:Kathryn.breisch@k12.dc.gov> . 

Best,

Equity Team

________________________________________________________________________________ 

Join Microsoft Teams Meeting <https://teams.microsoft.com/l/meetup-
join/19%3ameeting_NGI3NWQzOTAtZTFhZC00NjllLTkwZGItMmU4YTQ4OTQ2M2Y3%40thread.v2/0?
context=%7b%22Tid%22%3a%222aa046ee-b34e-4a33-92b7-999df2bc0a32%22%2c%22Oid%22%3a%22b3b53a5c-fa80-46b8-b688-
393af9e6f706%22%7d>  

Learn more about Teams <https://aka.ms/JoinTeamsMeeting>  | Meeting options <https://teams.microsoft.com/meetingOptions/?
organizerId=b3b53a5c-fa80-46b8-b688-393af9e6f706&tenantId=2aa046ee-b34e-4a33-92b7-
999df2bc0a32&threadId=19_meeting_NGI3NWQzOTAtZTFhZC00NjllLTkwZGItMmU4YTQ4OTQ2M2Y3@thread.v2&messageId=0&language=en-
US>  

________________________________________________________________________________ 

Cross-Racial Affinity Space Schedule

The current schedule for cross-racial dialogue is as follows (open to all affinity group members) to be led by respective affinity groups). Dates may
change if conflicts arise for a majority of attendees:

* October: To be led by the Hispanic/Latino/Latinx affinity group
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* December: To be led by the White affinity group
* February: To be led by the Black affinity group
* May: To be led by the Asian American Pacific Islander (AAPI) affinity group
* August: To be led by the Multi-Racial affinity group

What will be consistent in each cross-racial dialogue?

* Grounded norms and facilitation in the Courageous Conversation protocol <http://iel.org/sites/default/files/G10-courageous-conversation-protocol-
overview.pdf> 
* Goals aligned to anti-racism pillars for staff of color and white staff from The Racial Healing Handbook <https://www.newharbinger.com/racial-
healing-handbook> 
* Takeaways aligned to the DCPS Equity Lens
<https://dcps.dc.gov/sites/default/files/dc/sites/dcps/page_content/attachments/DCPS%20Equity%20Framework_2018.pdf> 
* Both educational and interactive experience with opportunities for self-reflection and community-building

What will be different in each cross-racial dialogue?

* Different facilitators during every discussion 
* Topics will vary and will be driven by the hosting affinity group 
* We may use Zoom or Teams depending on the number of confirmed participants and need for breakout rooms

More information about Central Office affinity spaces can be found below. 

Here are a few updates on what’s next for Central Office affinity spaces in SY20-21:

* Affinity List-servs: Each affinity group now has an e-mail listserv to share monthly resources, events, meetings and more. 
* Spread the word: Feel free to share the opportunity to engage in affinity with colleagues and DCPS peers
<https://docs.google.com/forms/d/e/1FAIpQLSeU8dS7OnzuV4LoxC9qC8FXEtC6mT1ublPphlwHtU26uEdhdw/viewform?usp=sf_link>  who would
like to be added to an affinity list-serv.
* Monthly Meetings: Affinity spaces will be held at least once a month. Many of you have already received invites for subsequent meetings. Keep an
eye out for those calendar invites from our team. 
* Equity of Voice and Shared Leadership: We will be adopting a tag in/tag out option for facilitating meetings. So, there will be opportunities for peers
within each group to tag in to leading future meetings so we’re consistently hearing from different voices and sharing the responsibility of moving this
work forward. 
* Interracial Dialogue: Affinity spaces are extremely important. However, there will also be times for all of the affinity groups to come together for
cross-racial dialogue. These will occur bi-monthly and will be led by members of respective affinity groups to share an important learning, activity or
form of professional development with Central Office staff. 
* Jumping into action: For an opportunity to engage in the “doing” quadrant of the Courageous Conversation compass
<http://iel.org/sites/default/files/G10-courageous-conversation-protocol-overview.pdf>  outside of affinity, consider joining the Equity Action &
Advisory Committee <mailto:Equity%20Action%20&%20Advisory%20Committee> . 
* Stay in the know: You can also follow us on Twitter (@DCPSEquity) and visit our webpage to receive additional information about resources,
events, and meetings.

A few guiding norms and goals for all affinity spaces:

* Go beyond celebration: Central Office (CO) affinity spaces will ensure that the conversation translates identity-related issues into action that helps
mitigate those issues in our teams, offices and CO.
* Isolate Race: CO affinity spaces will leverage the Courageous Conversation protocol <http://iel.org/sites/default/files/G10-courageous-conversation-
protocol-overview.pdf>  – especially the norm of isolating race – in dialogue and collaboration.
* A lens for equity: As CO affinity spaces transition from conversation into action, spaces will ensure those actions are rooted in an equity lens that
focuses on policy, identity and mindsets, practices and culture. The DCPS Equity Framework
<https://dcps.dc.gov/sites/default/files/dc/sites/dcps/page_content/attachments/DCPS%20Equity%20Framework_2018.pdf>  is a foundational resource
for exploring goals and objectives through an equity lens.
* Create Cross-Racial Learning Opportunities: CO affinity spaces will come together in one space for interracial dialogue and learning led by a
respective affinity group every other month.

If you have any questions or would like to be removed from the aforementioned affinity list-servs, please e-mail dcps.equity@k12.dc.gov
<mailto:dcps.equity@k12.dc.gov> . 

Best,

Equity Team

Equity Team

Equity Strategy and Programming

Office of School Improvement and Student Supports

District of Columbia Public Schools

1200 First Street, NE- 11th Floor

Washington DC 20002

E-Mail: dcps.equity@k12.dc.gov <mailto:dcps.equity@k12.dc.gov>  

Twitter: @DCPSEquity <https://twitter.com/DCPSEquity>  

Canvas: bit.ly/DCPSEquity
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From: DCPS Equity
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Subject: Cross-Racial Affinity Space (led by the Multi-Racial Affinity Group)
Attachments: image001.jpg

Hello everyone,

 

The Multi-Racial Affinity group is tentative to lead a cross-racial affinity space during the week of August 9th – August 13th. We will confirm an exact
date and time closer to the date. If you’d like to join the multi-racial affinity space or any other affinity space, please sign up-here
<https://docs.google.com/forms/d/e/1FAIpQLSeU8dS7OnzuV4LoxC9qC8FXEtC6mT1ublPphlwHtU26uEdhdw/viewform?usp=sf_link> . 

 

You can also reach out to Kathryn Breisch if you have additional questions about the multi-racial affinity space specifically:
Kathryn.breisch@k12.dc.gov <mailto:Kathryn.breisch@k12.dc.gov> . 

 

Best,

Equity Team

________________________________________________________________________________ 

Join Microsoft Teams Meeting <https://teams.microsoft.com/l/meetup-
join/19%3ameeting_NGI3NWQzOTAtZTFhZC00NjllLTkwZGItMmU4YTQ4OTQ2M2Y3%40thread.v2/0?
context=%7b%22Tid%22%3a%222aa046ee-b34e-4a33-92b7-999df2bc0a32%22%2c%22Oid%22%3a%22b3b53a5c-fa80-46b8-b688-
393af9e6f706%22%7d>  

Learn more about Teams <https://aka.ms/JoinTeamsMeeting>  | Meeting options <https://teams.microsoft.com/meetingOptions/?
organizerId=b3b53a5c-fa80-46b8-b688-393af9e6f706&tenantId=2aa046ee-b34e-4a33-92b7-
999df2bc0a32&threadId=19_meeting_NGI3NWQzOTAtZTFhZC00NjllLTkwZGItMmU4YTQ4OTQ2M2Y3@thread.v2&messageId=0&language=en-
US>  

________________________________________________________________________________ 

 

Cross-Racial Affinity Space Schedule

The current schedule for cross-racial dialogue is as follows (open to all affinity group members) to be led by respective affinity groups). Dates may
change if conflicts arise for a majority of attendees:

* October: To be led by the Hispanic/Latino/Latinx affinity group
* December: To be led by the White affinity group
* February: To be led by the Black affinity group
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* May: To be led by the Asian American Pacific Islander (AAPI) affinity group
* August: To be led by the Multi-Racial affinity group

 

What will be consistent in each cross-racial dialogue?

* Grounded norms and facilitation in the Courageous Conversation protocol <http://iel.org/sites/default/files/G10-courageous-conversation-protocol-
overview.pdf> 
* Goals aligned to anti-racism pillars for staff of color and white staff from The Racial Healing Handbook <https://www.newharbinger.com/racial-
healing-handbook> 
* Takeaways aligned to the DCPS Equity Lens
<https://dcps.dc.gov/sites/default/files/dc/sites/dcps/page_content/attachments/DCPS%20Equity%20Framework_2018.pdf> 
* Both educational and interactive experience with opportunities for self-reflection and community-building

 

What will be different in each cross-racial dialogue?

* Different facilitators during every discussion 
* Topics will vary and will be driven by the hosting affinity group 
* We may use Zoom or Teams depending on the number of confirmed participants and need for breakout rooms

 

 

More information about Central Office affinity spaces can be found below. 

 

Here are a few updates on what’s next for Central Office affinity spaces in SY20-21:

* Affinity List-servs: Each affinity group now has an e-mail listserv to share monthly resources, events, meetings and more. 
* Spread the word: Feel free to share the opportunity to engage in affinity with colleagues and DCPS peers
<https://docs.google.com/forms/d/e/1FAIpQLSeU8dS7OnzuV4LoxC9qC8FXEtC6mT1ublPphlwHtU26uEdhdw/viewform?usp=sf_link>  who would
like to be added to an affinity list-serv.
* Monthly Meetings: Affinity spaces will be held at least once a month. Many of you have already received invites for subsequent meetings. Keep an
eye out for those calendar invites from our team. 
* Equity of Voice and Shared Leadership: We will be adopting a tag in/tag out option for facilitating meetings. So, there will be opportunities for peers
within each group to tag in to leading future meetings so we’re consistently hearing from different voices and sharing the responsibility of moving this
work forward. 
* Interracial Dialogue: Affinity spaces are extremely important. However, there will also be times for all of the affinity groups to come together for
cross-racial dialogue. These will occur bi-monthly and will be led by members of respective affinity groups to share an important learning, activity or
form of professional development with Central Office staff. 
* Jumping into action: For an opportunity to engage in the “doing” quadrant of the Courageous Conversation compass
<http://iel.org/sites/default/files/G10-courageous-conversation-protocol-overview.pdf>  outside of affinity, consider joining the Equity Action &
Advisory Committee <mailto:Equity%20Action%20&%20Advisory%20Committee> . 
* Stay in the know: You can also follow us on Twitter (@DCPSEquity) and visit our webpage to receive additional information about resources,
events, and meetings.

 

A few guiding norms and goals for all affinity spaces:

* Go beyond celebration: Central Office (CO) affinity spaces will ensure that the conversation translates identity-related issues into action that helps
mitigate those issues in our teams, offices and CO.
* Isolate Race: CO affinity spaces will leverage the Courageous Conversation protocol <http://iel.org/sites/default/files/G10-courageous-conversation-
protocol-overview.pdf>  – especially the norm of isolating race – in dialogue and collaboration.
* A lens for equity: As CO affinity spaces transition from conversation into action, spaces will ensure those actions are rooted in an equity lens that
focuses on policy, identity and mindsets, practices and culture. The DCPS Equity Framework
<https://dcps.dc.gov/sites/default/files/dc/sites/dcps/page_content/attachments/DCPS%20Equity%20Framework_2018.pdf>  is a foundational resource
for exploring goals and objectives through an equity lens.
* Create Cross-Racial Learning Opportunities: CO affinity spaces will come together in one space for interracial dialogue and learning led by a
respective affinity group every other month.

 

If you have any questions or would like to be removed from the aforementioned affinity list-servs, please e-mail dcps.equity@k12.dc.gov
<mailto:dcps.equity@k12.dc.gov> . 

 

Best,

Equity Team

 

Equity Team

Equity Strategy and Programming
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Office of School Improvement and Student Supports

District of Columbia Public Schools

1200 First Street, NE- 11th Floor

Washington DC 20002

E-Mail: dcps.equity@k12.dc.gov <mailto:dcps.equity@k12.dc.gov>  

Twitter: @DCPSEquity <https://twitter.com/DCPSEquity>  

Canvas: bit.ly/DCPSEquity

Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Equity Advisory Committee
Bcc: Lin, Claire (DCPS)
Subject: Friendly Reminder - No Meeting Tonight!
Date: Wednesday, May 5, 2021 10:51:44 AM
Attachments: image001.jpg

Good morning, Equity Action and Advisory Committee,
 
As a reminder, we will not be having an Equity Action and Advisory Committee tonight. Instead, we
encourage you to register for Anti-Racist Educator University tonight at 3:30PM!
 
As you know, there is a lot to celebrate this month including Asian American and Pacific Islander
(AAPI) Heritage Month, Teacher Appreciation Week and Anti-Racist Educator University tonight.
 
Please see below for a few ways to engage this month:
 

ALL MONTH: May is Asian American and Pacific Islander Heritage (AAPI) Month: We are
excited to celebrate our AAPI educators and staff across DCPS social media channels. If you or
a member of your school staff are interested in sharing what AAPI  Heritage Month means to
you and would like to represent your school community on DCPS social media, please
complete this brief form and send a selfie photo to Kelli Shaw.

 
ALL WEEK: Teacher Appreciation Week: You can join the 2021 Teacher Appreciation Week
celebration by sharing the DCPS teachers and colleagues that have made a difference in your
life on social media. Use the “I Love My DCPS Teacher” graphic along with
#ThankaDCPSteacher when sharing your shout outs.

 
TONIGHT: Anti-Racist Educator University: We hope you can join us tonight -- Wednesday,
May 5, at 3:30 p.m. EST -- where former writing teacher turned equity freedom
fighter, Zaretta Hammond, will join us as our guest speaker on the topic of “Culturally
Responsive Teaching.” Register to attend here. The school or office with the highest
percentage of attendees will receive an anti-racism resource of their choice for every staff
member.  

 
TOMORROW: Join the DCPS AAPI affinity group for dialogue in cross-racial affinity tomorrow
– Thursday, May 6, at 12:30 p.m. EST. This space is a time for all affinity groups to come
together. Cross-racial affinity spaces are led by members of respective affinity groups to share
an important learning, activity or form of professional development with staff. Deputy
Chancellor Kim, Jerry Ilar, Kathryn Breisch, Rohan Dharan, Helen Tzow, and Charles Kuo will
lead this engagement. Sign up here.

 
Our last Equity Action and Advisory Committee Meeting of the school year will be held on

Wednesday, June 2nd at 4PM EST. See you then!
 
Best,
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Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Equity Advisory Committee
Cc: Bethany Henderson; Harper, Robyn (DCPS); Katrina Owens; cblackwell
Bcc: Lin, Claire (DCPS)
Subject: Last Meeting of the School Year is Next Wednesday (June 2)
Date: Friday, May 28, 2021 9:53:55 AM
Attachments: image004.jpg

Good morning, Equity Action and Advisory Committee,
 
So excited to see all of you for our last meeting of the school year, next Wednesday, June 2 at
4:00PM.
 
With this being the last meeting of the school year, we will spend the first 15 minutes of our meeting
reflecting on the past year. Then, we are excited to invite DC Scores back to continue the
engagement they led in January on Brave Spaces - grounded in self-care.
 
Please find below additional upcoming events within and outside of DCPS that may be of interest to
you:
 
Within DCPS

FREE copy of How to Be An Anti-Racist*
June 2 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
June 9 @ 3:30PM: Anti-Racist Educator University with Dr. Joy Harden-Bradford, Founder of
Therapy for Black Girls (hyperlinked)

4:30PM: PLC on Radical Rest: Mindfulness as an Equity Practice, Dekebra Crowe,
Turner ES
4:30PM: Radical Self Care Through an Equity Lens, AP Sharon Michaels, King ES
4:30PM: Brave Spaces – Self Care through an Equity Lens in Central Office, Dr. William
Blake & Dr. Nicole Clifton, SEL Team

June 16 @ 4PM: Black Affinity Space (hyperlinked)
August 12 @ 12:30PM: Cross-Racial Affinity Space led by the Multi-Racial Affinity Group
(hyperlinked)

 
Outside of DCPS

All School Year: Free Courageous Conversations About Race Virtual Academy up to $65 in
value. (Coupon Code: DCPS1200)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)*
July 20 - 22: Teaching Coming of Age in a Complex World (Facing History)
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing
History)*
August 6 – 7: Antiracism for Educators - The Conference (Equity Consulting)

 
*Reach out to dcps.equity@k12.dc.gov for your coupon code or free registration.
 
If you know someone who would like to be added to/removed from the Equity Action and Advisory
Listserv, please e-mail dcps.equity@k12.dc.gov.
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Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

2021-FOIA-07304 FOR RELEASE 000019

mailto:dcps.equity@k12.dc.gov
https://twitter.com/DCPSEquity
file:////c/bit.ly/DCPSEquity
file:////c/dcps.dc.gov/equity


From: DCPS Equity
To: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White

Affinity (DCPS)
Cc: Kim, Melissa (DCPS); Ilar, Jerry (DCPS); Breisch, Kathryn (DCPS); Dharan, Rohan (DCPS); Tzow, Helen (DCPS);

Kuo, Charles (DCPS)
Bcc: Malone, Josie (DCPS)
Subject: Next Thursday: Cross-Racial Affinity Space led by the AAPI Affinity Group (5/6)
Date: Thursday, April 29, 2021 10:32:09 AM
Attachments: image001.jpg

Good morning, everyone,
 
Sharing a friendly reminder that next Thursday, May 6 at 12:30PM on Microsoft Teams we will have
our next cross-racial affinity space led by the Asian American and Pacific Islander (AAPI) Affinity
Group.
 
We are extremely excited for another affinity space that models a community approach to
facilitation! Deputy Chancellor Kim, Jerry Ilar, Kathryn Breisch, Rohan Dharan, Helen Tzow, and
Charles Kuo will collectively be leading this engagement.
 
As a reminder, the cross-racial affinity space is a time for all of our affinity groups to come together
for cross-racial dialogue. These occur every two to three months and are led by members of
respective affinity groups to share an important learning, activity or form of professional
development with staff.
 
We look forward to seeing you all next Thursday! You are more than welcome to encourage other
DCPS colleagues to join our affinity groups using this link.
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Black Affinity (DCPS)
Cc: Xayna, Sanders (DCPS); Thompson, Yiesha (DCPS)
Bcc: Clifton, Nicole (DCPS); Leland, Daniel (DCPS); DESHIELDS, JUDONN (DCPS); Kinard, Latisha (DCPS); Onwukwe,

Bianca (DCPS); Baird-Thompson, Elizabeth (DCPS); Bowie, Vonia (DCPS); Brown, Meghan (DCPS); Howard, Milo
A. (DCPS); Stanley, Taylor (DCPS); Odukoya, Lola (DCPS); Fuller, Jennifer (DCPS); Kieh, Sakon (DCPS); Thomas,
Maggie (DCPS); Welch, Sharon (DCPS); Harper, Robyn (DCPS); Ebron, Marquita B. (DCPS); Fray-Evans, Jillian
(DCPS); Brooks, Lauren (DCPS); Wilds, Shawn (DCPS); Byrd, Thomas E. (DCPS); Brown, Lauren (DCPS); Hines,
Sherman (DCPS); Blake, William (DCPS); Aking, Bode (DCPS); Edwards, Leslie (DCPS); Shaw, Kelli (DCPS);
Thomas, Wesley (DCPS); Burney, Shanita (DCPS); Carter, Stacey (DCPS); Crowder, Christina (DCPS); Haith,
William (DCPS); Alston, Michael A. (DCPS); Hammett, Emily (DCPS); McClain, Justin (DCPS); Butler, Krystal
(DCPS); Williams, Richard (DCPS); Booker, Ellis (DCPS); DCPS, OSIS (DCPS); Robinson, Sharona (DCPS); Nettles,
Carlton (DCPS); Welch, Sekenia (DCPS); Ifedi, Amaris (DCPS); Jackson, Maria (DCPS); Santiago, Travis L.
(DCPS); Igwebuike, Tracy (DCPS); Williams, Allyson (DCPS); Howard-Stroud, Adia (DCPS); Charlotte Flournoy
(DCPS); Cooke, Michaela (DCPS); Egonmwan, Vincentia (DCPS); Stewart, Delarious (DCPS); Cruz, Shareen
(DCPS); Chambers, Alicia (DCPS); Vance, Lindsey (DCPS); Price, James (DCPS); Kaijage, Tiffany (DCPS);
Coleman, Melanie (DCPS); Miller, Taneka (DCPS); Lewis, Monique (DCPS); Butler, Candace (DCPS); Brown, Ricky
(DCPS); Hilton, LaVeta (DCPS); Harris, Terrell (DCPS); Cherry, Shawn (DCPS); Govan, Eboni (DCPS)

Subject: Thank You for Attending Wednesday"s Affinity Space
Date: Friday, April 23, 2021 5:01:58 PM
Attachments: image003.jpg

April 21 DCPS Black Affinity.pptx

Happy Friday, everyone,
 
Thank you again for attending Wednesday’s Black Affinity Space. Big thank you for Xayna and
Yiesha for their facilitation. Their PowerPoint from Wednesday is attached.
 
I saw this post today and wanted to share because it really resonated with me after the verdict of
the Derek Chauvin case:

Xayna and Yiesha did an amazing job of making sure that Wednesday’s space was specifically for us,
by us. Check out the full Instagram post by Refinery 29 for more ways to check in with yourself right
now – especially during times when it can feel like the focus is placed on educating others.
 
I also want to acknowledge that there can be a gap in the number of resources also made available
for our non-binary Black community and Black men to practice self-care. So, sharing these resources
too:

Man to Man: 6 simple self-care tips for the fellas (Grio);
Healing Resources for Black Queer and Trans Communities (The LGBT Health Resource
Center)
Black men and self-care. What are we missing? (Very Good Light)
14 Black LGBTQ+ Folks on How They’re Taking Care of Themselves Right Now (SELF)

 
A few additional resources shared during Wednesday’s space can be accessed below:
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We're seeing a lot of posts that are aimed to
help white people speak eloguently, be a
better ally and reflect on their role in the

system — basically helping non-Black folks
learn things we as Black people already
knew. So, behold: this is for YOU.







How are you going to 

maintain this positivity and peace





Introductions



Xayna S. Sanders



Dr. Yiesha Thompson



















Winston Churchill
British politician, army officer, and writer. 

Courage is what it takes to stand up and speak; courage is also what it takes to sit down and listen. 



Success is not final, failure is not fatal: it is the courage to continue that counts. 





Boundaries

What are they for you?

Example: My tour of duty is 9:00 AM to 5:30 PM, after 5:30 PM no emails, text, etc. 



How do you establish them?



Do you feel comfortable enforcing them?





Resources regaining peace

Daily Meditation : Calm App

Exercise: Yoga, hiking, Fitness Apps

Support Group/Tribe

Having 1x1 with supervisor to re-establish your work environment and expectations







Check in – feelings towards August re-opening

Initial Feelings



Do you feel prepared?



Do you feel safe?



If no to any of these, do you have a solution or path to get to a yes?
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‘Courage trough Comrsaton







Calm (App)
Rachel Cargle’s Concept Of ‘Humane Scheduling’ Is Inspiring AF (Article)
Set Boundaries, Find Piece (book)

 
Co-Facilitating: And of course, if you’re interested in co-facilitating the next space on Wednesday,
May 12, feel free to reach out to dcps.equity@k12.dc.gov.
 
Last but not least, here are some upcoming events that might be of interest to you:

May 5 @ 3:30 p.m.: Anti-Racist Educator University with Zaretta Hammond (hyperlinked) 
May 6 @ 12:30 p.m.: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked) 
May 26 @ 3:30 p.m.: Anti-Racist Educator University with Roxane Gay (hyperlinked) 
June 9 @ 3:30 p.m.: Anti-Racist Educator University with Dr. Joy Harden Bradford
(hyperlinked) 
All Year: DCPS staff can participate in a free virtual Courageous Conversations About Race
course using the coupon code DCPS1200 (hyperlinked) 

 
Have a great weekend!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 
Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White

Affinity (DCPS)
Bcc: Malone, Josie (DCPS)
Subject: Thank You for Engaging in Affinity Spaces this School Year!
Date: Wednesday, June 30, 2021 5:53:17 PM
Attachments: image002.jpg

DCPS family,
 
Thank you to everyone who participated in Central Office racial affinity spaces this school year! As
you may recall, The Equity Strategy and Programming Team re-launched affinity spaces as safe
spaces for you to reflect and process following the tragic deaths of Ahmaud Arbery, Breonna Taylor,
George Floyd and Tony McDade in June 2020.
 
Today in 2021, we know this work does not happen alone – it happens through the collective power
of community. School-based staff and Central Office staff across DCPS came together to facilitate
monthly racial affinity spaces and bi-monthly cross-racial affinity conversations. Because of you, we
came together.
 
Your feedback is powerful: The work continues and these spaces will be held in the upcoming
school year. Your feedback is valuable to ensure we are able to not only continue making space but
also improving those spaces. If you haven’t already had the opportunity to provide feedback with
your group, feel free to use this feedback form to do so anonymously.
 
As we prepare for much needed breaks, vacation and radical rest, see below for a few upcoming
events and opportunities that may be of interest to you throughout the summer.
 
Additional Upcoming Events/Opportunities

$200 Teacher Stipend: Summer Virtual Anti-Racist Challenge (DCPS & The Anti-Racist Table)
The first 300 teachers who complete the challenge and are WTU employees will receive
a $200 stipend for engaging in this summer challenge.
The top school or Central Services Office with the highest percentage of staff
participation will also receive an anti-racist resource or partner-led PD of their choice
for every staff member.

Anti-Racist Educator University recordings (DCPS)
The Black Girl’s Guide to Self-Care (Therapy for Black Girls)
Self-Care Archives (Therapy for Black Girls)
Free therapy for Black principals! (Hurdle)
Self-Care for the Summer (Teaching Tolerance Webinar) 
Self-care and Privilege during the COVID-19 Pandemic (ProInspire) 
FREE copy of How to Be An Anti-Racist (Ibrahim Kendi)*
FREE: Courageous Conversations About Race Virtual Academy up to $65 in value. (Coupon
Code: DCPS1200)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)*
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing
History)*
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Beginning July 27: Decolonizing the Curriculum: Summer Series (Teaching for Change and
WTU)

 

 *Reach out to dcps.equity@k12.dc.gov about receiving free access to or more information about this
resource/offering.
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Equity Advisory Committee
Cc: Bethany Henderson; Charity Blackwell; Katrina Owens
Bcc: Lin, Claire (DCPS)
Subject: Thank you for Engaging with the Equity Action & Advisory Committee in SY20-21!
Date: Thursday, June 3, 2021 10:02:43 AM
Attachments: image004.jpg
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Good morning, Equity Action and Advisory Committee,
 
Thank you for joining us for our last meeting of the school year, yesterday, Wednesday, June 2. A recording of
the first 15 minutes of that meeting can be accessed here as we reflected on the past year.
 
Thank you to Bethany, Charity and Katrina DC Scores for leading the rest of our meeting in a continued
conversation around Brave Spaces grounded in self-care. To ensure the conditions necessary to create a Brave
Space, we did not record that part of the meeting. However, their PowerPoint presentation can be accessed 
 here.
 
If you didn’t have a chance to sign in, please do so by the end of the week so we can ensure you receive your
meal gift card!
 
Last but certainly not least, thank you to our Equity Action & Advisory Planning Committee for curating
meaningful experiences for the committee every month:

Ina Slaughter, Brightwood Education Campus
Jon Rolle, Ida B. Wells Middle School
Kristen Corliss, Jefferson Academy Middle School
Lizz Rene, Equity Strategy and Programming Team
Melvin Hardy, Duke Ellington School of the Arts
Rian Reed, The New Stephen E. Kramer Middle School
Rhonda Ferguson, Turner Elementary School
Robyn Harper, Equity Strategy and Programming Team

 
Please find below additional upcoming events within and outside of DCPS that may be of interest to you:
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WEDNESDAY, JUNE 9, 2021

ANTI-RACIST
EDUCATOR
UNIVERSITY

KEYNOTE ON REFLECTION & SELF-
CARE THROUGH AN EQUITY LENS

MICROSOFT TEAMS LIVE @ 3:30PM ET

DCPS staff can register at
deps.dc.gov/equity,

A PUBLIC SCHOOLS

FOUNDER, THE
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Description automatically generated

 
Within DCPS

FREE copy of How to Be An Anti-Racist*
June 9 @ 3:30PM: Anti-Racist Educator University with Dr. Joy Harden-Bradford, Founder of Therapy for
Black Girls (hyperlinked)

4:30PM: PLC on Radical Rest: Mindfulness as an Equity Practice, Dekebra Crowe, Turner ES
4:30PM: Radical Self Care Through an Equity Lens, AP Sharon Michaels, King ES
4:30PM: Brave Spaces – Self Care through an Equity Lens in Central Office, Dr. William Blake & Dr.
Nicole Clifton, SEL Team

June 16 @ 4PM: Black Affinity Space (hyperlinked)
August 12 @ 12:30PM: Cross-Racial Affinity Space led by the Multi-Racial Affinity Group (hyperlinked)

 
*Reach out to dcps.equity@k12.dc.gov for your coupon code.
 
Outside of DCPS

All School Year: Free Courageous Conversations About Race Virtual Academy up to $65 in value.
(Coupon Code: DCPS1200)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)
July 20 - 22: Teaching Coming of Age in a Complex World (Facing History)
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing History)
August 6 – 7: Antiracism for Educators - The Conference (Equity Consulting)

 
If you know someone who would like to be added to/removed from the Equity Action and Advisory Listserv,
please e-mail dcps.equity@k12.dc.gov.
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
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From: DCPS Equity
To: Black Affinity (DCPS)
Bcc: Hart, Swea (OSSE)
Subject: Thank You: #SayHerName - Black Affinity Space
Date: Friday, September 25, 2020 2:10:52 PM
Attachments: image003.png

image002.jpg
image006.jpg
I Love My Hair.pdf

Thank you all for joining today’s affinity space.
 
Congratulations again to Mr. Byrd on receiving a nomination for The National Society of Leadership
and Success this week!
 
The next affinity space will take place on Wednesday, Oct. 14 at 4PM via Microsoft Teams.
 
A few resources shared in today’s space can be found below:

10 morning affirmations for Black girls (Simple Sunday)
5 Tips to Protect Your Peace (Instagram)
I Love My Hair: The Weaponizing of Black Girls Hair by Educators in Early Childhood Education
- Attached (Early Childhood Education Journal)
Progress from Protests (Twitter)
The interest convergence dilemma (The New York Times)
Working from home while Black (Harvard Business Review)

 

Equity Team
 
Equity Team
Equity Strategy and Programming
Register Today for the EMOC/Reign Virtual Conference Happening on 9/26!
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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I Love My Hair: The Weaponizing of Black Girls Hair by Educators 
in Early Childhood Education
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Abstract
The study explored the experiences and perceptions of Black girls as conveyed through the narratives of their parents. In 
particular, this study focused on racial microaggressions in early childhood education (preschool through third grade). The 
study employed narratives written by 44 parents of Black children. Ultimately, their narratives demonstrated that Black 
hair was viewed as a marker of second-class citizenship and as an indicator of defilement. The individuals communicating 
these microaggressions ranged from educators to other children in the classroom. Negative messages about Black hair are 
particularly concerning in early childhood education, especially given the important role early learning has on children’s 
formative development. Implications for early childhood educators are extended.


Keywords  Black girls · Children · Hair · Early childhood education · Microaggressions


Don’t need a trip to the beauty shop, cause I love what 
I got on top. It’s curly and it’s brown and it’s right up 
there! You know what I love? That’s right, my hair! 
I really love my hair. I love my hair. I love my hair. 
There’s nothing else that can compare with my hair. I 
love my hair, so I must declare: I really, really, really 
love my hair.


In 2010, Sesame Street released the song “I Love My 
Hair” accompanied with a dark-skinned, Afro-adorned Mup-
pet singing proudly about her love for her Black hair. The 
song was designed to be a positive affirmation for Black girls 
who may face challenges in embracing the uniqueness and 
beauty of Black hair (Lindsey and Hopper 2010). Shortly 
after being released, the song went viral and was met with 
an emotional response by Black women and girls who have 
been taught by society to view their hair as inferior (Darden 
2010).


Hair is a critical topic in Black life and culture, serving 
to shape how Black girls and women encounter the world 
(Jacobs-Huey 2006). In early ages of their development, 
Black girls view innumerable hair styles that have circum-
scribed meanings for social status, political orientation, 


spirituality, and ease. These styles range widely, including 
Afros, weaves, dreadlocks, twists, braids, perms, curls, and 
cornrows. However, early research from Cooper (1971) 
showed hair types and styles serve to denote differential 
levels of status. Therefore, hair has significant social and 
cultural implications, particularly for those whose hair styles 
do not adhere to socially constructed perceptions of beauty. 
Black Hair is often an additional point of interest for those 
holding an anti-Black ideology as it can be weaponized as 
a tool to further put-down and oppress Black girls. While 
young girls are exposed to numerous hair styles, they are 
often socialized to delineate between “good hair” and “bad 
hair.”


Good hair is viewed through Eurocentric portrayals of 
beauty that often depict White girls with long straight hair 
and fair skin as the epitome of femininity (Gordon 2008). 
Thus, good hair is perceived to be attractive, accepted, and 
a sign of social status (Robinson 2011). These normative 
archetypes simultaneously juxtapose White girls as beauti-
ful and Black girls as unattractive. For years, these views 
have been expressed throughout popular children’s movies, 
shows, and merchandise (Brady and Abawi 2019). While 
this pattern has begun to change in recent years with increas-
ing diversity in the Disney princess franchise (now including 
princess Tiana) (Moffitt and Harris 2014) and natural hair 
styles worn by leading Black female politicians (e.g., Ayanna 
Pressley, Stacey Abrams) (Branigin 2018), the maintenance 
of the Eurocentric beauty paradigms for hair remains.


 *	 Idara Essien 
	 iessienwood@sdsu.edu


1	 San Diego State University, 5500 Campanile Drive, 
San Diego, CA 92182, USA
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In contrast, bad hair is perceived to be unattractive, not 
accepted, and a sign of lowly status (Robinson 2011). Black 
hair has been described as “kinky” or “nappy” to refer to hair 
that is naturally coiled in texture. However, while African 
Americans have used these terms as empowering ways to 
describe Black hair, they are situated within a negative his-
torical context. Specifically, Eurocentric perceptions of Black 
hair have framed dark coiled hair as bad and ugly. Therefore, 
these terms also carry with them strong derogatory connota-
tions (Banks 2000).


Given that many young Black girls learn societal stand-
ards for good hair is straight, non-Black, and smooth in 
texture, there is often social pressure to conform to these 
standards. As noted by Banks (2000), “Hair matters in black 
communities, and it matters in different ways for women and 
men. For black women in this society, what is considered 
desirable and undesirable hair is based on one’s hair tex-
ture” (p. 2). According to Oyedemi (2016), the juxtaposition 
of natural Black hair in comparison to Eurocentric beauty 
standards is a form of violence. Moreover, in an attempt to 
adhere to normative ideals, some Black women will engage 
in processes to texture and shape their hair in accordance 
with European and Asian textural standards. Oyedemi 
(2016) argued this process is also violent: “This violence 
has become internalized and generational... the process of 
attaining ‘beautiful’ hair is enmeshed with all forms of vio-
lence: physical, direct, structural, cultural and symbolic” (p. 
2). Guided by this perspective, we sought to undercover this 
process manifests among Black girls, as informed by narra-
tives from their parents.


Purpose and Guiding Questions


Informed by this context, the purpose of this study was to 
explore the experiences and perceptions of Black girls as 
conveyed through the narratives of their parents. In particu-
lar, this study was part of a larger study focused on racial 
microaggressions in early childhood education (preschool 
through third grade). The study employed narratives written 
by parents of Black children, many of whom shared the ways 
they and their children were microaggressed by educators 
due to their daughters’ hair. While discussions around Black 
hair were not limited to Black girls solely, the salience and 
depth of comments regarding issues revolving around Black 
girls’ hair was striking in comparison to their male peers.


Relevant Literature


A Brief Historical Overview on Black Hair


According to Randle (2015), a discussion on Black hair 
must begin in Africa prior to slavery… Before the era of 


slavery, Black hair was regularly maintained with special-
ized oils and combs. Black hair was worn in a variety 
of styles, including twists, braids, and knots. However, 
in the 1600s, ships began bringing enslaved Africans to 
the Americas. Upon being captured and prior to boarding 
slave ships, slavers cut off the hair of enslaved Africans 
as an act to eliminate the visual aspects of one’s culture 
and to “break their spirit[s]” (Randle 2015, p. 116). This 
may have been particularly important because African 
hair styles were used to communicate one’s tribal affilia-
tion, leadership role, social status, and the gods they wor-
shipped (Sieber and Herreman 2000). Thus, hair connoted 
a sense of identity, respectability, and place in society, 
which slavers intentionally stripped from the enslaved.


In North America, enslaved Africans were often unable 
to maintain their general appearance or hair, given that 
they labored for long hours and did not have access to the 
oils or combs from Africa. Due to the brutal conditions of 
slavery, scalp conditions were commonplace and enslaved 
females ended up with noticeably matted and tangled 
hair. Many enslaved Africans were often made to wear 
scarves and handkerchiefs as headrags to hide their hair 
as instructed by their masters. Those enslaved,  worked in 
closer proximity to Whites, were expected to wear wigs or 
to maintain their hair in braids, sometimes loosened with 
buttons and bacon grease and combed with harsh tools 
intended for wool (Byrd and Tharps 2014; Randle 2015).


During slavery, social and political hierarchies were 
evident among slave owners. Slave owners with greater 
wealth sought to purchase light-skinned slaves with more 
European-like features and hair. This perspective was an 
extension of already existent colorism among Whites, 
that prioritized White women who were of fairer skin and 
straighter hair. As noted by Kerr (2005), “Light skin was 
an indication of status for white communities long before 
light complexion became a mark of status in black commu-
nities” (p. 273). Moreover, lighter skinned and straighter 
haired African men and women were viewed as “fancy 
slaves” and were far more expensive on auction blocks. 
Slave masters often divided slaves by distinguishing char-
acteristics to maintain control over the larger number of 
slaves than masters. This notion is embodied in the infa-
mous Willie Lynch letter of 1712. This letter was actually 
a speech that was delivered by a West-Indian slave owner 
of the same name, which suggested that Whites Could 
maintain control of slaves by fostering envy and distrust 
among them. He described a “full proof method” of divid-
ing the enslaved among one another by differences such as 
color, size, sex, attitude, and hair texture (e.g., fine hair, 
coarse hair). Lynch argued for intentional “crossbreed-
ing” of enslaved people to ensure distinctions among them 
could be used to pit them against one another (The Final 
Call 2009).
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Given this, skin tone and hair texture can be viewed as 
invariably linked demarcations of beauty imposed on Afri-
cans by slave masters (Morrow 1973). Viewpoints about 
Black hair imbued during the era of slavery continued after-
wards. Normative perspectives on what constituted “good” 
and “bad” hair had already been deeply socialized and con-
tinued to demarcate those of higher social status. In the early 
1900s, these views were further reinforced by Madam C. J. 
Walker, who built a massive business based on hair soften-
ing products (Randle 2015; Thompson 2009).


Hair has also served as a political tool in the Black com-
munity. In negation of Eurocentric hair standards, many 
members of the Black power movement of the 1960s and 
1970s wore Afros as a mark of Black solidarity. However, 
during the following decades, Black women were regularly 
penalized in the workplace when their hair did not appeal to 
Eurocentric standards of beauty (e.g., color, texture, style; 
O’Brien-Richardson 2019). In fact, it was not until recently 
that California became the first state in the nation to ban dis-
crimination on natural hairstyles (i.e., Black hair). In 2019, 
the state passed a law that provided protection to hairstyles 
such as “afros, braids, twists, and locks” (Chavez and Karimi 
2019, para. 2). Thus, differential treatment of Black women 
based on hair still continues to this day.


Early childhood education is a time of formative develop-
ment, where children are exploring their world and nego-
tiating their place in it. During this time, children are in 
need of environments and interactions that are emotion-
ally and physically safe; these are essential components to 
healthy cognitive, emotional, and behavioral development 
(Bowlby 1982; White 2013). Building an environment that 
fosters self-love for Black children requires proactive steps 
to develop an appreciation for their likeliness (e.g., image, 
representation). In particular, Black children must learn to 
view their physical attributes as beautiful and esteemed. This 
is seen as a path for countering more dominant, Eurocentric 
narratives that suggest otherwise (Coard et al. 2001; Suizzo 
et al. 2008).


This is one reason why Black children’s authors have 
increasingly focused on affirming Black girls’ skin color 
and hair (Brooks and McNair 2015). Moreover, this point 
is further reinforced in affirmation statements designed to 
be repeated by Black girls to build their self-esteem. These 
statements often involve a set of phrases that are executed 
through a call and response strategy, where the teacher, 
mentor, or counselor says a phrase and then student’s fol-
low-up with a verbal response. Overall, such statements are 
designed to foster a positive regard for oneself and one’s 
community. Such statements almost invariably mention hair; 
for example, “I love all my kinks and curls in my hair” (10 
morning affirmations for Black girls 2016, para. 5); “I love 
myself, I love my eyes, I love my hair, I love my beautiful 
brown skin, I love my nose, I am capable of doing great 


things, I am intelligent, I am smart, I am loved” (Angele, 
2014, para. 5); and “Your hair is the perfect halo for your 
head. It’s stunning and strong and soft at the same time, just 
like you” (Harris 2015, para. 15).


Brooks and McNair (2015) reviewed African American 
children’s literature to identify the ways Black girls’ hair was 
discussed. They included books that featured Black female 
lead characters also written by Black female authors. Their 
research identified three primary themes. First, they noted all 
books emphasized a universalist stance on hair, suggesting 
all hair (including Black hair and all types of Black hair) was 
good hair. Second, they noted hair was used as a conversa-
tional tool to discuss Black history. For example, one book 
addressed a discussion between a Black girl and her great 
grandmother, where she was told cornrows (hair braided 
close to one’s scalp) were given this name by Blacks from 
the old south due to their similarity to rows in cornfields. 
In other texts, similar conversations transitioned to a wider 
discussion of enslavement labor in other types of fields (e.g., 
cotton, tobacco). As with discussions of cornrows, natural 
hair worn in an afro hairstyle was used to discuss histories 
of resistance and Black pride in the face of racism. Third, 
they also found these works highlighted the bonding that 
takes place between Black girls and women when undoing or 
doing one’s hair. These messages demonstrated the intimacy 
and bond built during moments characterized by both vul-
nerability and power. Beyond children’s books, Black girls 
also receive messages on Eurocentric normative standards 
from their school settings as well.


School settings serve as prime sites for socializing young 
children. Children learn from interactions with one another, 
educators, and the environment around them. From these 
interactions, key messages about social status and power 
dynamics are inculcated in young minds. When informed 
by biased perspectives, these messages may serve to draw 
down (e.g., bring down, lower, degrade) Black children, 
affecting their self-esteem, self-confidence, and belief in 
the utility of school (Evans-Winters 2005; Morris 2016). 
Unfortunately, prior research has found messages regarding 
Black hair are communicated to Black girls in school. Based 
on interviews and focus groups with thirty-seven adoles-
cent girls of African descent, O’Brien-Richardson (2019) 
found that Black girls are too often the recipients of hair 
harassment. Hair harassment refers to the “direct or indirect 
unwanted, unwelcomed, and offensive behavior made either 
explicitly or implicitly, typically toward women or girls of 
African descent, based on the texture, look, or subjective 
assumptions of their hair” (O’Brien-Richardson 2019, p. 
523). She identified two different types of hair harassment, 
direct harassment (physical, verbal) and indirect (nonver-
bal) harassment. Girls discussed numerous types of harass-
ment, including being made fun of and people physically 
touching their hair without approval. This resulted in social 
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rejection and exclusion that had an effect on their self-image 
and sense of emotional safety in school settings. However, 
such perceptions of Black hair did not begin in the current 
era but are a vestige of the mistreatment of Black peoples 
from chattel slavery.


Critical Race Theory


Critical Race Theory (CRT) served to inform the theoretical 
underpinnings of this study. The CRT framework was first 
created as a tool for understanding and addressing how mar-
ginalization manifests in reference to Black peoples, though 
the framework has since expanded to include people of 
color, those who are low-income. women, individuals with 
disabilities, and other minoritized populations (Gillborn 
et al. 2018; Howard and Navarro 2016). CRT emerges from 
Critical Legal Studies, a movement in the legal research lit-
erature to delineate how the American legal system was used 
against Black people to subjugate them and to extend the 
dominant White power structure. The movement was also 
informed by a criticism from scholars that the field of legal 
studies had not led to social transformation. CRT extended 
this critique in legal studies however, the framework is 
widely used across disciplines, particularly in the field of 
education (Solórzano and Yosso 2002).


There are five tenets of CRT, as espoused by Solórzano 
(1998). The first tenet is a centralized view on race and 
racism, with an explicit focus and targeting of race in the 
analysis. The analysis is also attentive to how race interacts 
with other forms of subordination (e.g., gender, age, sexual 
orientation, religious status). The second tenet is that CRT 
specifically challenges dominant assumptions, perspectives, 
stereotypes, and sense-making. In addition, the third tenet 
is that CRT assumes a commitment to racial justice specifi-
cally and social justice overall. Given that the voices and 
experiences of minoritized communities are often decen-
tered in historical and contemporary research, the fourth 
tenet is centering the knowledges, experiences, and realities 
of people of color as ‘real’ and valid. Lastly, CRT employs 
a transdisciplinary perspective that is grounded in numerous 
fields and academic disciplines.


Informed by these five tenets, CRT scholars have often 
spent time documenting, articulating, and defining (e.g., 
naming, categorizing) the subjugated the realities of people 
of color. This knowledge that emanates from these efforts 
can serve as a source of empowerment to challenge, edu-
cate, and address racist power structures. One outgrowth of 
this has been exploration into the subtle ways that racism 
manifests in everyday life and in unconscious ways. This 
has directly informed the work of scholars on racial micro-
aggressions (Yosso et al. 2009; Solórzano et al. 2000), a 
concept described in the next section.


Theoretical Framework


This study was informed by the concepts of racial and 
gender microaggressions. The term microaggressions was 
first coined by Chester Pierce in the 1970s to describe 
the subtle and often-unconscious ways racism is perpetu-
ated in society. Since then, the term microaggressions has 
been expanded to refer more broadly to messages commu-
nicated by dominant groups to minoritized groups (e.g., 
gender, sexual orientation, gender identity, ability status; 
DeAngelis 2009; Harwood et al. 2012; Nadal et al. 2010; 
Torres-Harding et al. 2012). In the context of this study, 
the researchers were most attentive to the broader work on 
racial and gender microaggressions as espoused by Sue 
(2010).


According to Sue (2010), microaggressions refer to the 
ways women and people of color are insulted and invali-
dated in society simply due to their racial heritage and sex. 
Sue et al. (2007) defined racial microaggressions as “brief 
and commonplace daily verbal, behavioral, or environmen-
tal indignities, whether intentional or unintentional, that 
communicate hostile, derogatory, or negative racial slights 
and insults toward people of color” (p. 271). Similar to 
racial microaggressions, gender microaggressions focus on 
indirect sexism and stereotypes about women as exhibited 
through verbal and nonverbal behavior that demeans and 
lowers expectations for women. Both forms of microag-
gressions can be conveyed through a variety of mecha-
nisms (e.g., verbal, nonverbal) and are often perpetuated 
unconsciously (Sue 2010).


Microaggressions are often typified by the message 
consciously rendered and the unintended message. For 
example, a White person may say to a person of color, 
“Wow, you are so articulate,” but the underlying message 
is the presumption that the recipient of the message would 
not be articulate. Similarly, during a meeting with a num-
ber of individuals, a man might ask a woman to take notes 
instead of asking another man. The underlying communi-
cation is an assumption women should serve in secretarial 
roles (Sue et al. 2007). Given the pervasiveness and regu-
larity of these messages, they have harmful effects on the 
recipients of these messages (Sue and Constantine 2007). 
Specifically, Sue (2010) found microaggressions can result 
in elevated anxiety, lowered self-efficacy, limited atten-
tional focus, reduced confidence and drive, and overall 
feelings of worthlessness. There are numerous subtypes 
of racial and gender microaggressions. These subtypes 
describe the unique ways messages negatively charac-
terize and communicate racist and sexist ideologies. For 
example, one subtype of racial and gender microaggres-
sions is second-class citizenship, where women and people 
of color are ignored, given less attention, or treated as 
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lesser than due to their racial and gender identity. Another 
subtype is pathologizing culture, where messages com-
municated to women and people of color connote their 
values, communication styles, and culture are less ideal 
(Sue 2010).


Research Design


This study employed critical race counter storytelling to illu-
minate Black children’s parents’ perspectives of how their 
children experienced microaggressions regarding their hair 
in early childhood education. Critical race counter storytell-
ing is a methodological tool for revealing the experiences 
of minoritized populations by elevating often-untold stories 
they experience (Harper 2009). These stories are viewed as 
“counter” in that they represent perspectives and viewpoints 
often not represented in the extant research literature. Too 
often, these counter narratives are overshadowed by master 
narratives that do not attend to the realities of minoritized 
communities. Moreover, master narratives too often gloss 
over the racialized educational realities of people of color 
who navigate oppressional systems of education that were 
not designed for them (Solórzano and Yosso 2002).


As noted by Solórzano and Yosso (2002), there are sev-
eral types of counter storytelling approaches, including: (a) 
personal narratives that describe an individual’s personal 
experiences with issues of race and racism in society; (b) 
other peoples’ narratives that illuminate the perspectives, 
experiences, and realities of minoritized communities; and 
(c) composite narratives that represent a synthesized version 
of themes across multiple stories. In this particular study, 
other peoples’ narratives were employed as a primary tool 
for examining the racialized experiences of Black girls in 
early childhood education. The intention of sharing these 
narratives is to develop a framework for educators, families, 
and children to learn from the counter perspectives of people 
of color engaged in navigating the educational pipeline for 
underserved students of color in early childhood education 
(Valencia and Solórzano 1997).


As informed by Solórzano and Yosso (2002), researchers 
who employ a critical race paradigm focus on four primary 
sources of knowledge production: (a) researchers’ own expe-
riential knowledge, (b) research expertise of the researcher, 
(c) data collected throughout the study, and (d) narratives 
derived from participants. This study was derived from a 
larger study of 106 parents of Black children, 44 of whom 
were parents of Black/African American girls in early child-
hood education. These 44 parents were asked to share their 
perspectives on their experiences and perceptions of how 
Black girls were engaged in early learning, with particular 
regard to their hair.


Data Collection


This study employed convenience sampling by identifying 
parents of Black children using marketing on social media. 
Specifically, this involved advertisements on Facebook that 
uses keywords to identify individuals who identified as Black 
or African American and as being parents. Facebook then 
targets their users for these advertisements based on prior 
searches, engagement of social posts (e.g., likes, shares), 
and the interests of the user’s friends (Facebook n.d.). The 
advertisement shows up in the feedback to users who were 
then able to click on the to learn more. There were also 
organic posts that were displayed through the researchers’ 
accounts. Upon clicking on the link, prospective participants 
were redirected to a survey landing page in Qualtrics where 
they were provided with information on informed consent 
and an overview of the study to determine their interest in 
contributing to the research project. This overview included 
general inclusion criteria (e.g., being a parent of a Black 
child, being at least 18 years of age) as well as noting this 
study’s focus on early childhood education (e.g., preschool 
through third- grade). Those who indicated interest were 
provided with definitions and examples of microaggres-
sions informed by Sue’s (2010) articulation and taxonomy 
of microaggression subtypes. Participants were then asked 
to offer counter narratives that described their children’s 
experiences, if any. These counter narratives are elicited to 
focus on the experiential knowledges and perspectives of 
Black children, a notion derived from CRT’s fourth tenet on 
experiential knowledge. Participants were prompted to offer 
relevant instances and were asked to provide all relevant and 
contextual details. Participants then wrote up five separate 
descriptions of events, ranging in length depending on the 
degree of detailed need to convey what had occurred. The 
overwhelming majority of participants wrote at least three 
in-depth descriptions of events.


An overview of the larger sample is depicted in Table 1. 
Based on this chart, it is evident the vast majority, but 
not all, of the parents of Black children who participated 
in this study were African American (84.8%) or Black 
(e.g., West Indian, Somali, West African; 7.6%). Many 
of the respondents were also women (81.8%), which is 
likely a function of the fact the recruitment information 
for this study was shared by advocacy organizations for 
Black mothers. Beyond this, the majority of the target 
population had more than one reference child (i.e., two 
children or more; 52%), though the highest percentage of 
respondents (48%) had one child. The highest percentage 
of respondents were from the Northeast, at 41.5%, with the 
smallest percentage from the South (only 1.9%).


Data in this study were coded using a grounded the-
ory approach, as articulated by Charmaz (2006). The 
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researchers employed a three-stage coding process, 
involving open, axial, and selective coding. Open cod-
ing involved reviewing the parents’ narratives of Black 
children to identify emergent ideas, concepts, and themes. 
Axial coding involved the researchers grouping the emer-
gent ideas into relevant themes and constructs. This was 
done to identify emergent ideas without attribution to a 
specific framework and then in subsequent rounds (differ-
ent times) as informed by Sue’s (2010) taxonomy of micro-
aggression subtypes. Finally, selective coding involved 
reviewing and reconceptualizing themes to identify the 
most salient notions. While a wide array of microaggres-
sion subtypes (e.g., assumptions of criminality, colorblind-
ness, denial of individual racism) were identified in the 
larger study, this study focuses on the microaggressions 
that emerged specifically in relationship to hair.


Several procedures were employed to aid in the trustwor-
thiness of this study. First, this study employed bracketing, 
an approach where the researchers sought to “bracket” or 
separate their own personal experiences when analyzing the 
data (Ahern 1999). This involved the researchers journaling 
about their own experiences with microaggressions in school 
and that of their own children. In addition, the researchers 
also employed intercoder reliability strategies to enhance 
the congruency of the coding. Specifically, the researchers 
coded sections of the data separately and then conferred with 
one another in an iterative process throughout the data analy-
sis phase of this study (Lincoln and Guba 1985). Finally, the 


researchers employed member checks by presenting the data 
to three town halls of parents of Black children to elicit their 
feedback on the themes and to ensure what was presented 
was an accurate portrayal of their experiences and the expe-
riences of their children.


Limitations


As with all research, this study was not without limitations. 
As noted previously, the highest percentage of respondents 
were from the Northeast, at 41.5%, but the smallest were 
from the South, at only 1.9%). The lack of representation 
from the South is a limitation of this study; nevertheless, 
this study was focused on the specificity of the experiences 
and not generalizability to a larger population. Another 
limitation of this study was all demographic information 
collected was on parent respondents and did not include 
information on the educators from whom the vast majority 
of microaggressions described in this study were derived. 
That being said, many of the parents described the teachers 
in their narratives, and, when this occurred, teachers were 
most often described as being White. Given that the vast 
majority of teachers in the nation are White, this attribution 
seems logical. Beyond this, this study focused on the voices 
of the parents of Black children and not their teachers. As 
a result, there is no contextual information on the teach-
ers’ prior experiences with diverse students, their prepara-
tion to teach diverse populations, or knowledge of available 
resources to do so.


Findings


The findings from this study demonstrated two primary 
ways Black girls were microaggressed for their hair. These 
themes included second-class hair and a presumption of 
defilement. It should be noted both forms of microag-
gressions align with Sue et al.’s (2007) description of 
microinsults. As noted previously, microinsults refer to 
messages communicated to people of color that insult 
them by putting them down (i.e., subtle snubs). Given 
this, Black girls were found to be the recipients of insults 
about their hair color, texture, and styles, especially when 
their hair was dark, coily, or natural. In this section, these 
types of microaggressions are described in detail, along 
with associated quotes from parents of Black children and 
contextual insights derived from the analytic process. An 
additional minor theme not included in this section was an 
assumption of criminality. An assumption of criminality 
occurs when people of color are assumed to be dangerous, 
deviant, and troublemakers due to their race (Sue et al. 
2007). In several cases, Black girls were reprimanded for 


Table 1   Respondent demographics


Characteristic Subgroup Percentage (%)


Age 18 to 24 12.6
25 to 29 18.4
30 to 34 32.0
35 to 39 25.2
40 to 45 6.8
46 and older 4.9


Race African American 84.8
Other Black 7.6
Non-Black 7.6


Gender Male 18.2
Female 81.8


Children One child 48.0
Two children 28.8
Three children 17.3
Four children or more 5.7


Region Midwest 25.5
Northeast 41.5
West 25.5
South 1.9
Overseas 5.7
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the beads in their hair clacking, or they were assumed to be 
distractions to the rest of the class, for hairstyles perceived 
as unkempt. However, given that this theme was not as 
recurrent or salient, the prior two themes are discussed 
in detail.


Second‑Class Hair


The first theme derived from parents of Black children was 
the pervasive assumption that Black girls’ hair was perceived 
as lesser than by peers and educators alike. This notion is 
associated with Sue et al.’s (2007) description of second-
class citizenship, referring to instances when White people 
are viewed as preferential or more worthwhile than peo-
ple of color. In Sue’s work, the concept of a second-class 
citizen is framed within the context of a customer service 
relationship, where people of color are often looked over and 
treated as less important than White people. The application 
of second-class citizenship here differs from this notion, in 
that it is the physical and cultural attributes of Black chil-
dren being treated as lesser, than rather than their status as 
customers. Given this, we perceive second-class hair as a 
subtype of second-class citizenship, devoid of a customer 
service context, but still perceived as having limited worth.


Overall, parents reported that teachers and students 
extended negative comments about Black hair. This appeared 
to be most common whenever hair was worn naturally. Natu-
ral hair was critiqued when worn in an afro hairstyle, when 
hair was braided, in ponytails or large twists, or perceived 
as being kinky. This is juxtaposed with hair that may be 
less coiled and/or permed. In fact, one parent described an 
interaction with a teacher where the teacher suggested her 
daughter’s hair “would look nicer” if the parent “just permed 
it like the other Blacks.” Moreover, some Black children 
of mixed-race parentage were lauded for having good hair, 
remarks their parents vehemently rejected.


Overall, the comments demonstrated that teachers per-
ceived natural hair as nonstandard, unbeautiful, and not 
well-maintained. For example, sharing an experience her 
daughter had in second grade, one parent stated, “Well, the 
teacher one day said my child hair was[n’t] kept because 
it wasn’t in braids or a ponytail. See my child was wear-
ing her afro, my child doesn’t need braids or a ponytail.” 
Another parent remarked about a similar instance, stating 
the teacher “made a comment about her kinky coily hair. 
She said, ‘Oh wow, she has her hair done today,’ when her 
hair is done every day.” This incident took place at a parent-
teacher conference.


Other participants regularly remarked how educators 
made comments to suggest their child’s hair was unkempt, 
a connotation they received as questioning their parental 
abilities. For instance, one parent stated:


When my daughter was in preschool, she had a teacher 
constantly trying to “fix” her hair. There were days 
we would wash it, blow it out (similar to an Afro), 
and put a bow in because she LOVED her hair that 
way. She felt it made her look more like mommy. But 
I noticed that every single time she wore her hair that 
way, she would come home with it like she had pulled 
and twisted at it all day. I figure she was just playing 
hard and it was just the way of the day. One day, my 
aunt picked her up early and noticed her hair was in 
some weird style I would never do with rubber bands 
and random barrettes. Her hair was very fragile and 
still growing so we choose protective styles or an Afro. 
She sent me a picture and jokingly asked me why I 
would do that to her hair. I explained that I hadn’t and 
drove right up to the school to have a meeting with the 
director of the preschool. The director was immedi-
ately defensive and told me that if I would care more 
about my daughter’s hair, her teachers wouldn’t need 
to do it for me. Livid doesn’t even begin to describe my 
feelings in that meeting. But it doesn’t just end there. 
After educating these nitwits on natural hair, they 
STILL felt I was being negligent and STILL defended 
their actions.


As was made evident from this parent, the action taken by 
teachers to put rubber bands and barrettes in her daughter’s 
hair was received offensively, especially because of the per-
ception letting a child wear an Afro was seen as negligent.


As noted, normative assumptions about hairstyles were 
also communicated to Black children by their peers. These 
messages were sometimes communicated in a manner meant 
to deride their fellow classmates. For example, one parent 
offered the following:


My daughter started kindergarten at Eleanor Elemen-
tary and her first week of school the students continued 
to make fun of her hair because it was in two puff 
balls. She was so hurt by the comments made to her by 
her classmates that she didn’t want to wear her hair in 
two puff balls anymore. I told the principal about what 
happened and she changed the conversation to Black 
people need more than one month of history.


While there were certainly cases where students were teased, 
as in the aforementioned example, or actions were taken that 
demonstrated a perceived second-class status (e.g., redoing a 
child’s hairstyle), in most cases, second-class hair was com-
municated verbally in a matter-of-fact manner. This mes-
sage was discussed as a point of view, sometimes without 
an expressed intent to put down the recipient. This notion 
aligns with prior articulations of microaggressions as mes-
sages that can be rendered unconsciously toward people of 
color. Despite the potential some of the messages rendered 
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were not done so consciously, the negative influence of these 
messages on the recipients remains. Clearly, the messages 
communicated could have a harmful effect on Black girls’ 
identity and identity development.


Presumption of Defilement


The second theme that emerged was a presumption of 
defilement. This microaggression refers to communica-
tion, either verbal or nonverbal, rendered to Black people 
that suggests they are generally debased, physically dirty, 
infected, or diseased (Wood 2019). In this study, these per-
ceptions were extended to viewpoints of Black girls’ hair 
that were communicated to them by students and teachers 
alike. This notion goes beyond general pathologies of Black 
hair as being less than or a second-class physical attribute 
but focuses on a qualitative interpretation of Black girls’ hair 
as being generally defiled. Messages regarding a presump-
tion of defilement came from educators and students alike. 
The comments ranged from more subtle put downs to more 
direct insults about cleanliness. However, the most pervasive 
connotation was that Black girls’ hair was inherently dirty. 
For example, one parent stated the following:


My daughter came home and said that a little White 
boy had teased her about her hair. She had her hair in 
braids with a bun and had just put some fresh oil on 
them. He said to her, “Why is your hair so dirty?” It 
hurt her feelings. She said, “My hair isn’t dirty” and 
he said, “Yes, it is, I wouldn’t say it if it wasn’t true.” 
She says that he is ALWAYS mean to her.


While Black girl’s hair was generally framed as dirty, some 
parents provided more extreme examples of how Black hair 
was perceived in this manner. A summative example was 
offered by the parent of a kindergartner who described the 
following interaction with her child’s school:


My daughter was in kindergarten. To save time and 
argument each day, I put her hair into Marley braids. 
Because she obviously wore the same hair style for a 
couple weeks at a time, the teacher decided she needed 
to be referred to the nurse’s office to be checked for 
lice. This became a recurring event, and when I asked 
if these checks were a regular thing for all kids, the 
answer was no. The nurse, unaware of the dry scalp 
my daughter has, repeatedly sent my daughter home 
claiming she had nits in her hair so she must have lice. 
I finally had to go to the doctor with my daughter for 
an exam by the pediatrician to determine she did not 
in fact have lice. The missed days for nonexistent lice 
had an impact on my daughter’s attendance.


As evidenced by this quote, the presumption of defilement 
included perceptions some Black girls’ hair was infested. In 


this case, the child was repeatedly referred for lice testing 
despite this not being a policy for all children nor a reported 
instance where the child actually had lice.


In addition, Black parents perceived school educators’ 
(e.g., teachers, counselors, administrators, aides) responses 
to teasing of Black girls about their hair being dirty was 
seldom satisfactory. Rather, parents perceived teachers were 
passive in response to concerns about teasing. A number 
of parents expressed similar comments when Black hair 
was framed in a defiled manner. These parents noted their 
comments were ignored, glossed over, or that they “told the 
teachers but they didn’t really do anything.” As an example, 
one parent commented:


My daughter was in kindergarten at a parochial school 
and she wore cornrows with beads. A couple of her 
White classmates let their moms know they wanted to 
wear their hair like that. The girls came to school and 
told my daughter they wouldn’t wear their hair like 
that because it’s not clean. That’s what their moms, 
one of whom was a language and religion teacher at 
the school, told them. When I spoke to the teacher, she 
said her daughter misunderstood.


An essential perceptive inherent in this quote was the parent 
perceived the school was dismissive of expressed concerns. 
Specifically, she noted the teacher did not address the com-
ments said to her daughter, dismissing them as a misunder-
standing. This notion of having concerns about Black mis-
treatment being dismissed or ignored was apparent across 
this theme of a presumption of defilement.


Discussion


This study has illuminated insights on the experiences and 
perceptions of Black girls in early childhood education. 
Through the lens of racial and gender microaggressions, this 
research has shown patterns that serve to shape Black girls’ 
perceptions of hair and their identities as Black girls in soci-
ety. Ultimately, this study has shown Black hair was viewed 
as a marker of second-class citizenship and as an indicator 
of defilement. The perpetrators of these microaggressions 
ranged from educators to other children in the classroom. 
From the perspective of CRT, this study has illuminated the 
experiential realities of Black girls, providing a space for 
their experiences to be conveyed through the narratives of 
their parents.


Negative messages about Black hair are particularly 
concerning in early childhood education, especially given 
the important role early learning has on children’s forma-
tive development. Ample research demonstrates children 
are in need of environments that are emotionally safe for 
positive prosocial and identity development (Bowlby 1982; 
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White 2013). In contrast, this study has shown this may 
not always be the case for young Black girls. Instead, their 
hair is employed as a signifier of second-class status and 
defilement.


With respect to second-class status, one key finding 
from this study was that Black girls were the recipients of 
messages from educators, suggesting their hair was less 
preferential. In particular, some Black girls received mes-
sages in early childhood education that Black hair was not 
viewed as beautiful compared to White hair. This notion 
was made even more salient when their hair was presented 
in a natural hair style. Such messages are in alignment with 
prior research that has shown that good hair is often viewed 
through Eurocentric standards of femininity (Gordon 2008; 
Robinson 2011).


Having experiences that convey being less than align 
with Sue et al.’s (2007) concept of second-class citizen-
ship. However, this concept focuses primarily on messages 
based on one’s culture. In this case, second-class status 
was a function of culture as embodied by a child’s physical 
characteristics, specifically their hair and hair styles. Nega-
tive messages about Black hair were communicated with a 
mixture of intent. In some cases, the perpetrator of the mes-
sage conveyed an intent received by the recipients and their 
parents as purposely negative. In other cases, the negative 
message was viewed as being conveyed unintentionally and 
unconsciously. This aligns with Sue’s (2010) articulation of 
microaggressions as being communicated, in many cases, as 
unintentional messages. However, as Sue noted, regardless 
of intent, the messages can have a negative influence on the 
recipient. In the case of messages rendered in this study, it 
seems they had a negative influence on both the target (i.e., 
the Black girl who was the recipient of the message) and 
the unintended target (i.e., the parent or caretaker) of the 
recipient.


As noted, while negative perceptions of Black hair were 
endemic to the experiences of Black girls, this notion was 
heightened when the hair was worn in a natural style (e.g., 
Afro, ponytails, twists). This experience directly aligns with 
messages rendered to Black women during the time of slav-
ery, that regularly conveyed that their hair was unpresentable 
to the point where it was better to be covered up (i.e., with 
wigs and rags), rather than worn naturally (Byrd and Tharps 
2014). Messages regarding Black hair were also reinforced 
when Black girls’ hair aligned more closely with European 
standards (e.g., permed, less coiled, softer texture). This 
practice of extolling certain types of Black hair while vili-
fying other types of Black hair is akin to Lynch’s (1712) 
practice of dividing Black people by attributes such as hair 
(e.g., coarse hair, fine hair). This practice is most clearly evi-
dent in the aforementioned experiences of some mixed-race 
Black girls who were credited for their good hair. As noted, 
these compliments were starkly rejected by their parents as 


offensive. It was also notable that some parents reported 
instances where teachers redid their children’s hair (e.g., re-
combing, rubber bands). This notion symbolically mirrors 
the violence that Black slaves experienced when their choice 
of maintaining their hair in ways that expressed their own 
identities was negated.


Another key finding from this study was Black hair was 
perceived through a lens of defilement. Specifically, Black 
hair was perceived to be generally debased, physically 
dirty, infected, or diseased. In some cases, children were 
assumed to have scalp conditions and infestations simple 
due to wearing natural hair. The perception that Black hair 
is dirty and defiled may be a vestige of the mistreatment 
received by Black people during the era of slavery. As noted 
previously, during slavery, Black hair was often unable to be 
maintained due to the harsh conditions experienced by Black 
people. The lack of care for their general wellbeing certainly 
meant their hair could not be adequately maintained; this 
resulted in hair damage and scalp conditions (Randle 2015). 
While the authors of this study cannot make a direct link-
age between these issues and the presumption of defilement 
identified in this study, it is certainly logical the defiled view 
of Black hair in the Eurocentric psyche began during the era 
of slavery and has been continuously reinforced and perpetu-
ated in schooling contexts since then.


The treatment Black girls received regarding their hair 
aligns with O’Brien-Richardson’s (2019) articulation of hair 
harassment, where children are subject to unwelcomed and 
offensive messages due to their hair. In this study, instances 
of both direct harassment (verbal) and indirect harassment 
(nonverbal) were evident in the messages received by Black 
children. While negative messages about Black hair were 
enforced by what was said to Black children by educators 
and other children, these messages were further reinforced 
by a lack of response to teasing. Specifically, many par-
ents mentioned their lack of contentment with educators’ 
responses to teasing and bullying from other children about 
hair. When Black girls were teased for their hair, educa-
tors rarely gave messages or implemented actions viewed by 
parents as appropriate responses. Thus, inaction was a fur-
ther mechanism for the pervasive ways societal norms about 
Black hair were communicated to Black girls. As noted ear-
lier in this study, slavers would cut off the hair of enslaved 
Africans as an act designed to break their spirits (Randle 
2015). The parallels between this act and the harassment 
Black girls received are certainly evident in their intention 
to “break” their spirits.


The comments from parents of Black children serve to 
illuminate the ways Black girls are socialized to perceive 
their identities through the lens of their hair. While educators 
were certainly central communicators of negative messages 
about Black hair, parents also mentioned other children 
made fun of their children for their hairstyles. This teasing 
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serves to inform Black girls, from an early age, about the 
perspectives others hold about their hair. Of course, regard-
less of whether the messages came from educators or other 
children, these constructions are informed by Eurocentric 
stands of beauty. These messages serve to frame ways Black 
girls are engaged by their peers and may have an effect on 
the development of a positive self-regard and Black affinity 
early on.


In some cases, educators responded to parents in ways 
that inferred the Black girls themselves were actually to 
blame. This notion has been written about in prior research 
from Wood (2019) as reverse causality, or referring to 
instances when Black children are “questioned and inter-
rogated by educators after they report being mistreated 
because it is assumed they perpetrated some action to cause 
the event (e.g., reverse causality)” (p. 82). The only differ-
ence however, was the students themselves were not blamed, 
but rather the source of this dismissive response was based 
on a pathologizing of culture (i.e., seeing one’s culture as 
problematic and less than).


This study focused on messages rendered to Black girls, 
as reported by their parents. However, it was also clear the 
messages rendered to Black girls also had an effect on their 
parents and caretakers. Specifically, an underlying message 
communicated to them was that they did not take care of 
their children. In essence, their children’s hair was a proxy 
measure for their ineffectiveness and inadequacy as a parent. 
While this was a general notion, this message was even more 
heightened when Black hair was worn naturally.


Recommendations and Conclusion


Based on findings from this study, several recommendations 
are offered to improve the experiential realities of Black girls 
with respect to how they are treated due to their hair in early 
childhood education. It should be noted these recommenda-
tions are rooted in the notion early childhood serves as a 
foundational learning opportunity for children that can influ-
ence students throughout the educational pipeline. The rec-
ommendations offered here may seem like basic principles 
of practice that would not need specification; however, given 
the experiences expressed by parents of Black children, it 
is necessary to recommend what may seem obvious. We 
offer the acronym HAIR as a strategy for remembering these 
practices, representing the words Hone, Affirm, Intervene, 
and Refrain.


The first recommendation is to “Hone” their understand-
ing of Black hair by learning what symptoms of dry scalp 
look like. This recommendation is based on the notion 
that some educators viewed Black girls’ hair through an 
assumption of defilement, where their hair was perceived 
to be dirty and infested. In some of these instances, dry 


scalp was incorrectly assumed to be lice. For an individual 
uneducated in Black hair, the conditions may present similar 
conditions (e.g., a child having white flakes drop from their 
hair, head scratching). However, a trained eye would easily 
discern the difference between dry scalp and lice infestation.


The second recommendation is for educators to “affirm” 
the beauty of Black hair, as they would affirm positive attrib-
utes about all other children in their classrooms. Given the 
ubiquitous social perceptions of Black hair that are negative, 
it is necessary for educators to affirm the beauty of Black 
hair as a counter-messaging effort. As shown in this study, 
Black hairstyles were most often viewed as less than when 
worn in natural style. Thus, it may be even more important 
for educators to do so when this occurs. Another option is 
for educators to simply abstain from making negative com-
ments or to avoid commenting at all about hairstyles. For 
some, this option may be the most sensible; however, this 
approach does not address the pervasive negative messages 
Black girls receive about their hair from educators, parents, 
and students alike.


In addition to the aforementioned suggestions, the third 
recommendation is to “Intervene” when Black girls are 
being teased for their hair. More specifically, it is suggested 
that educators be proactive in addressing stereotypes and 
negative messages said to Black children about their hair. 
This study has illuminated a number of different microag-
gressions received by Black girls in early learning about 
their hair. Moreover, parents in this study noted, that when 
these issues were raised to educators, they were either dis-
missed or no action was taken. Given this, educators should 
consider negative messaging about hair to be hair harass-
ment, or bullying, and should respond to these issues with 
an appropriate level of intervention and consequence for 
perpetrators of these messages.


Finally, it is recommended that educators avoid touching, 
manipulating, or altogether redoing the hair of Black chil-
dren. More simply, they should “refrain” from touching the 
hair of Black girls. In this study, parents described instances 
where their children’s hair was redone to adhere to teachers’ 
preferred styles. As demonstrated by the parent narratives, 
this was perceived as offensive and hurtful. Therefore, it is 
strongly recommended that educators (e.g., teachers, coun-
selors, administrators) not redo hair unless given a specific 
directive by the parent to do so. One caveat to this recom-
mendation would be the rare instance in which a child has 
a hair accessory, such as a barrette, bead, or ball ponytail 
holder, that falls out; it would seem logical to put this back 
in as to avoid the child’s hair becoming rapidly undone.


In addition to these recommendations, we suggest 
that future research should explore how Black hair is framed 
and engaged in early learning. As noted earlier, this study 
had a limited sample from the Southern states. Therefore, 
we recommend future studies examine the degree regional 
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differences in treatment exist, if any. However, more impor-
tantly, scholars should conduct future studies that elicit 
demographic data on teachers who are rendering microag-
gressions to students. This may help illuminate how pat-
terns of microaggressive language and actions are different 
between and within groups. Beyond this, future research can 
also employ the narratives of both Black children and their 
teachers to see where commonalities exist, how differences 
in perspective are conveyed, and what the teacher perceives 
as their experience with the student and their parent(s).


Altogether, this study has provided unique insight into 
the experiences and perceptions of Black girls, as conveyed 
through the narratives of their parents in early learning con-
text. This study has shown microaggressions are evident in 
the experiences of some Black girls as it relates to their hair 
and hair styles. The researchers hope the findings from this 
study may illuminate differential treatment and practices that 
can lead to more healthy experiences for Black girls in early 
learning.
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Happy Monday, everyone!
 
Thank you all for engaging in last Thursday’s cross-racial affinity space led by the Asian American Pacific Islander
(AAPI) Affinity group.  Slides can be accessed here. You are more than welcome to use this content in other spaces.
A note from Kathryn as you review slides: “The last few slides highlight lesser known known AAPI Heroes & role
models. The last slide has resources for further reading and events happening in the DMV this month for AAPI Heritage
Month.”
 
DCPS is also excited to celebrate our AAPI educators and staff across DCPS social media channels. If you or a member
of your staff are interested in sharing what AAPI Heritage Month means to you and would like to represent your
team/office on DCPS social media, please complete this brief form and send a selfie photo to Kelli Shaw. You are also
welcome to forward this information to your school networks.
 
Special thank you to our facilitators:

Charles Kuo
Deputy Chancellor Melissa Kim
Helen Tzow (Although you weren’t able to join, we appreciate your support in curating this experience)
Jerry Ilar
Kathryn Breisch
Rohan Dharan

 
As a reminder, here are a few of the resources shared in the chat:
Resource ​ Shared by​
Celebrating AAPI Heritage Month: A Conversation with Author Hena Khan (May 11 at 2PM
EST)

Raquel​

How to Help India Amid the Covid Crisis Keerthana ​

Stop AAPI Hate National Report Jerry

Model Minority Myth (Publication) Charles​

The Myth of the Model Minority (Video) Charles​

DC’s Missing Chinatown: Lessons Learned About Sustainable Neighborhood Development Charles

AAPI Story Time Karen

Asian Lit for Kids IS Caruthers
 
Please find below additional upcoming events within and outside of DCPS that may be of interest to you:
 
Within DCPS

May 14 @ 12PM: White Affinity Space (hyperlinked)
May 19 @ 4PM: Black Affinity Space (hyperlinked)
May 26 @ 3:30PM: Anti-Racist Educator University with Roxane Gay (hyperlinked)
June 2 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
June 9 @ 3:30PM: Anti-Racist Educator University with Dr. Joy Harden-Bradford (hyperlinked)
June 11 @ 12PM: White Affinity Space (hyperlinked)
June 16 @ 4PM: Black Affinity Space (hyperlinked)
August 12 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander Affinity Group
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AYA!
PX

Heritage Month





(hyperlinked)
 
Outside of DCPS

All School Year: Free Courageous Conversations About Race Virtual Academy up to $65 in value. (Coupon
Code: DCPS1200)
May 13 – 14: Harvard Reimagining Integration Diverse & Equitable Schools Project (RIDES) Annual Conference
(Equity Improvement Network)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)*
July 20 - 22: Teaching Coming of Age in a Complex World (Facing History)
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing History)*
August 6 – 7: Antiracism for Educators - The Conference (Equity Consulting)

 
*Reach out to dcps.equity@k12.dc.gov for free registration.

 
Apahm GIFs - Get the best GIF on GIPHY

 
Best,
Equity Team

2021-FOIA-07304 FOR RELEASE 000030

https://forms.gle/cw7FjqaKCmWoRkXb7
https://courageousconversation.regfox.com/courageous-conversation-academy-may-june-2021
https://rides.gse.harvard.edu/conference
https://info.facinghistory.org/e2t/tc/VWrKJj70G1-2N4659RbVqNd3W1PHNH54r7JRdMpKrmB3p_b1V1-WJV7CgZq6W5jsmFC5dt1rQW2YdLpD8ChvFVVbGMVD3ZLPZzN2DnL91fYCZpW6Kshrd1tK09YW686lwy4R0XRLW4W5JvN355FnSW5W_l566WbnxcN2yNGjgsj5JMN8sXx1vtYs0pN1-ryjRl4j76N85GBCQFkY_QW6Y3y_R1CPvq0M_S7v_VQS2VW47kgS97MfrvxVy9XcS5wfzLHW830c-C7mVhNRW637yHm92zb9sW66vx-v1Pq6nwW8LTY9n3drKFRW6Xc92064_8bKW4vtf2F5hDVPCW2J9SZq2bDcvGW3PD2dV2WD1qWW5hqxRZ1FpcHSVnTbPR5QZ467W68Mzc_6ScmmsW3tQxPP3Ghst_W72SmFg4P6xKdW86_gL41Mv5CX3g131
https://info.facinghistory.org/e2t/tc/VWrKJj70G1-2N4659RbVqNd3W1PHNH54r7JRdMpKrmB3p_b1V1-WJV7CgDqVW197x4h92Xp_LW2jFhDY7_f39bVhWXgT8tJNFfW7NhRNd80SkNBW75D1VY8n8xFvW6G1wz88rrpJXW8gl6Lq775sdNVdFn4j5wlrVhW3TGJLz6t4qg4Vc_bPF18XTDJW6l2S3W6gDxRqW2Plgh55v2QDtW6qkpVJ6dKCRhW8z5BdP4mDxYhW1ySYQG1G3llGW3bKMTM1sDxRYVzv_LR6PSP0vW59t6zn6kzMhHW1x4G4s14LKl-W7H00M44y5gN-W9d68tV2YGc_TW24h1H35CYNd9W4TzfFg4vyvLxW6yNgJ56wslnFVL5m3w7jgh_CW6CJlLB5YtJW0W7HxL1t90ftDBW2Tvr_35ZQmF_W25YL7f8ZZJzWW879yd62dr7cv39X51
https://info.facinghistory.org/e2t/tc/VWrKJj70G1-2N4659RbVqNd3W1PHNH54r7JRdMpKrkQ5nxGrV3Zsc37CgTPqW2GPDbk8ZKvg9W6HXTF25zMdjKW7mm5DN8B0QWpW1GGjcZ7jnyWvVt8Fnt1_cKbMW1FnFWs6d_Y9cW9g6PQX1d3G8jW7sQbdm4s-9j6W2S06dG7sGbyHW69ZTd346gVNZVjHfzg5spxQJW2DQ5x82fgk_vW1zNJmn3hnKZ7V8Ljgv46Nl-VW8l8Hsx8LNX0yW41Lvk9195wZzW7_6FCZ5BVTDYW13WSd27MxT0kW6dq_mS8Rtq6tW1dQkSw2SsqxQW3l4bxv8nQVTCW9b_v8v5XpWTYVn_PwH8XHNzRN2rNZM_jHy--W7j-SzN21b54lW6RWCRF8xFZLWW5m-zqc5c7CK0N4mCP_flKl0GW6Dgjzl6jP5t8W2xZl3z8d4G-qW6RP93Q4qFMVJVnFgtJ63N0NlW3PS5J33s11z-W7R6w4f14QL_D3d3v1
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mailto:dcps.equity@k12.dc.gov


 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Equity Advisory Committee
Bcc: Lin, Claire (DCPS)
Subject: Thank You: Equity Action and Advisory Committee Meeting (3/3)
Date: Thursday, March 4, 2021 5:21:44 PM
Attachments: image001.jpg

Happy Friday Eve!
 
Thank you for attending yesterday’s Equity Action and Advisory Committee Meeting.
 
See below for a quick recap:

Recording: The recording of our session can be accessed here.
Sign in: If you didn’t have a chance to sign in, please do so using the following link:
http://tinyurl.com/EquityDCPS
Share more resources: Please do not hesitate to share additional resources with the
committee using the hyperlinked document..

 
Our next meeting will take place on Wednesday, April 7 at 4:00PM.
 
However, below are a few additional engagements that may be of interest to you before we meet
again!

Recordings Available: Last month LaTrice Lyle of EDquity Consulting led webinars on the Six
Elements of Social Justice Education & Combatting Curriculum Violence. E-mail
dcps.equity@k12.dc.gov for access to the recordings (limited access available so this is first
come – first serve)!
March 10 @ 4PM: Central Office Black Affinity Space honoring Women’s History Month
(hyperlinked)
March 19 @ 10:30AM: Central Office PD on Leading for Equity (invite to follow)
March 26 @ 10:30AM: Central Office Equity 101 Session (Refresher on the DCPS Equity
Framework) (invite to follow)
March 31 @ 3:30PM: Anti-Racist Educator University with Dena Simmons (hyperlinked)
April 7 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
May 6 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked)
All Year: DCPS staff can participate in a free virtual Courageous Conversations About Race
course using the coupon code DCPS1200 (hyperlinked)

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
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Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Equity Advisory Committee
Bcc: claire.lin.dc.gov@dck12.mail.onmicrosoft.com
Subject: Thank You: Equity Action and Advisory Committee Meeting (4/7)
Date: Friday, April 9, 2021 1:50:08 PM
Attachments: image001.jpg

Flyer - Antiracist Educator University.pdf

Happy Friday, Equity Action and Advisory Committee!
 
Thank you for attending Wednesday’s Equity Action and Advisory Committee Meeting on April 7.
 
As we come off the heels of a tumultuous week which started with the passing of a fearless leader,
WTU President Elizabeth Davis, we prepare for a transition into a much needed break. Please
remember to take time to pause, reflect and make space for radical rest wherever possible.
 
See below for a quick recap of Wednesday’s meeting:

Recording: The recording of our session can be accessed here.
Please note: The first half of the meeting was not recorded to build the conditions for a
safe space as we met in affinity groups to discuss the recent rise in anti-AAPI violence.

Sign in: If you didn’t have a chance to sign in, please do so using the following link:
http://tinyurl.com/EquityDCPS

Congratulations Tiffany Brown! You will be receiving two Uber Eats gift cards this
month for correctly answering the trivia question about Marvin Gaye during our
meeting.

Charles Sumner Museum: Support the museum in collecting COVID-related Narratives by
taking this brief survey.

Contact Kimberly Springle for more information: info.sumnermuseum@dc.gov
Collaborating to Support Displaced Students: For more information and thought
partnership, contact tierra.washington@k12.dc.gov.
The Anti-Racist Table 30 Day Challenge: Thank you for your feedback on the tentative
Princeton Study with DCPS!

Details: More information on this study will be made available in the upcoming
months.
Contact Kirsten and Lynn: For more information or to offer more feedback on
incentives for teachers to complete the study and timing: antiracisttable@gmail.com

 
Additional resources shared in the space can be found below:

AAPI Solidarity Resource (The Management Center)
Asian American Racial Justice Toolkit: https://www.asianamtoolkit.org/the-toolkit
A Conversation With Asian-Americans on Race (NY Times)
The History of Washington’s Public Schools Resides in One of its Finest Buildings
(Washington Post)
Share more resources: Please do not hesitate to share additional resources with the
committee using the hyperlinked document.

 
Our next meeting will take place on Wednesday, May 5 at 4:00PM.
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Identity & Mindsets - Acknowledging racial trauma & interrogating


my position as an educator in DCPS as well as my expectations of the


ideal student.


Policy - Making a concrete and actionable plan to improve.


Practice - Interrogating content in my courses, coaching, and


trainings, then employing evidence-based, anti-racist pedagogy.


Culture - Learning about how racism shapes the lives of my students,


peers, and my own lived experiences & understanding the impact of


white supremacy in my work.


I commit to...


Anti-Racist Educator University is a strategic lever for


equity that provides DCPS educators with ongoing


learning rooted in anti-racism. Anti-Racist Educator


University makes professional development applicable


and actionable through three components:


DCPS ANTIRACIST EDU


Pillars and Commitments of an


Anti-Racist Educator in DCPS 


Monthly Session Topics


January 4 February 24


March 31 April 28


May 26 June 9


Teaching Black History and Black Lives
Matter Week of Action at School with


Fidelity – Beyond Performative 
(Link to Webinar & Resources) 


SEL as a Catalyst for Anti-Racism 


Shaping an Anti-Racist Future through Data Culturally Responsive Teaching across
Content Areas – Starting with Rigor 


Intersectionality in Anti-Racism -
Supporting LGBTQIA+ Students


Reflection and Self Care with
an Equity Lens 


Click HERE to Register


Guest Speakers: 3:30-4:15PM & PLCs: 4:15-5:00PM 


PLC on


Feb. 3rd!


1. Content Experts


2. Professional Learning
Communities


3. Micro-Credentialed
Canvas Course


*PLUs and certification are available at no cost to DCPS staff.*  


Professional Learning Arc



https://dck12-my.sharepoint.com/:v:/g/personal/breana_pitts_k12_dc_gov/Ed9vrFjXRNFGlMD2tDuWJtEBg54xwbuM8CitS5vJEFWjlQ?e=ciVstN

https://dck12.sharepoint.com/:b:/s/SEEPTeam/Eeyqaf-BzbJDhLfYY8ZvjwcBgNvbmvhMVRNE6N8wcjg-mQ?e=fKK3rv

https://forms.office.com/Pages/ResponsePage.aspx?id=7kagKk6zM0qSt5md8rwKMmRYWoMNGlNOqxTCIJFx2apUMzlHNkI5VU5KUzhONVJaRlVFQjBCVVFVTC4u





 
However, below are a few additional engagements that may be of interest to you before we
meet again!

April 5 – May 7: Apply for the City Bridge Design Fellowship (hyperlinked)
April 9 @ 4PM: Harvard RIDES Webinar- Virtual Communities of Practice for Adult Learning:
Building Capacity to Implement Trauma-Informed Practices (hyperlinked)
April 28 @ 3:30PM: Anti-Racist Educator University (flyer attached/hyperlinked)
May 6 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked)
May 6 @ 3:30PM: Harvard RIDES Webinar, “RIDES Webinar- Beyond Brown: Leading for
Racial Equity in a Southern Context” (hyperlinked)
May 13 – 14: Harvard RIDES Conference (hyperlinked)
All Year: DCPS staff can participate in a free virtual Courageous Conversations About Race
course using the coupon code DCPS1200 (hyperlinked)

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: McClain, Justin (DCPS)
To: Butler-Neale, Danielle (DCPS)
Subject: Black Affinity Space
Date: Wednesday, April 21, 2021 3:48:00 PM

https://teams.microsoft.com/l/meetup-
join/19%3ameeting_ZjNjZDg3NDItYjljZC00YmFjLWEwNzktOTBlZDhkZmI2Yjg2%40thread.v2/0?
context=%7b%22Tid%22%3a%222aa046ee-b34e-4a33-92b7-
999df2bc0a32%22%2c%22Oid%22%3a%22b3b53a5c-fa80-46b8-b688-393af9e6f706%22%7d
 
 
Justin McClain, Ed.D
Manager of Student Behavior
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, N.E. 
Washington, DC 20002
C: 202-794-3604
E: justin.mcclain@dc.gov
W:http://dcps.dc.gov
 
If you are in need of SBT support (access to the platform, password reset, entering
infractions, etc.), the help desk can be reached at 1-800-574-0236 x5 or by email at
support@access411.com.  The SBT website is http://sbt.dcps.in.dc.gov/. 

OR

To gain VPN access, send an email to dcps.vpn@k12.dc.gov with their cell phone number (used
for two-factor authentication text messages).
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From: McClain, Justin (DCPS)
To: Howard, Milo A. (DCPS); Jackson, Nigel (DCPS)
Subject: Black Affinity Space Session Tomorrow
Date: Tuesday, May 18, 2021 6:53:19 PM

Good Evening Team,
 
I wanted share the article we will discuss tomorrow afternoon during this session tomorrow. Please
click here to review the article. I will pull together a quick deck to guide us and create 2-3 questions
to guide the group.
 
Justin McClain, Ed.D
Manager of Student Behavior
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, N.E. 
Washington, DC 20002
C: 202-794-3604
E: justin.mcclain@dc.gov
W:http://dcps.dc.gov
 
If you are in need of SBT support (access to the platform, password reset, entering
infractions, etc.), the help desk can be reached at 1-800-574-0236 x5 or by email at
support@access411.com.  The SBT website is http://sbt.dcps.in.dc.gov/. 

OR

To gain VPN access, send an email to dcps.vpn@k12.dc.gov with their cell phone number (used
for two-factor authentication text messages).
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From: Rene, Elizabeth (DCPS)
To: Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain, Justin (DCPS); Clifton, Nicole (DCPS);

Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland, Daniel (DCPS); Crowder, Christina (DCPS); Nelson,
Jennifer (DCPS); Thomas, Maggie (DCPS); DESHIELDS, JUDONN (DCPS)

Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine (DCPS)
Subject: CCAR Resource for Affinity Spaces
Date: Wednesday, March 24, 2021 8:46:55 AM
Attachments: SAVE THE DATE This Moment in Asian Solidarity at Courageous Conversation Virtual Forum Monday March 29th

130pm PT.msg
Great Meeting! Affinity Group Facilitator Meeting (New Year Visioning) - 126.msg
image003.jpg

Good morning, everyone,
 
Sharing the attached engagement from Courageous Conversations About Race if you’d like to share
with your respective affinity spaces. I know some of you have already held space this month.
However, if you’ve noticed folks wanting to continue the conversation and processing, Courageous

Conversation has a free opportunity to do so on Monday, March 29th at 4:30pm ET (attached).
 
Also, as a reminder, Courageous Conversation Virtual Academies are still available and free to DCPS
staff using the coupon code DCPS1200.
 

Last but not least, our next facilitator meeting together will be held on Tuesday, April 20th from 12-
12:30PM to continue the conversation we had in January about conveying the impact of these
spaces through data, refining our goals and preparing for the upcoming school year. Notes from the
last meeting are attached for additional reference.
 
The agenda for our April meeting can be found below:

At least one form of data to collect and when to collect the data – Kathryn
Keeping or revising goals based on the feedback from the January meeting – Chris
Upcoming opportunities to gather feedback from affinity groups aligned to district priorities
(e.g. feedback on Framework, ARE-U, Central Office PD and other upcoming initiatives) - Lizz

 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
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Hi everyone,



 



Such a meaningful meeting today. Big thanks to Kathryn and Chris for leading us through two very important portions of the agenda on revisiting our goals and data to convey the impact of affinity spaces!



 



Resources from today’s meeting can be found below:



*	PowerPoint slides

*	Recording 

*	Thought catcher



 



During our next meeting, let’s plan to finalize:



*	At least one form of data to collect and when to collect the data – Kathryn 

*	Keeping or revising goals based on the feedback from this meeting – Chris 

*	Upcoming opportunities to gather feedback from affinity groups aligned to district priorities (e.g. feedback on Framework, ARE-U, Central Office PD and other upcoming initiatives) - Lizz



 



As promised, please also find below information about Anti-Racist Educator University for you to share with your affinity groups, schools you support and DCPS networks. Flyer is also attached.





DRAFT LANGUAGE FOR SUPERINTENDENTS 





Good morning,



 



Please share the following draft message with your schools to spread the word about a new DCPS led series, Anti-Racist Educator University. 



 



On February 3, 2021, DCPS is excited to officially launch the first Anti-Racist Educator University led by any school district. Your work and feedback has been a catalyst for change. Many of you have engaged in conversations about race and equity with your students, families and colleagues. However, many more of you have asked how to translate those conversations into action.



 



Anti-Racist Educator University is an opportunity to proactively apply what we’ve learned about race and equity to our daily practice in the classroom as well as shifting policies, mindsets and culture. 



 



Anti-Racist Educator University is a strategic lever that provides DCPS educators with shared learning rooted in a collective commitment to active anti-racism. That’s why it applies the pillars of anti-racism and the DCPS Equity Framework with action through Content Experts, Professional Learning Communities and Micro-Credentialing. PLUs and certification are available at no cost. ​ 



 



The first guest speaker in this series is Cierra Kaler-Jones of Teaching for Change. Tune into her webinar on Teaching Black History and Black Lives Matter Week of Action at School – Beyond Performative - available now on the Anti-Racist Educator University SharePoint site. 



 



Our first professional learning communities will take place on Wednesday, February 3, led by two DCPS teachers on the following topics:



 



*	3:30 – 4:15PM: Teaching the 1619 Project by Alysha Butler-Arnold, McKinley Tech HS

*	4:15 – 5:00PM: Simulations Do’s & Don’t’s by Emory Calhoun, Dunbar HS



 



If you are interesting in registering for this series, which includes monthly guest speakers, PLCs and a self-paced Canvas Course, please register here. 



 



If you have any questions, please review the attached flyer or reach out to dcps.equity@k12.dc.gov for more information.






DRAFT LANGUAGE FOR OSIS AND OTL 





 



On February 3, 2021, the Office of School Improvement and Student Supports in collaboration with the Office of Teaching and Learning are excited to announce the very first Anti-Racist Educator University led by any school district. Your work and feedback has been a catalyst for change. Many of you have engaged in conversations about race and equity with our schools, families and fellow colleagues. However, many more of you have asked how to translate those conversations into action.



 



Anti-Racist Educator University is an opportunity to proactively apply what we’ve learned about race and equity to our daily practice supporting schools as well as shifting policies, mindsets and culture. 



 



Anti-Racist Educator University is a strategic lever that provides DCPS educators with shared learning rooted in a collective commitment to active anti-racism. It applies the pillars of anti-racism and the DCPS Equity Framework with action through Content Experts, Professional Learning Communities and Micro-Credentialing. PLUs and certification are available at no cost. ​ 



 



Although geared towards DCPS educators, we invite all Central Office staff to learn alongside our teachers during this series because we are all in the service of putting equity and students first. 



 



The first guest speaker is Cierra Kaler-Jones of Teaching for Change. Tune into her webinar on Teaching Black History and Black Lives Matter Week of Action at School – Beyond Performative - available now on the Anti-Racist Educator University SharePoint site.  



 



Our first professional learning communities will take place on Wednesday, February 3, led by two DCPS teachers on the following topics:



 



*	3:30 – 4:15PM: Teaching the 1619 Project by Alysha Butler-Arnold, McKinley Tech HS

*	4:15 – 5:00PM: Simulations Do’s & Don’t’s by Emory Calhoun, Dunbar HS



 



If you are interesting in registering for this series or sharing with the schools you support, please register here. 



 



If you have any questions, please review the attached flyer or reach out to dcps.equity@k12.dc.gov for more information.



 



Best,



Lizz



She/Her/Hers



 



Equity Team



Equity Strategy and Programming



 







Office of School Improvement and Student Supports



District of Columbia Public Schools



E-Mail: dcps.equity@k12.dc.gov 



Twitter: @DCPSEquity 



Canvas: bit.ly/DCPSEquity



Website: dcps.dc.gov/equity



 



-----Original Appointment-----
From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, June 9, 2020 2:24 PM
To: Rene, Elizabeth (DCPS); Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain, Justin (DCPS); Clifton, Nicole (DCPS); Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland, Daniel (DCPS); Crowder, Christina (DCPS); Nelson, Jennifer (DCPS); Thomas, Maggie (DCPS); DESHIELDS, JUDONN (DCPS)
Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine (DCPS)
Subject: Affinity Group Facilitator Meeting (New Year Visioning)
When: Tuesday, January 26, 2021 12:00 PM-1:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting



 



Hi everyone,



 



Moving this meeting up a bit so we can use it as an opportunity to revisit our affinity group goals moving forward for the remainder of the school year. 



 



We will plan to use the 90 minutes to discuss the following. I assigned different roles for the agenda based on the folks who presented the idea for discussion. 😊



*	What’s happening at the district level around equity in 2021 and how can we connect this to our affinity group goals/focus (Lizz)

*	Reframing/revisiting goals for our affinity groups – “What do we want to be true about this work by the end of the school year?” (Chris)

*	Exploring data points to measure value add/progress of affinity groups (Kathryn)



 



Rough notes from our last meeting on 12/15 can be found below.



 



 





Meeting Notes/Ideas from Dec. 15





*	Lisa Delpit quote – “Don’t pretend you don’t have power. Use it responsibly.”

*	Data to substantiate our work 



*	Measure progress and value add of affinity groups

*	Connection to employee retention

*	Data about who were are as an agency as it relates to race and equity

*	Data to show the need for affinity to measure retainment 

*	Target date – February through March – what would we like to accomplish together as a group? 



*	Move mindsets

*	Feel welcome

*	Events, etc.



*	Goal-setting/Vision 



*	What does leadership want to get out of this work? 



o   What do we want to be true about our work by June 2021? 



 





A few guiding norms and goals for all affinity spaces:





·       Go beyond celebration: Central Office (CO) affinity spaces will ensure that the conversation translates identity-related issues into action that helps mitigate those issues in our teams, offices and CO.



·       Isolate Race: CO affinity spaces will leverage the Courageous Conversation protocol – especially the norm of isolating race – in dialogue and collaboration.



·       A lens for equity: As CO affinity spaces transition from conversation into action, spaces will ensure those actions are rooted in an equity lens that focuses on policy, identity and mindsets, practices and culture. The DCPS Equity Framework is a foundational resource for exploring goals and objectives through an equity lens.



·       Create Cross-Racial Learning Opportunities: CO affinity spaces will come together in one space for interracial dialogue and learning led by a respective affinity group every other month.



 



________________________________________________________________________________ 



Microsoft Teams meeting 



Join on your computer or mobile app 



Click here to join the meeting 



Or call in (audio only) 



+1 202-539-1291,,316489241#   United States, Washington DC 



Phone Conference ID: 316 489 241# 



Find a local number | Reset PIN 



Learn More | Meeting options 



________________________________________________________________________________ 





Flyer - DCPS Anti-Racist Educator University Professional Learning Arc.pdf




Identity & Mindsets - Acknowledging racial trauma & interrogating



my position as an educator in DCPS as well as my expectations of the



ideal student.



Policy - Making a concrete and actionable plan to improve.



Practice - Interrogating content in my courses, coaching, and



trainings, then employing evidence-based, anti-racist pedagogy.



Culture - Learning about how racism shapes the lives of my students,



peers, and my own lived experiences & understanding the impact of



white supremacy in my work.



I commit to...



Anti-Racist Educator University is a strategic lever for



equity that provides DCPS educators with ongoing



learning rooted in anti-racism. Anti-Racist Educator



University makes professional development applicable



and actionable through three components:



DCPS ANTIRACIST EDUCATOR UNIVERSITY



Pillars and Commitments of an



Anti-Racist Educator in DCPS 



Monthly Session Topics



January 4 February 24



March 31 April 28



May 26 June 9



Teaching Black History and Black Lives
Matter Week of Action at School with



Fidelity – Beyond Performative 
(Link to Webinar & Resources) 



SEL as a Lever for Equity 



DIVE into Data with an Equity Lens Culturally Responsive Teaching across
Content Areas – Starting with Rigor 



Intersectionality in Anti-Racism -
Supporting LGBTQIA+ Students



Reflection and Self Care with
an Equity Lens 



Click HERE to Register



Guest Speakers: 3:30-4:15PM & PLCs: 4:15-5:00PM 



PLC on



Feb. 3rd!



1. Content Experts



2. Professional Learning
Communities



3. Micro-Credentialed
Canvas Course



*PLUs and certification are available at no cost to DCPS staff.*  



Professional Learning Arc





https://dck12-my.sharepoint.com/:v:/g/personal/breana_pitts_k12_dc_gov/Ed9vrFjXRNFGlMD2tDuWJtEBg54xwbuM8CitS5vJEFWjlQ?e=ciVstN


https://dck12.sharepoint.com/:b:/s/SEEPTeam/Eeyqaf-BzbJDhLfYY8ZvjwcBgNvbmvhMVRNE6N8wcjg-mQ?e=fKK3rv


https://forms.office.com/Pages/ResponsePage.aspx?id=7kagKk6zM0qSt5md8rwKMmRYWoMNGlNOqxTCIJFx2apUMzlHNkI5VU5KUzhONVJaRlVFQjBCVVFVTC4u
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Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, June 9, 2020 2:24 PM
To: Rene, Elizabeth (DCPS); Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain,
Justin (DCPS); Clifton, Nicole (DCPS); Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland,
Daniel (DCPS); Crowder, Christina (DCPS); Nelson, Jennifer (DCPS); Thomas, Maggie (DCPS);
DESHIELDS, JUDONN (DCPS)
Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine
(DCPS)
Subject: Bi-Monthly Facilitator Affinity Spaces Prep/Debrief Meetings
When: Tuesday, April 20, 2021 12:00 PM-12:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hello everyone,
 
Adding voluntary facilitators of Central Office racial affinity spaces to this bi-monthly meeting series
for bi-monthly to discuss the following:

Overarching feedback and trends in individual affinity spaces
Anchor content/alignment across affinity spaces
Prep/debrief of cross-racial dialogue spaces
Measuring progress/impact
Outstanding questions

 
 
________________________________________________________________________________

Microsoft Teams meeting
Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,316489241#   United States, Washington DC
Phone Conference ID: 316 489 241#
Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________
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From: Rene, Elizabeth (DCPS)
To: Nelson, Jennifer (DCPS)
Subject: Deck from Yesterday"s Black Affinity Space
Date: Thursday, March 11, 2021 9:59:00 AM
Attachments: image001.jpg

Hey Jenn,
 
Would you mind sharing a link to the deck from yesterday’s affinity space so I can follow-up and
share via e-mail?
 
I’m trying to figure out how to send it only to the people who attended though so I may not end up
sending it out the entire listserv like I usually do.
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rene, Elizabeth (DCPS)
To: Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain, Justin (DCPS); Clifton, Nicole (DCPS);

Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland, Daniel (DCPS); Crowder, Christina (DCPS); Nelson,
Jennifer (DCPS); Thomas, Maggie (DCPS); DESHIELDS, JUDONN (DCPS)

Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine (DCPS)
Subject: Final Affinity Spaces of the School Year! <Garnering Feedback>
Date: Thursday, June 10, 2021 3:43:29 PM
Attachments: image001.jpg

Hi everyone,
 
Can you believe that it’s been one full year since we formalized affinity spaces in DCPS? We could
not do this without the support of each and every one of you as consistent facilitators who kept
these spaces going in your respective groups!
 
Some of your groups may ask to keep the monthly meetings going through the summer. However, if
you need a break please take a break! It’s totally up to you and your group.
 
As a reminder – please plan to gather feedback from your affinity groups in whatever way aligns best
with the tone and space you’ve already created. That might look like:

An open discussion including gratitude and reflections on the past year
Focus groups to offer feedback on glows and grows
A survey to collect feedback more broadly
Or something completely different

 
A few example questions to be used in whatever format you decide can be accessed here:
https://forms.office.com/Pages/ResponsePage.aspx?
id=7kagKk6zM0qSt5md8rwKMirZFEHU82FNth8AqDO8PQRUNE9WT05ZSk9TVjhGVk00NzBOWUpaUU
hSRy4u
 
You can also feel free to share and use the anonymous as-is.
 
We’ll plan to debrief feedback during our next facilitator meeting on Monday, June 28, 2021 at
3:00PM. If your next affinity space doesn’t happen before then just give me a heads up!
 
Best,
Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers

Office of School Improvement and Student Supports
District of Columbia Public Schools
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E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, June 9, 2020 2:24 PM
To: Rene, Elizabeth (DCPS); Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain,
Justin (DCPS); Clifton, Nicole (DCPS); Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland,
Daniel (DCPS); Crowder, Christina (DCPS); Nelson, Jennifer (DCPS); Thomas, Maggie (DCPS);
DESHIELDS, JUDONN (DCPS)
Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine
(DCPS)
Subject: June Facilitator Affinity Spaces Prep/Debrief Meetings (w/ pre-work)
When: Monday, June 28, 2021 3:00 PM-4:00 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hello everyone,
 
Moving our June conversation to the end of the month to give everyone the opportunity to
complete the following pre-work:

Please plan to collect qualitative (informal or focus groups) or quantitative data (formal or
surveys) from your affinity groups on their experience.

A sample survey can be accessed here with questions you can ask your group aloud at
your last meeting or in a survey format at the end of the meeting.

 
Our agenda for this meeting will be as follows:

Updates from the District on Anti-Racist/Whole Child Commitment
How does this inform/align with affinity spaces moving forward?

Update from senior leadership on data points most important for measuring the impact of
affinity groups
Review high-level takeaways from qualitative/quantitative affinity group feedback from the
school year
Clarifying purpose/goals for next year

This space exist to do: ________________
Gratitude to facilitators

 
Best,
Lizz
 
 
________________________________________________________________________________

Microsoft Teams meeting
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Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,316489241#   United States, Washington DC
Phone Conference ID: 316 489 241#
Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________
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From: Nelson, Jennifer (DCPS)
To: Jones, Fallon (DCPS); Clifton, Nicole (DCPS); Butler-Neale, Danielle (DCPS); Crowder, Christina (DCPS); Harrison,

Carissa (DCPS)
Subject: Follow-Up- Black Affinity Space: I See You Sis!
Date: Friday, March 5, 2021 10:59:13 AM
Attachments: image001.jpg

Happy Friday Ladies,
 
I just shared the DRAFT deck for next week’s I See You Sis space.  I look forward to connecting with
y’all soon J!
 
Jenn 
 
Jennifer Nelson Davis
pronouns (she/her/hers)
Director, Equity Strategy and Programming

Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
P: 202-729-3291
E: jennifer.nelson@dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rene, Elizabeth (DCPS)
To: Nelson, Jennifer (DCPS)
Subject: FW: Great Meeting! Affinity Group Facilitator Meeting (New Year Visioning) - 1/26
Date: Tuesday, February 2, 2021 10:14:00 AM
Attachments: Flyer - DCPS Anti-Racist Educator University Professional Learning Arc.pdf
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Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, January 26, 2021 4:12 PM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>;
Oladipo, Samuel (DCPS) <Samuel.Oladipo@k12.dc.gov>; McClain, Justin (DCPS)
<Justin.Mcclain@k12.dc.gov>; Clifton, Nicole (DCPS) <Nicole.Clifton@k12.dc.gov>; Novoa-Marcano,
Edgar (DCPS) <Edgar.Novoa-Marcano@k12.dc.gov>; Ortiz, Raquel (DCPS)
<raquel.ortiz@k12.dc.gov>; Leland, Daniel (DCPS) <daniel.leland@k12.dc.gov>; Crowder, Christina
(DCPS) <christina.crowder@k12.dc.gov>; Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov>;
Thomas, Maggie (DCPS) <maggie.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Mustian, Katherine (DCPS) <Katherine.Mustian@k12.dc.gov>;
Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>; Larkin, Kerri (DCPS)
<kerri.larkin@k12.dc.gov>; Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: Great Meeting! Affinity Group Facilitator Meeting (New Year Visioning) - 1/26
 
Hi everyone,
 
Such a meaningful meeting today. Big thanks to Kathryn and Chris for leading us through two very
important portions of the agenda on revisiting our goals and data to convey the impact of affinity
spaces!
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Identity & Mindsets - Acknowledging racial trauma & interrogating


my position as an educator in DCPS as well as my expectations of the


ideal student.


Policy - Making a concrete and actionable plan to improve.


Practice - Interrogating content in my courses, coaching, and


trainings, then employing evidence-based, anti-racist pedagogy.


Culture - Learning about how racism shapes the lives of my students,


peers, and my own lived experiences & understanding the impact of


white supremacy in my work.


I commit to...


Anti-Racist Educator University is a strategic lever for


equity that provides DCPS educators with ongoing


learning rooted in anti-racism. Anti-Racist Educator


University makes professional development applicable


and actionable through three components:


DCPS ANTIRACIST EDUCATOR UNIVERSITY


Pillars and Commitments of an


Anti-Racist Educator in DCPS 


Monthly Session Topics


January 4 February 24


March 31 April 28


May 26 June 9


Teaching Black History and Black Lives
Matter Week of Action at School with


Fidelity – Beyond Performative 
(Link to Webinar & Resources) 


SEL as a Lever for Equity 


DIVE into Data with an Equity Lens Culturally Responsive Teaching across
Content Areas – Starting with Rigor 


Intersectionality in Anti-Racism -
Supporting LGBTQIA+ Students


Reflection and Self Care with
an Equity Lens 


Click HERE to Register


Guest Speakers: 3:30-4:15PM & PLCs: 4:15-5:00PM 


PLC on


Feb. 3rd!


1. Content Experts


2. Professional Learning
Communities


3. Micro-Credentialed
Canvas Course


*PLUs and certification are available at no cost to DCPS staff.*  


Professional Learning Arc



https://dck12-my.sharepoint.com/:v:/g/personal/breana_pitts_k12_dc_gov/Ed9vrFjXRNFGlMD2tDuWJtEBg54xwbuM8CitS5vJEFWjlQ?e=ciVstN

https://dck12.sharepoint.com/:b:/s/SEEPTeam/Eeyqaf-BzbJDhLfYY8ZvjwcBgNvbmvhMVRNE6N8wcjg-mQ?e=fKK3rv

https://forms.office.com/Pages/ResponsePage.aspx?id=7kagKk6zM0qSt5md8rwKMmRYWoMNGlNOqxTCIJFx2apUMzlHNkI5VU5KUzhONVJaRlVFQjBCVVFVTC4u
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Resources from today’s meeting can be found below:

PowerPoint slides
Recording
Thought catcher

 
During our next meeting, let’s plan to finalize:

At least one form of data to collect and when to collect the data – Kathryn
Keeping or revising goals based on the feedback from this meeting – Chris
Upcoming opportunities to gather feedback from affinity groups aligned to district priorities
(e.g. feedback on Framework, ARE-U, Central Office PD and other upcoming initiatives) - Lizz

 
As promised, please also find below information about Anti-Racist Educator University for you to
share with your affinity groups, schools you support and DCPS networks. Flyer is also attached.

DRAFT LANGUAGE FOR SUPERINTENDENTS
Good morning,
 
Please share the following draft message with your schools to spread the word about a new DCPS
led series, Anti-Racist Educator University.
 

On February 3, 2021, DCPS is excited to officially launch the first Anti-Racist Educator
University led by any school district. Your work and feedback has been a catalyst for change.
Many of you have engaged in conversations about race and equity with your students,
families and colleagues. However, many more of you have asked how to translate those
conversations into action.

 
Anti-Racist Educator University is an opportunity to proactively apply what we’ve learned
about race and equity to our daily practice in the classroom as well as shifting policies,
mindsets and culture.
 
Anti-Racist Educator University is a strategic lever that provides DCPS educators with shared
learning rooted in a collective commitment to active anti-racism. That’s why it applies the
pillars of anti-racism and the DCPS Equity Framework with
action through Content Experts, Professional Learning Communities and Micro-
Credentialing. PLUs and certification are available at no cost. ​

 
The first guest speaker in this series is Cierra Kaler-Jones of Teaching for Change. Tune into
her webinar on Teaching Black History and Black Lives Matter Week of Action at School –
Beyond Performative - available now on the Anti-Racist Educator University SharePoint site.
 
Our first professional learning communities will take place on Wednesday, February 3, led by

two DCPS teachers on the following topics:
 

3:30 – 4:15PM: Teaching the 1619 Project by Alysha Butler-Arnold, McKinley
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Tech HS
4:15 – 5:00PM: Simulations Do’s & Don’t’s by Emory Calhoun, Dunbar HS

 
If you are interesting in registering for this series, which includes monthly guest speakers,

PLCs and a self-paced Canvas Course, please register here.
 
If you have any questions, please review the attached flyer or reach out to
dcps.equity@k12.dc.gov for more information.

DRAFT LANGUAGE FOR OSIS AND OTL
 
On February 3, 2021, the Office of School Improvement and Student Supports in
collaboration with the Office of Teaching and Learning are excited to announce the very first
Anti-Racist Educator University led by any school district. Your work and feedback has been a
catalyst for change. Many of you have engaged in conversations about race and equity with
our schools, families and fellow colleagues. However, many more of you have asked how to
translate those conversations into action.

 
Anti-Racist Educator University is an opportunity to proactively apply what we’ve learned
about race and equity to our daily practice supporting schools as well as shifting policies,
mindsets and culture.
 
Anti-Racist Educator University is a strategic lever that provides DCPS educators with shared
learning rooted in a collective commitment to active anti-racism. It applies the pillars of anti-
racism and the DCPS Equity Framework with action through Content Experts, Professional
Learning Communities and Micro-Credentialing. PLUs and certification are available at no
cost. ​
 
Although geared towards DCPS educators, we invite all Central Office staff to learn alongside
our teachers during this series because we are all in the service of putting equity and students
first.

 
The first guest speaker is Cierra Kaler-Jones of Teaching for Change. Tune into her webinar on
Teaching Black History and Black Lives Matter Week of Action at School – Beyond
Performative - available now on the Anti-Racist Educator University SharePoint site.  
 
Our first professional learning communities will take place on Wednesday, February 3, led by

two DCPS teachers on the following topics:
 

3:30 – 4:15PM: Teaching the 1619 Project by Alysha Butler-Arnold, McKinley
Tech HS
4:15 – 5:00PM: Simulations Do’s & Don’t’s by Emory Calhoun, Dunbar HS

 
If you are interesting in registering for this series or sharing with the schools you support,

please register here.
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If you have any questions, please review the attached flyer or reach out to
dcps.equity@k12.dc.gov for more information.

 
Best,
Lizz
She/Her/Hers
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, June 9, 2020 2:24 PM
To: Rene, Elizabeth (DCPS); Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain,
Justin (DCPS); Clifton, Nicole (DCPS); Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland,
Daniel (DCPS); Crowder, Christina (DCPS); Nelson, Jennifer (DCPS); Thomas, Maggie (DCPS);
DESHIELDS, JUDONN (DCPS)
Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine
(DCPS)
Subject: Affinity Group Facilitator Meeting (New Year Visioning)
When: Tuesday, January 26, 2021 12:00 PM-1:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hi everyone,
 
Moving this meeting up a bit so we can use it as an opportunity to revisit our affinity group goals
moving forward for the remainder of the school year.
 
We will plan to use the 90 minutes to discuss the following. I assigned different roles for the agenda
based on the folks who presented the idea for discussion. 

What’s happening at the district level around equity in 2021 and how can we connect this to
our affinity group goals/focus (Lizz)
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Reframing/revisiting goals for our affinity groups – “What do we want to be true about this
work by the end of the school year?” (Chris)
Exploring data points to measure value add/progress of affinity groups (Kathryn)

 
Rough notes from our last meeting on 12/15 can be found below.
 
 

Meeting Notes/Ideas from Dec. 15
Lisa Delpit quote – “Don’t pretend you don’t have power. Use it responsibly.”
Data to substantiate our work

Measure progress and value add of affinity groups
Connection to employee retention
Data about who were are as an agency as it relates to race and equity
Data to show the need for affinity to measure retainment
Target date – February through March – what would we like to accomplish together as
a group?

Move mindsets
Feel welcome
Events, etc.

Goal-setting/Vision
What does leadership want to get out of this work?

o   What do we want to be true about our work by June 2021?
 

A few guiding norms and goals for all affinity spaces:
·       Go beyond celebration: Central Office (CO) affinity spaces will ensure that the

conversation translates identity-related issues into action that helps mitigate
those issues in our teams, offices and CO.

·       Isolate Race: CO affinity spaces will leverage the Courageous Conversation
protocol – especially the norm of isolating race – in dialogue and collaboration.

·       A lens for equity: As CO affinity spaces transition from conversation into action,
spaces will ensure those actions are rooted in an equity lens that focuses on
policy, identity and mindsets, practices and culture. The DCPS Equity Framework
is a foundational resource for exploring goals and objectives through an equity
lens.

·       Create Cross-Racial Learning Opportunities: CO affinity spaces will come
together in one space for interracial dialogue and learning led by a respective
affinity group every other month.

 
________________________________________________________________________________

Microsoft Teams meeting
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Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,316489241#   United States, Washington DC
Phone Conference ID: 316 489 241#
Find a local number | Reset PIN

Learn More | Meeting options
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From: Ortiz, Raquel (DCPS)
To: Chaine, Ivy (DCPS); Duong, Hoa (DCPS)
Subject: FW: Next Thursday: Cross-Racial Affinity Space led by the AAPI Affinity Group (5/6)
Date: Thursday, April 29, 2021 1:47:00 PM
Attachments: image001.jpg

Ivy,
 
As discussed earlier, In case your interested. Also including Hoanita, if you can make it, also please
share with others who identify as AAPI at DCPS who you may know and may be interested in joining! 
They need to hear from everyone – especially all of you that have been with DCPS for so long.  
 
Looking forward to our work together 
 
Raquel Ortiz
 
 
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Thursday, April 29, 2021 10:32 AM
To: AAPI Affinity (DCPS) <AAPIAffinity@k12.dc.gov>; Black Affinity (DCPS)
<BlackAffinity@k12.dc.gov>; Hispanic/Latinx Affinity (DCPS) <HispanicLatinxAffinity@k12.dc.gov>;
Multi-Racial Affinity (DCPS) <MultiRacialAffinity@k12.dc.gov>; White Affinity (DCPS)
<WhiteAffinity@k12.dc.gov>
Cc: Kim, Melissa (DCPS) <Melissa.Kim@k12.dc.gov>; Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>;
Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>; Dharan, Rohan (DCPS)
<rohan.dharan@k12.dc.gov>; Tzow, Helen (DCPS) <helen.tzow@k12.dc.gov>; Kuo, Charles (DCPS)
<Charles.Kuo@k12.dc.gov>
Subject: Next Thursday: Cross-Racial Affinity Space led by the AAPI Affinity Group (5/6)
 
Good morning, everyone,
 
Sharing a friendly reminder that next Thursday, May 6 at 12:30PM on Microsoft Teams we will have
our next cross-racial affinity space led by the Asian American and Pacific Islander (AAPI) Affinity
Group.
 
We are extremely excited for another affinity space that models a community approach to
facilitation! Deputy Chancellor Kim, Jerry Ilar, Kathryn Breisch, Rohan Dharan, Helen Tzow, and
Charles Kuo will collectively be leading this engagement.
 
As a reminder, the cross-racial affinity space is a time for all of our affinity groups to come together
for cross-racial dialogue. These occur every two to three months and are led by members of
respective affinity groups to share an important learning, activity or form of professional
development with staff.
 
We look forward to seeing you all next Thursday! You are more than welcome to encourage other
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DCPS colleagues to join our affinity groups using this link.
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity

2021-FOIA-07304 FOR RELEASE 000052

https://forms.gle/qd6KyKyoKg717aE66
mailto:dcps.equity@k12.dc.gov
https://twitter.com/DCPSEquity
file:////c/bit.ly/DCPSEquity
file:////c/dcps.dc.gov/equity


From: Caruthers, Andria (DCPS)
To: Jones, Fallon (DCPS); Mattison, Cynthia (DCPS)
Subject: FW: Thank You for Attending Last Week"s Black Affinity Space (I see you sis)!
Date: Wednesday, March 17, 2021 7:27:06 AM
Attachments: Anti-Racist Educator University with Dena SImmons.png

Morning Fallon and Cynthia,
Can you make sure these are in the snapshot for next week? Thanks
 
Andria Caruthers
Instructional Superintendent
 
Office of Secondary Schools      
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
E andria.caruthers@dc.gov
W http://dcps.dc.gov
 

 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Tuesday, March 16, 2021 12:56 PM
To: Black Affinity (DCPS) <BlackAffinity@k12.dc.gov>
Subject: Thank You for Attending Last Week's Black Affinity Space (I see you sis)!
 
Hello everyone,
 
Thank you again for attending the last Black Affinity Space for sisters only! If you attended last
week’s meeting and would like access to the presentation, feel free to reach out to Jenn:
Jennifer.nelson@k12.dc.gov. Many of you also expressed an interest in continuing the conversations
among other Black women. Please do not hesitate to reach out if you’d like to take the lead on
making that happen.
 
And of course, if you’re interested in co-facilitating the next space on Wednesday, April 14, feel free
to reach out to dcps.equity@k12.dc.gov.
 
A few additional reminders and upcoming events that might be of interest o you can be found
below:

March 19 @ 10 a.m.: Central Office PD on Leading for Equity (invites shared separately) 
March 25 @ 4 p.m.: Male Educators of Color Collaborative (MEOCC) “Changing the Narrative”
w/ Dr. Marc Lamont Hill. (hyperlinked)
March 26 @ 10 a.m.: Central Office Equity 101 Session (Refresher on the DCPS Equity
Framework) (invites shared separately) 
March 31 @ 3:30 p.m.: Anti-Racist Educator University with Dena Simmons
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ANTI-RACIST EDUCATOR UNIVERSITY Dr.Denas r

JOIN DCPS STAFF ON WEDNESDAY, MARCH 31 AS WE:

o SHARE SEL STRATEGIES FOR LEVERAGING DATA TO
SHAPE AN ANTI-RACIST FUTURE.

IDENTIFY SPECIFIC PRACTICES LIKE STORYTELLING
e TO HUMANIZE DATA

LEARN HOW TO ASSESS DATA WITH AN ANTIRACIST LENS TO
DISRUPT SYSTEMIC DECISIONS THAT HISTORICALLY HAVE
e DISENFRANCHISED BIPOC STUDENTS.

Reglster at dcps.dc.gov/equity

¢
PUBLIC SCHOOLS  gaumry






(hyperlinked/attached) 
April 7 @ 4 p.m.: Equity Action and Advisory Committee (hyperlinked) 
May 6 @ 12:30 p.m.: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked) 
All Year: DCPS staff can participate in a free virtual Courageous Conversations About Race
course using the coupon code DCPS1200 (hyperlinked) 

 
OSIS is hiring! Please spread the word to your networks about openings for the following positions:

Associate, Urban Education Leaders Internship Program (UELIP)
Coordinator, Equity
Director, Whole Child

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 
Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Brundidge, Amanda (DCPS)
To: DCPS Equity
Subject: FW: Thank You for Attending the Black Affinity Space on 5/19
Date: Friday, May 28, 2021 10:57:08 AM
Attachments: image003.jpg

image004.png

Hi,
I would like to reach out about receiving a free copy of “How to Be An Anti-Racist”.  How can I sign up to
receive it?
 
Thank you,
Amanda
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Friday, May 28, 2021 9:41 AM
To: Black Affinity (DCPS) <BlackAffinity@k12.dc.gov>
Subject: Thank You for Attending the Black Affinity Space on 5/19
 
Happy Friday, everyone!
 
Thank you all for engaging in last Wednesday’s Black affinity space led by Milo Howard, Justin McClain and
Nigel Jackson.   Slides can be accessed here. You are more than welcome to use this content in other
spaces. Our last meeting of the school year will be on Wednesday, June 16 at 4PM EST.
 
Here are a few Malcolm X quotes shared in the space as we celebrated his birthday and legacy. Feel free
to choose a quote to inspire or motivate you throughout the rest of the month!

“Don’t be in such a  hurry to condemn a person because he doesn’t do what you do, or think as you
think. There was a time when you didn’t know what you know today.”
“Chickens coming home to roost.”
“They won’t even admit the knife is there.”
“By any means necessary.”
“Stand for something or fall for anything.”
“You can’t separate peace from freedom because no one can be at peace until he has his freedom.”
“You're not to be so blind with patriotism that you can't face reality. Wrong is wrong, no matter who
does it or says it.”
“If you stick a knife in my back nine inches and pull it out six inches, there's no progress. If you pull it
all the way out that's not progress. Progress is healing the wound that the blow made.”
“Early in life I had learned that if you want something, you had better make some noise.”

 
As a reminder, here are a few of the resources shared in the chat:
Resource ​ Shared by​
The Condemnation of Blackness: Race, Crime, and the Making of Modern Urban America,
With a New Preface Paperback – July 22, 2019

Nigel

FREE copy of How to Be An Anti-Racist* Lizz
*Reach out to dcps.equity@k12.dc.gov for the coupon code.
 
Please find below additional upcoming events within and outside of DCPS that may be of interest to you:
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Within DCPS
June 2 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
June 9 @ 3:30PM: Anti-Racist Educator University with Dr. Joy Harden-Bradford, Founder of Therapy
for Black Girls (hyperlinked)
June 16 @ 4PM: Black Affinity Space (hyperlinked)
August 12 @ 12:30PM: Cross-Racial Affinity Space led by the Multi-Racial Affinity Group (hyperlinked)

 
Outside of DCPS

All School Year: Free Courageous Conversations About Race Virtual Academy up to $65 in value.
(Coupon Code: DCPS1200)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)*
July 20 - 22: Teaching Coming of Age in a Complex World (Facing History)
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing
History)*
August 6 – 7: Antiracism for Educators - The Conference (Equity Consulting)

 
*Reach out to dcps.equity@k12.dc.gov for free registration.

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Cole, Karen (DCPS)
To: Bennett, Bianca (DCPS); Brown, Heath (DCPS); Campbell, Ashley (DCPS); Cheston, Tara (DCPS); Cole, Karen

(DCPS); Corson, Janet (DCPS); Dharan, Rohan (DCPS); Foster, Michelle (DCPS); Fuller, Jennifer (DCPS); Ifedi,
Amaris (DCPS); Johnson, Alan (DCPS); Kantzer, Madison (DCPS); Kenyon, Miriam (DCPS); Kieh, Sakon (DCPS);
Lambert, Mary (DCPS); Ledbetter, Joshua (DCPS); Mane, Erika (DCPS); Marran, Jillian (DCPS); Mbinack,
Marierose (DCPS); Mertus, Sulianie (DCPS); Mitaritonna, James (DCPS); Odukoya, Lola (DCPS); Phillips, Donna
(DCPS); Posey, Michael (DCPS); Showell, Brandon (DCPS); Stepter, Ernesto (DCPS); Thomas, Wesley (DCPS);
Vance, Lindsey (DCPS); Washburn, Kevin (DCPS); Weatherly, Katy (DCPS); Weaver, Meridith (DCPS); Womack,
Joi (DCPS); Lewis, Jennifer (DCPS)

Subject: FW: Thank You: Cross-Racial Affinity Space (2/4)
Date: Thursday, February 4, 2021 2:48:15 PM
Attachments: We The Girls Flyer Feb 9.pdf
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ACE,
Today I attended the Cross-racial Affinity Group meeting, today led by the Black Affinity Space. Their
presentation is linked here and I learned so much from it. The presenters brought a lot of personal
power and emotion to the information, but the  presentation itself is worth viewing. One thing
that especially resonated with me was the idea that we can do so much better in Black History
Month by going beyond “Heroes and Holidays,” with the common focus on “BMMR” – Barak,
Martin, Malcolm, and Rosa. The presenters shared the 13 Black Lives Matters principles, economic
models for reparations, and powerful Black American stories, some part of DCPS history.
 
I look forward to exploring these resources further and invite you to reply-all with any resources or
stories you wish to share with your fellow ACEers, or ways you are acting on personal anti-racist
commitments this month and this year.
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Thursday, February 4, 2021 2:00 PM
To: AAPI Affinity (DCPS) <AAPIAffinity@k12.dc.gov>; Black Affinity (DCPS)
<BlackAffinity@k12.dc.gov>; Hispanic/Latinx Affinity (DCPS) <HispanicLatinxAffinity@k12.dc.gov>;
Multi-Racial Affinity (DCPS) <MultiRacialAffinity@k12.dc.gov>; White Affinity (DCPS)
<WhiteAffinity@k12.dc.gov>
Subject: Thank You: Cross-Racial Affinity Space (2/4)
 
Thank you all for engaging in today’s cross-racial affinity space led by the Black Affinity group. Slides
from today can be accessed here. You are more than welcome to use this content in other spaces.
 
Special thank you to our facilitators:

Chief Bren Elliott
Robyn Harper
JuDonn DeShields
Javi Rodriguez
Sharona Robinson
Chantae Campbell
Paige Hoffman

 
 As a reminder, here are a few of the actions our facilitators left us with to honor and elevate Black
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lifelong leadership and advocacy skills to make your voice heard and to share your
ideas with local leaders


a chance to be part of a team of powerful young women from across DC through
regular workshops with your peers


a chance to win special Mikva DC and WTG swag, and priority for Mikva DC's school
year and summer programming for high school students -- including our paid
summer internship


Through this leadership program, you will gain:
 


Join the We the Girls 8th and 9th
Grade Leadership Cohort Meeting


 
JOIN OUR NEXT SESSION, TUESDAY, FEBRUARY 9TH 4PM - 5:30PM


Want to make your voice heard? Have ideas about how DC Public
Schools can better support middle school girls?


A PROJECT WITH MIKVA CHALLENGE DC


JOIN OUR NEXT MEETING


For more information, contact Christina Crowder at
christina.crowder@k12.dc.gov


To RSVP, fill out this quick form. 
Meeting link: https://zoom.us/j/94726440929


Sessions take place every other Tuesday



https://www.google.com/url?sa=D&q=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2F1p2sWbyVrQFdZFjuNgRWmJIkU0NbMamyQgtbKIZR-Ews%2Fedit%3Furp%3Dgmail_link%26gxids%3D7628&ust=1611960840000000&usg=AOvVaw3DnU4r49M5Npy_CsYMacjA&hl=en&source=gmail

https://www.google.com/url?sa=D&q=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2F1p2sWbyVrQFdZFjuNgRWmJIkU0NbMamyQgtbKIZR-Ews%2Fedit%3Furp%3Dgmail_link%26gxids%3D7628&ust=1611960840000000&usg=AOvVaw3DnU4r49M5Npy_CsYMacjA&hl=en&source=gmail












1<

EQUITY

STRATEGY & PROGRAMMING





voices, lives and history this month and every month:
Action​ Shared by​
1. Take Time to Self-Reflect​ Robyn​
2. Reclaim and Retell Black History​ JuDonn​
3. Affirm and respect ALL Black experiences and ALL Black Lives​ Javi​
4. Attentively Listen​ Sharona​
5. Center empathy and humanity​ Chantae​
6. Lean into joy as an act of resistance Paige
 
Don’t hesitate to reach out to dcps.equity@k12.dc.gov if you are interested in either of the following
events highlighted at the closing of today’s presentation:

Feb. 9 @ 4PM: We The Girls Leadership Cohort​ (Flyer attached)
Feb. 10 @ 4PM: Black Affinity Space (hyperlinked)
Feb 24 @ 3:30PM: Anti-Racist Educator University (hyperlinked)
Mar. 3 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
May 6 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked)

 
Image result for happy black history month gif

 
Best,
Equity Team
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Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Karttunen, Kirsten (DCPS)
To: Markbreiter, Morgan (DCPS)
Cc: James, Kirsten (DCPS)
Subject: FW: Thank You: Cross-Racial Affinity Space (5/6)
Date: Monday, May 10, 2021 4:41:20 PM
Attachments: image003.jpg

image004.png
image001.gif

Hi Morgan,
 
In case you’re interested, you can see some opportunities to participate in equity work in the email below.
 
Best,
 
Kirsten
 
Kirsten Karttunen
Specialist, School Data and Performance
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Monday, May 10, 2021 4:28 PM
To: AAPI Affinity (DCPS) <AAPIAffinity@k12.dc.gov>; Black Affinity (DCPS) <BlackAffinity@k12.dc.gov>; Hispanic/Latinx
Affinity (DCPS) <HispanicLatinxAffinity@k12.dc.gov>; Multi-Racial Affinity (DCPS) <MultiRacialAffinity@k12.dc.gov>;
White Affinity (DCPS) <WhiteAffinity@k12.dc.gov>
Cc: Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>; Kim, Melissa (DCPS) <Melissa.Kim@k12.dc.gov>; Breisch, Kathryn
(DCPS) <kathryn.breisch@k12.dc.gov>; Tzow, Helen (DCPS) <helen.tzow@k12.dc.gov>; Kuo, Charles (DCPS)
<Charles.Kuo@k12.dc.gov>
Subject: Thank You: Cross-Racial Affinity Space (5/6)
 
Happy Monday, everyone!
 
Thank you all for engaging in last Thursday’s cross-racial affinity space led by the Asian American Pacific Islander
(AAPI) Affinity group.  Slides can be accessed here. You are more than welcome to use this content in other spaces.
A note from Kathryn as you review slides: “The last few slides highlight lesser known known AAPI Heroes & role
models. The last slide has resources for further reading and events happening in the DMV this month for AAPI Heritage
Month.”
 
DCPS is also excited to celebrate our AAPI educators and staff across DCPS social media channels. If you or a member
of your staff are interested in sharing what AAPI Heritage Month means to you and would like to represent your
team/office on DCPS social media, please complete this brief form and send a selfie photo to Kelli Shaw. You are also
welcome to forward this information to your school networks.
 
Special thank you to our facilitators:

Charles Kuo
Deputy Chancellor Melissa Kim
Helen Tzow (Although you weren’t able to join, we appreciate your support in curating this experience)
Jerry Ilar
Kathryn Breisch
Rohan Dharan

 
As a reminder, here are a few of the resources shared in the chat:
Resource ​ Shared by​
Celebrating AAPI Heritage Month: A Conversation with Author Hena Khan (May 11 at 2PM

Raquel​
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EST)
How to Help India Amid the Covid Crisis Keerthana ​

Stop AAPI Hate National Report Jerry

Model Minority Myth (Publication) Charles​

The Myth of the Model Minority (Video) Charles​

DC’s Missing Chinatown: Lessons Learned About Sustainable Neighborhood Development Charles

AAPI Story Time Karen

Asian Lit for Kids IS Caruthers
 
Please find below additional upcoming events within and outside of DCPS that may be of interest to you:
 
Within DCPS

May 14 @ 12PM: White Affinity Space (hyperlinked)
May 19 @ 4PM: Black Affinity Space (hyperlinked)
May 26 @ 3:30PM: Anti-Racist Educator University with Roxane Gay (hyperlinked)
June 2 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
June 9 @ 3:30PM: Anti-Racist Educator University with Dr. Joy Harden-Bradford (hyperlinked)
June 11 @ 12PM: White Affinity Space (hyperlinked)
June 16 @ 4PM: Black Affinity Space (hyperlinked)
August 12 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander Affinity Group
(hyperlinked)

 
Outside of DCPS

All School Year: Free Courageous Conversations About Race Virtual Academy up to $65 in value. (Coupon
Code: DCPS1200)
May 13 – 14: Harvard Reimagining Integration Diverse & Equitable Schools Project (RIDES) Annual Conference
(Equity Improvement Network)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)*
July 20 - 22: Teaching Coming of Age in a Complex World (Facing History)
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing History)*
August 6 – 7: Antiracism for Educators - The Conference (Equity Consulting)

 
*Reach out to dcps.equity@k12.dc.gov for free registration.
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Apahm GIFs - Get the best GIF on GIPHY

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
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Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Xayna, Sanders (DCPS)
To: Butler, Candace (DCPS); Brown, Ricky (DCPS)
Subject: FW: Tomorrow @ 4PM: DCPS Central Office Black Affinity Space (4/21)
Date: Tuesday, April 20, 2021 2:02:00 PM

 
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Tuesday, April 20, 2021 10:56 AM
To: Black Affinity (DCPS) <BlackAffinity@k12.dc.gov>
Cc: Xayna, Sanders (DCPS) <Xayna.Sanders@k12.dc.gov>; Thompson, Yiesha (DCPS)
<yiesha.thompson@k12.dc.gov>
Subject: Tomorrow @ 4PM: DCPS Central Office Black Affinity Space (4/21)
 
Good morning everyone,
 
Friendly reminder that tomorrow’s Black affinity space will take place at 4:00PM EST on Wednesday,
April 21 via Microsoft Teams.
 
Xayna Sanders and Yiesha Thompson will be co-facilitating tomorrow’s space.  
 
If you’d like to co-facilitate during our May or June meetings to close out the school year, please
reach out to dcps.equity@k12.dc.gov!
 
Best,
Equity Team
 
 
Monthly Space to Process: We invite you to participate in Central Office monthly Black affinity
spaces to take place monthly. We did not host an August meeting due to district calendar conflicts
re: SLI, NEO, pre-service week and more.
 
Topics: Thank you again to those who completed the Black Affinity Space survey to better determine
the best days and times to host meetings and topics to discuss!
 
Co-facilitate: If you haven’t had a chance to complete the Black Affinity Space survey, we encourage
you to do so to inform and co-facilitate future meetings!
 
Spread the word: If a colleague is interested in joining a Central Office affinity space, please
encourage them to complete this form to be added to listserv(s) and meeting(s).
________________________________________________________________________________

Join Microsoft Teams Meeting
Learn more about Teams | Meeting options
________________________________________________________________________________
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Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 
Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Breisch, Kathryn (DCPS)
To: Rene, Elizabeth (DCPS)
Subject: FW: Working meeting for Cross Racial Affinity Planning
Date: Wednesday, April 21, 2021 9:55:00 AM
Attachments: Cross-Racial Meeting Latinx Affinty Group.pdf

image001.png
image002.jpg
image003.jpg

Aloha Lizz!
 
Do you have a blank template of the ppt attached?  We’re starting to put together the AAPI ppt for

May 6th and wanted to keep it consistent.  4 of us will be running different parts of the meeting—I’m
pretty excited about our outline!
 
Thank you!
Kathryn
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
 

 

From: Tzow, Helen (DCPS) <helen.tzow@k12.dc.gov> 
Sent: Tuesday, April 20, 2021 5:51 PM

2021-FOIA-07304 FOR RELEASE 000066

mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D29ACD0338E74864BA9C49B0DBDFABAF-KATHRYN BRE
mailto:elizabeth.rene@k12.dc.gov
mailto:Kathryn.Breisch@k12.dc.gov



Latinx Affinity Group


What have we discussed so far in our affinity group?


• Purpose
• Community Building
• Ongoing Dialogue on Anti-Blackness
• Social Construction of Race
• Racial Autobiography
• Problem of Practice
• Building Cultural Competency







Anti-Blackness in Latinx 
Communities


Hair by Elizabeth Acevedo


After watching/hearing 
this Spoken Word piece, 
what thoughts or ideas 


come to your mind?


Why are we focusing 
on this during 


Hispanic Heritage 
Month? 


https://www.youtube.com/watch?v=0svS78Nw_yY







Is Latinidad cancelled? 


For a long time, the 
erasure and 


whitening of the 
Latinx culture has 


been an issue 
raised by many 
within the Latinx 


community. 


According to Pew
Research in 2016, 
¼ of all Americans
that identified as


Latino, also
identified as Afro-


Latino.


https://www.youtube.com/watch?v=1Erdq-xhR8M







Who is and who isn’t Hispanic?
"Who is Hispanic? Anyone who says they are. And nobody who 
says they aren’t.” - Pew Research Center


Fast Facts:
- Hispanic, Latino/a, and Latinx mean different things to different people and each have their
own history
- All these terms seek to describe an immensely diverse group of people in the U.S. under pan-
ethnic terms
- Hispanic, Latino/a, and Latinx identifies one ethnically, not racially, but Hispanic, Latino/a,
Latinx people are a racialized group in the United States
- People that may identify as Hispanic, Latino/a, or Latinx can present as Black, Indigenous,


White, Asian, Multi-racial, etc., and have roots in over 20 nations and territories from North,
Central, and South America, to the Caribbean, and Europe


https://www.npr.org/2020/10/01/916441659/latinx-is-a-term-many-still-cant-embrace



https://www.npr.org/2020/10/01/916441659/latinx-is-a-term-many-still-cant-embrace





Invisible Work
• For those that identify as Latinx/Latino/a/Hispanic, the languages spoken by this pan-ethnic


group are English, Spanish, followed by Portuguese, and other languages, such as French,
Dutch, Mayan dialects and other various Indigenous languages such as Quechua, Guarani,
and Aymara.        However – let’s lift an important issue into this space.


And of course – it should not be an expectation unless it has been explicitly highlighted in your job description and the 
employee feels willing and able to do so, without impact to their regularly assigned duties. 


In the linked article below from EdWeek, which looks at a study of bilingual teacher shortage issues in Georgia, 
although this is a nationwide trend, The "invisible work" of translating and creating curriculum materials in 
languages other than English that falls on the shoulders of dual-language bilingual educators "too often goes 
unrecognized and is never remunerated." That responsibility could lead to teachers leaving the profession“. 
Invisible Burden


Identifying as Latinx/Latino/a or Hispanic ≠ You are able to speak Spanish 



http://blogs.edweek.org/edweek/learning-the-language/2020/02/the_invisible_burden_bilingual_teachers_face.html





Hispanic/Latinx Presence in DCPS 
Children and Families


• Students
• 20%


• Teachers
• 8%


• Principals
• 4.4%


What sticks out when 
you look at this data? What are some 


important things to 
keep in mind when 
thinking about the 


Latinx/Latino students 
and families we serve?







Hispanic/Latinx Narrative in DC


https://www.youtube.com/watch?v=iVFCUBTmUBY







Open Dialogue


8


• What connections are you making?
• What are some wonderings?
• What are some takeaways?
• What questions do you still have?







Honoring Hispanic & Latinx Educators 
through an Equity Lens


9


It can be easy to fall into 
the practice of only 
honoring the work of 
Hispanic and Latinx 


educators during this time 
of year. Use the DCPS 


Equity Lens to approach 
the work with fidelity and 


longevity all year long.


How are the perspectives of 
Hispanic and Latinx educators, 


families and students elevated in 
your decision-making?


What daily, culturally responsive 
practices are contributing to an 


inclusive workplace or school 
environment for students – more 


specifically our Hispanic and 
Latinx students?


Do I assume all ELLs are Spanish-
speaking? Do I include 


representation of Black and 
Indigenous People of Color 
(BIPOC) who also identify as 


Latinx?


How can I use an empathy-first 
approach (one-on-ones, affinity 
spaces, round tables and more) 


to learn the specific needs of 
Latinx students, families and 


educators in DCPS?





		Latinx Affinity Group 

		Anti-Blackness in Latinx Communities

		Is Latinidad cancelled? 

		Who is and who isn’t Hispanic?

		Invisible Work

		Hispanic/Latinx Presence in DCPS Children and Families

		Hispanic/Latinx Narrative in DC

		Open Dialogue

		Honoring Hispanic & Latinx Educators �through an Equity Lens
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To: Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>; Kuo, Charles (DCPS)
<Charles.Kuo@k12.dc.gov>; Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>; Dharan, Rohan (DCPS)
<rohan.dharan@k12.dc.gov>
Subject: RE: Working meeting for Cross Racial Affinity Planning
 
Hi all,
 
I’ve attached the Latinx ppt and the Black Affinity group ppt is  here for reference. It looks like
they are all on the same ppt template. Is there a place where someone has started the our deck for
us all to add in?
 
-HT
 

From: Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov> 
Sent: Tuesday, April 20, 2021 3:01 PM
To: Kuo, Charles (DCPS) <Charles.Kuo@k12.dc.gov>; Tzow, Helen (DCPS) <helen.tzow@k12.dc.gov>;
Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>; Dharan, Rohan (DCPS) <rohan.dharan@k12.dc.gov>
Subject: RE: Working meeting for Cross Racial Affinity Planning
 
Jerry – Ask if can Melissa Kim open the meeting?
 
5/6 Cross-Racial Affinity Space Sample Agenda:

Rohan: Terminology https://sites.northwestern.edu/asag/about-us/who-is-apida/
Who’s in AAPI?  APIDA?  AANHPI?
Model Minority Myth
Encompassing Immigrant and American-born experience
Ask Shana what terminology is used in Canada?
Activity: What benefits and drawbacks do you see from using these umbrella terms?

Helen: Who is our student body? Who is in our staff?
Activity: Guess some of the stats via poll everywhere, kahoot?
Total pop over the past 5 years
7% of AAPI students identified as at risk
5% of central staff, X% of leadership, Y% of school based staff
Schools with largest AAPI percentages
Also note multi-racial might not be identified here
Misconceptions and myth busting?
Ask Sooyun ideas for how to talk about the data, trends, satisfaction?

Charles - AAPI Issues (focus on 3?)
Aggregating so many groups together in 1 label and analyzing data using the aggregate
(especially considering immigrant experience)
Sometimes grouped into “other”
Only reactive attention given to this group
Model Minority Myth, wealth gaps
Current issues happening in DC e.g. gentrification in Chinatown
Anti-Asian Hate Crimes
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Stats: unemployment during COVID and sickness during COVID
Activity: How do you see supporting our student body differently?  Where does your
mood fall after hearing these?  What connections or parallels do you see between
these issues that impact the AAPI community and issues that impact you and your
affinity group?

Jerry - AAPI Heroes/influential people
Kamala Harris
Grace Lee Boggs
Yuri Kochiyama
Supreme Court Case (Rohan)
Bhagat Singh Thind
YoYo Ma
https://redtri.com/asian-american-historical-figures/slide/13

Kathryn - Resources and Next Steps
Advertising things that will be happening throughout the month
Activity: Sharing books, movies, authors, etc.  

 
Please finish your drafts by Friday 4/30.  SO good to see everyone!
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
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-----Original Appointment-----
From: Breisch, Kathryn (DCPS) 
Sent: Wednesday, April 7, 2021 1:58 PM
To: Breisch, Kathryn (DCPS); Kuo, Charles (DCPS); Tzow, Helen (DCPS); Ilar, Jerry (DCPS); Dharan,
Rohan (DCPS)
Subject: Working meeting for Cross Racial Affinity Planning
When: Tuesday, April 20, 2021 2:00 PM-3:00 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hey Helen, Charles, Rohan, and Jerry!
 
Hope you’re all doing extremely well today!  If you’re available at this proposed time, I’d love to
meet about meeting.  Hah, literally.  This will be a working meeting to flesh out and draft what we’re

doing for the Cross Racial affinity Space meeting we’re hosting on May 6th.  The outline you
collaborated on last week looks awesome, so let’s start with that (it’s below).
 
4/20 meeting objectives: make a ppt deck, decide who’s facilitating which pieces, figure out next
steps necessary before 5/6.
 
5/6 Cross-Racial Affinity Space Sample Agenda:

Demographics – What does AAPI Mean?
AAPI Heroes/influential people
AAPI Issues: Gentrification in Chinatown, Anti-Asian Hate Crimes
Resources and Next Steps

 
________________________________________________________________________________

Microsoft Teams meeting
Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,752408009#   United States, Washington DC
Phone Conference ID: 752 408 009#
Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________
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From: Rene, Elizabeth (DCPS)
To: Crowder, Christina (DCPS); Nelson, Jennifer (DCPS)
Subject: Leading the March Black Affinity Space (3/10)
Date: Wednesday, February 24, 2021 9:15:09 AM
Attachments: image003.jpg

Hi Christina and Jenn,
 
With March being Women’s History Month, I wanted to know if the two of you (and/or others)
would be interested in leading the next Black affinity space on Wednesday, March 10 at 4PM?
 
I was thinking this could be a way to highlight the work of Reign and We the Girls in a way that is
interactive and engaging.
 
I also wonder if there might even be a way to invite some of our girls and/or faculty advisors to join
and make a few remarks.
 
I think this would be a great way for folks to hear about our student-facing work.
 
However – open to your thoughts and feedback so let me know what you think or if you have
another approach/idea in mind! 
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: McClain, Justin (DCPS)
To: Jackson, Nigel (DCPS); Howard, Milo A. (DCPS); Rene, Elizabeth (DCPS)
Subject: McClain, Justin (DCPS) shared "May Black Affinity Space Deck " with you.
Date: Tuesday, May 18, 2021 9:55:10 PM
Attachments: AttachedImage

AttachedImage
AttachedImage
AttachedImage
AttachedImage

McClain, Justin (DCPS) shared a file
with you

Good Evening Team,

Just wanted to share with you the deck we will use for tomorrow's session. Feel free to
edit or adjust accordingly. 

Best

May Black Affinity Space Deck

This link will work for anyone.

Open

Privacy Statement
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From: Oladipo, Samuel (DCPS)
To: Blake, William (DCPS)
Subject: MEOCC Affinity space for BHM
Date: Thursday, February 11, 2021 1:22:44 PM

Hi Will,
 
We’re on the meeting for the Newsletter review and it came up that in case the speaker falls
through we should host another affinity space to honor Black History Month. This would need to

take place prior to the Feb. 25th date that’s tentatively being held for the speaker event. I’m
finalizing the Newsletter over the next couple of days, so please let me know if it’s feasible.
 
With regards,
 
Samuel Oladipo, M.Ed.
Specialist, Social Emotional Learning and School Culture
 
Office of School Improvement and Supports
Student Supports Division
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T 202.578.4483
E samuel.oladipo@dc.gov
W http://dcps.dc.gov
 
“A good head and good heart are always a formidable combination. But when you add to that a
literate tongue or pen, then you have something very special.” - Nelson Mandela
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From: DCPS Equity
To: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White

Affinity (DCPS)
Cc: Kim, Melissa (DCPS); Ilar, Jerry (DCPS); Breisch, Kathryn (DCPS); Dharan, Rohan (DCPS); Tzow, Helen (DCPS);

Kuo, Charles (DCPS)
Subject: Next Thursday: Cross-Racial Affinity Space led by the AAPI Affinity Group (5/6)
Date: Thursday, April 29, 2021 10:32:21 AM
Attachments: image001.jpg

Good morning, everyone,
 
Sharing a friendly reminder that next Thursday, May 6 at 12:30PM on Microsoft Teams we will have
our next cross-racial affinity space led by the Asian American and Pacific Islander (AAPI) Affinity
Group.
 
We are extremely excited for another affinity space that models a community approach to
facilitation! Deputy Chancellor Kim, Jerry Ilar, Kathryn Breisch, Rohan Dharan, Helen Tzow, and
Charles Kuo will collectively be leading this engagement.
 
As a reminder, the cross-racial affinity space is a time for all of our affinity groups to come together
for cross-racial dialogue. These occur every two to three months and are led by members of
respective affinity groups to share an important learning, activity or form of professional
development with staff.
 
We look forward to seeing you all next Thursday! You are more than welcome to encourage other
DCPS colleagues to join our affinity groups using this link.
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rene, Elizabeth (DCPS)
To: Thomas, Maggie (DCPS); DESHIELDS, JUDONN (DCPS); Breisch, Kathryn (DCPS)
Subject: RE: <New Date Requested>: Cross-Racial Affinity Space
Date: Tuesday, March 23, 2021 2:34:18 PM
Attachments: image002.jpg
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+Maggie. 
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, March 23, 2021 11:35 AM
To: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: <New Date Requested>: Cross-Racial Affinity Space
 
Hi Maggie, JuDonn and Kathryn,
 
I’m not sure if the three of you plan to co-facilitate the summer cross-racial affinity space or have
others support, but wanted to get an idea of a new date that works for you?
 
I want to make sure that I don’t reschedule during your planned vacation, SLI, NEO or any other big
summer events!
 
Best,
Lizz
 
Equity Team
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Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: DCPS Equity 
Sent: Tuesday, March 23, 2021 11:30 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Got it. Thank you, Bren!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Tuesday, March 23, 2021 7:58 AM
To: DCPS Equity <dcps.equity@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
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<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Hey Lizz,
Another time in July is fine, just not during the PD black-out window.
Bren
 
Bren Elliott, Ed. D.
she, her, hers
Chief, School Improvement and Supports
Office of School Improvement and Supports
Social Emotional Academic Development
 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T  202.654.6171
E brenda.elliott@k12.dc.gov
W http://dcps.dc.gov
Teach where it matters most. Apply to DCPS today!
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Monday, March 22, 2021 11:02 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Thanks, Bren. Will do.
 
Do you think this should be pushed to another week in July, August or September?
 
Adding Maggie, Kathryn and JuDonn here for awareness as facilitators of the Multi-Racial affinity
group who were slated to lead the July cross-racial affinity space.
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
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Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Sunday, March 21, 2021 9:16 AM
To: DCPS Equity
Subject: Declined: Cross-Racial Affinity Space
When: Thursday, July 8, 2021 12:30 PM-1:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hey Team,
Let’s reschedule as this is during the time that we have indicated that folks should feel free to take
vacay.
Bren
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From: Rene, Elizabeth (DCPS)
To: Thomas, Margaret K. (DCPS)
Subject: RE: <New Date Requested>: Cross-Racial Affinity Space
Date: Tuesday, March 23, 2021 2:33:00 PM
Attachments: image002.jpg
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Thank you for flagging, Margaret!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov> 
Sent: Tuesday, March 23, 2021 2:24 PM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Re: <New Date Requested>: Cross-Racial Affinity Space
 
Hello,
 
I think you are sending this message to the wrong Margaret Thomas.  Kindly revisit your
contact information.
 
Regards,
 
Margaret Thomas
Special Education Teacher
Paul Laurence Dunbar High School
101 N. Street NW
Washington, DC 20001
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Email: margaret.thomas@dc.gov
Phone: (202) 698-3762
 
"Education is the most powerful weapon which you can use to change the
world." Nelson Mandela

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Sent: Tuesday, March 23, 2021 10:34 AM
To: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: <New Date Requested>: Cross-Racial Affinity Space
 
Hi Maggie, JuDonn and Kathryn,
 
I’m not sure if the three of you plan to co-facilitate the summer cross-racial affinity space or have
others support, but wanted to get an idea of a new date that works for you?
 
I want to make sure that I don’t reschedule during your planned vacation, SLI, NEO or any other big
summer events!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: DCPS Equity 
Sent: Tuesday, March 23, 2021 11:30 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
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Got it. Thank you, Bren!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Tuesday, March 23, 2021 7:58 AM
To: DCPS Equity <dcps.equity@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Hey Lizz,
Another time in July is fine, just not during the PD black-out window.
Bren
 
Bren Elliott, Ed. D.
she, her, hers
Chief, School Improvement and Supports
Office of School Improvement and Supports
Social Emotional Academic Development
 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T  202.654.6171
E brenda.elliott@k12.dc.gov
W http://dcps.dc.gov
Teach where it matters most. Apply to DCPS today!
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From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Monday, March 22, 2021 11:02 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Thanks, Bren. Will do.
 
Do you think this should be pushed to another week in July, August or September?
 
Adding Maggie, Kathryn and JuDonn here for awareness as facilitators of the Multi-Racial affinity
group who were slated to lead the July cross-racial affinity space.
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Sunday, March 21, 2021 9:16 AM
To: DCPS Equity
Subject: Declined: Cross-Racial Affinity Space
When: Thursday, July 8, 2021 12:30 PM-1:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hey Team,
Let’s reschedule as this is during the time that we have indicated that folks should feel free to take
vacay.
Bren
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From: Breisch, Kathryn (DCPS)
To: DESHIELDS, JUDONN (DCPS); Rene, Elizabeth (DCPS); Thomas, Maggie (DCPS)
Subject: RE: <New Date Requested>: Cross-Racial Affinity Space
Date: Wednesday, March 24, 2021 10:35:00 AM
Attachments: image005.jpg

image007.jpg
image009.jpg
image010.jpg
image002.jpg

Haha JuDonn that made me laugh.  It seems like there’s never going to be a perfect time to host
these spaces—one team or another is always in its busiest season!  In everyone’s defense, I think
this year of distance learning has been a LOT more work, pivots, and feelings than anyone originally
expected.
 
In order to get the ball rolling, I’ll throw out some suggestions and we’ll see what’s possible.

@DESHIELDS, JUDONN (DCPS), would it be possible to set a date for a Multi-racial affinity

space sometime between April 26th – 30th?  Generally people seem to like the 4pm-5pm
window best.  I’m free every weekday after 3:30pm. #teacherschedule

@all, would the week of July 19th – 23rd work?  Or would August 9-13th be better?  Probably
no time is perfect, but those might be the least-terrible options.

 
Wishing you all the very best today!
Sincerely,
Kathryn
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
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From: DESHIELDS, JUDONN (DCPS) <JUDONN.DESHIELDS@k12.dc.gov> 
Sent: Tuesday, March 23, 2021 5:49 PM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>; Thomas, Maggie (DCPS)
<maggie.thomas@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: Re: <New Date Requested>: Cross-Racial Affinity Space
 
Hi Lizz and team!
 
Great question-- and full disclosure, we've struggled to get our own space up and running!
 
Kathryn has been our champion over here like LETSGOOOOOO.... and I've been dragging my
heels/failing to prioritize.
 
Opening up the conversation to the group to see where we might be able to get momentum and at
least get an informal structure set in place 
 
And in relation to your question, July is probably not the best month for me personally given wild
amount of Summer programming we own-- we likely won't come up for air until mid-August!  
 
With that said, I don't want that to prevent us from getting going!
 
Take care,
 
JuDonn DeShields, PhD
He/Him
Director of Learning, Leadership Development
 

Office of School Improvement and Supports
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District of Columbia Public Schools

1200 First Street, NE
Washington, DC  20002

(e) judonn.deshields@k12.dc.gov
(p) 609-280-6660
(t) @dcpsleadership, @joindcps
 
We’re on a mission to rewrite the narrative of what an urban public education can do for our students. What
role will you play?

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Sent: Tuesday, March 23, 2021 2:34 PM
To: Thomas, Maggie (DCPS) <maggie.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: <New Date Requested>: Cross-Racial Affinity Space
 
+Maggie. 
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, March 23, 2021 11:35 AM
To: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: <New Date Requested>: Cross-Racial Affinity Space
 
Hi Maggie, JuDonn and Kathryn,
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I’m not sure if the three of you plan to co-facilitate the summer cross-racial affinity space or have
others support, but wanted to get an idea of a new date that works for you?
 
I want to make sure that I don’t reschedule during your planned vacation, SLI, NEO or any other big
summer events!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: DCPS Equity 
Sent: Tuesday, March 23, 2021 11:30 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Got it. Thank you, Bren!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
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District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Tuesday, March 23, 2021 7:58 AM
To: DCPS Equity <dcps.equity@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Hey Lizz,
Another time in July is fine, just not during the PD black-out window.
Bren
 
Bren Elliott, Ed. D.
she, her, hers
Chief, School Improvement and Supports
Office of School Improvement and Supports
Social Emotional Academic Development
 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T  202.654.6171
E brenda.elliott@k12.dc.gov
W http://dcps.dc.gov
Teach where it matters most. Apply to DCPS today!
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Monday, March 22, 2021 11:02 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Thanks, Bren. Will do.
 
Do you think this should be pushed to another week in July, August or September?
 
Adding Maggie, Kathryn and JuDonn here for awareness as facilitators of the Multi-Racial affinity
group who were slated to lead the July cross-racial affinity space.
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Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Sunday, March 21, 2021 9:16 AM
To: DCPS Equity
Subject: Declined: Cross-Racial Affinity Space
When: Thursday, July 8, 2021 12:30 PM-1:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hey Team,
Let’s reschedule as this is during the time that we have indicated that folks should feel free to take
vacay.
Bren
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From: DESHIELDS, JUDONN (DCPS)
To: Rene, Elizabeth (DCPS); Thomas, Maggie (DCPS); Breisch, Kathryn (DCPS)
Subject: Re: <New Date Requested>: Cross-Racial Affinity Space
Date: Tuesday, March 23, 2021 5:49:23 PM
Attachments: image002.jpg
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Hi Lizz and team!

Great question-- and full disclosure, we've struggled to get our own space up and running!

Kathryn has been our champion over here like LETSGOOOOOO.... and I've been dragging my
heels/failing to prioritize.

Opening up the conversation to the group to see where we might be able to get momentum and at
least get an informal structure set in place 

And in relation to your question, July is probably not the best month for me personally given wild
amount of Summer programming we own-- we likely won't come up for air until mid-August!  

With that said, I don't want that to prevent us from getting going!

Take care,

JuDonn DeShields, PhD
He/Him
Director of Learning, Leadership Development

Office of School Improvement and Supports
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
(e) judonn.deshields@k12.dc.gov
(p) 609-280-6660
(t) @dcpsleadership, @joindcps

We’re on a mission to rewrite the narrative of what an urban public education can do for our students. What
role will you play?

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Sent: Tuesday, March 23, 2021 2:34 PM
To: Thomas, Maggie (DCPS) <maggie.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: <New Date Requested>: Cross-Racial Affinity Space
 
+Maggie. 
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Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, March 23, 2021 11:35 AM
To: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: <New Date Requested>: Cross-Racial Affinity Space
 
Hi Maggie, JuDonn and Kathryn,
 
I’m not sure if the three of you plan to co-facilitate the summer cross-racial affinity space or have
others support, but wanted to get an idea of a new date that works for you?
 
I want to make sure that I don’t reschedule during your planned vacation, SLI, NEO or any other big
summer events!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
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District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: DCPS Equity 
Sent: Tuesday, March 23, 2021 11:30 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@K12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Got it. Thank you, Bren!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Tuesday, March 23, 2021 7:58 AM
To: DCPS Equity <dcps.equity@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Hey Lizz,
Another time in July is fine, just not during the PD black-out window.
Bren
 
Bren Elliott, Ed. D.
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she, her, hers
Chief, School Improvement and Supports
Office of School Improvement and Supports
Social Emotional Academic Development
 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T  202.654.6171
E brenda.elliott@k12.dc.gov
W http://dcps.dc.gov
Teach where it matters most. Apply to DCPS today!
 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Monday, March 22, 2021 11:02 AM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Cc: Thomas, Margaret K. (DCPS) <margaret.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>; Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross-Racial Affinity Space
 
Thanks, Bren. Will do.
 
Do you think this should be pushed to another week in July, August or September?
 
Adding Maggie, Kathryn and JuDonn here for awareness as facilitators of the Multi-Racial affinity
group who were slated to lead the July cross-racial affinity space.
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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-----Original Appointment-----
From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Sunday, March 21, 2021 9:16 AM
To: DCPS Equity
Subject: Declined: Cross-Racial Affinity Space
When: Thursday, July 8, 2021 12:30 PM-1:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hey Team,
Let’s reschedule as this is during the time that we have indicated that folks should feel free to take
vacay.
Bren
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From: Hardy-Jones, Antoinette (DCPS)
To: Ilar, Jerry (DCPS); Barrett, Kimberly (DCPS)
Subject: RE: AAPI Cross Racial Affinity Space - MK Opening Ask
Date: Wednesday, April 21, 2021 9:44:51 AM

Hi Jerry,
I hope the same for you.  I think sending the ask directly with a cc to Kim and I is fine.  I will
plan to follow-up with her.
 
Warm regards,
Antoinette
 
From: Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov> 
Sent: Tuesday, April 20, 2021 2:22 PM
To: Hardy-Jones, Antoinette (DCPS) <Antoinette.Hardy-Jones@k12.dc.gov>; Barrett, Kimberly (DCPS)
<kimberly.barrett@k12.dc.gov>
Subject: AAPI Cross Racial Affinity Space - MK Opening Ask
 
Hi Antoinette and Kim,
 
I hope you both are doing well! The AAPI Affinity Cross Racial Space is on Thursday, May 6 from
12:30pm-1:30pm. Melissa Kim has participated in a couple of sessions when we met earlier in the
year. I was hoping I can work with you both or one of you to make an ask and confirm Melissa Kim
giving a 5 minute opener for the space. Or if it’s better to just make a direct ask to her, and then cc
you both on the e-mail.
 
We are in the process of creating the talking points but thematically she would be covering the state
of the AAPI community at DCPS and where we hope to take the conversation in the month of May.
 
Let me know what you think.
 
Jerry
 
Jerry Ilar
Coordinator, Public Events and Engagement
 
Communications and Engagement Office
Office of the Chief of Staff
District of Columbia Public Schools

1200 First Street, NE 12th Floor
Washington, DC 20002
T: 202.299.5063
C: 202.744.0423
E: jerry.ilar@k12.dc.gov
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From: Grimmett, Regina (DCPS)
To: Rene, Elizabeth (DCPS)
Subject: Re: Affinity Group Information
Date: Monday, May 17, 2021 9:59:46 AM
Attachments: image001.jpg

Thank you! This is super helpful.
 

From: "Rene, Elizabeth (DCPS)" <elizabeth.rene@k12.dc.gov>
Date: Monday, May 17, 2021 at 9:39 AM
To: "Grimmett, Regina (DCPS)" <regina.grimmett@k12.dc.gov>
Subject: RE: Affinity Group Information
 
Absolutely!
 
They can sign up here: https://forms.gle/cw7FjqaKCmWoRkXb7
 
Meetings are once a month. For example, the Black affinity space’s next meeting is this Wednesday
at 4PM. When staff sign up, they’ll receive a confirmation e-mail and invites to subsequent meetings.
Cross-racial affinity spaces are held every 2-3 months. More information can be found below.
 
Cross-Racial Affinity Space Schedule
The current schedule for cross-racial dialogue is as follows (open to all affinity group
members) to be led by respective affinity groups). Dates may change if conflicts arise for a
majority of attendees:

October: To be led by the Hispanic/Latino/Latinx affinity group
December: To be led by the White affinity group
February: To be led by the Black affinity group
May: To be led by the Asian American Pacific Islander (AAPI) affinity group
August: To be led by the Multi-Racial affinity group

 
What will be consistent in each cross-racial dialogue?

Grounded norms and facilitation in the Courageous Conversation protocol
Goals aligned to anti-racism pillars for staff of color and white staff from The Racial Healing
Handbook
Takeaways aligned to the DCPS Equity Lens
Both educational and interactive experience with opportunities for self-reflection and
community-building

 
What will be different in each cross-racial dialogue?

Different facilitators during every discussion
Topics will vary and will be driven by the hosting affinity group
We may use Zoom or Teams depending on the number of confirmed participants and need
for breakout rooms
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More information about Central Office affinity spaces can be found below.
 
Here are a few updates on what’s next for Central Office affinity spaces in SY20-21:

Affinity List-servs: Each affinity group now has an e-mail listserv to share monthly resources,
events, meetings and more.
Spread the word: Feel free to share the opportunity to engage in affinity with colleagues and
DCPS peers who would like to be added to an affinity list-serv.
Monthly Meetings: Affinity spaces will be held at least once a month. Many of you have
already received invites for subsequent meetings. Keep an eye out for those calendar invites
from our team.
Equity of Voice and Shared Leadership: We will be adopting a tag in/tag out option for
facilitating meetings. So, there will be opportunities for peers within each group to tag in to
leading future meetings so we’re consistently hearing from different voices and sharing the
responsibility of moving this work forward.
Interracial Dialogue: Affinity spaces are extremely important. However, there will also be
times for all of the affinity groups to come together for cross-racial dialogue. These will occur
bi-monthly and will be led by members of respective affinity groups to share an important
learning, activity or form of professional development with Central Office staff.
Jumping into action: For an opportunity to engage in the “doing” quadrant of the Courageous
Conversation compass outside of affinity, consider joining the Equity Action & Advisory
Committee.
Stay in the know: You can also follow us on Twitter (@DCPSEquity) and visit our webpage to
receive additional information about resources, events, and meetings.

 
A few guiding norms and goals for all affinity spaces:

Go beyond celebration: Central Office (CO) affinity spaces will ensure that the conversation
translates identity-related issues into action that helps mitigate those issues in our teams,
offices and CO.
Isolate Race: CO affinity spaces will leverage the Courageous Conversation protocol –
especially the norm of isolating race – in dialogue and collaboration.
A lens for equity: As CO affinity spaces transition from conversation into action, spaces will
ensure those actions are rooted in an equity lens that focuses on policy, identity and
mindsets, practices and culture. The DCPS Equity Framework is a foundational resource for
exploring goals and objectives through an equity lens.
Create Cross-Racial Learning Opportunities: CO affinity spaces will come together in one
space for interracial dialogue and learning led by a respective affinity group every other
month.

 
If you have any questions or would like to be removed from the aforementioned affinity list-
servs, please e-mail dcps.equity@k12.dc.gov.
 
Best,
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Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Grimmett, Regina (DCPS) <regina.grimmett@k12.dc.gov> 
Sent: Monday, May 17, 2021 8:26 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Affinity Group Information
 
Good morning Liz,
Happy Monday to you! I hope you had a great weekend. We have a few folks in DSI interested in
learning about the affinity groups. Can you share the information on the current affinity groups and
meeting structure? Thank you, Regina
 
-- 
Regina Grimmett, M.S., CCC-SLP
Interim Senior Deputy Chief
Division of Specialized Instruction
 
Office of Teaching and Learning
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, NE
Washington, DC 20002
T 202-365-0782
F 202-481-3892
E Regina.Grimmett@k12.dc.gov
W http://dcps.dc.gov
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From: Edwards, Leslie (DCPS)
To: Elliott, Brenda (DCPS)
Cc: Hoffman, Paige (DCPS)
Subject: Re: Affinity Space (BW Leaders)
Date: Tuesday, April 27, 2021 11:07:18 AM

Sounds good!

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Sent: Tuesday, April 27, 2021 8:11 AM
To: Edwards, Leslie (DCPS) <leslie.edwards@k12.dc.gov>
Cc: Hoffman, Paige (DCPS) <Paige.Hoffman@k12.dc.gov>
Subject: RE: Affinity Space (BW Leaders)
 
Hey Leslie,
Please reach out to Brittney to find us 30 minutes to debrief and plan for next steps.
Bren
 
 

From: Edwards, Leslie (DCPS) <leslie.edwards@k12.dc.gov> 
Sent: Monday, April 26, 2021 4:44 PM
To: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
Subject: Re: Affinity Space (BW Leaders)
 
Thanks Dr. Elliott! Yes, I will outline the next steps. I have a meeting with Latinx principals
starting at 4:45, but I will reflect on the notes from today and loop back.
 
I appreciate your support and leadership with this!
 
Best,
Leslie
 
Leslie Edwards
Director of Learning, Leadership Development
 
Office of School Improvement and Supports
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
(e) leslie.edwards@k12.dc.gov
(p) 240-821-2760
(t) @dcpsleadership, @joindcps
 
We’re on a mission to rewrite the narrative of what an urban public education can do for our students. What role
will you play?
 

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov>
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Sent: Monday, April 26, 2021 4:35 PM
To: Edwards, Leslie (DCPS) <leslie.edwards@k12.dc.gov>
Subject: Affinity Space (BW Leaders)
 
Hey Leslie,
Great start.  Please chat on next steps.  My cell is 336-383-9388.
Bren
 
 
Bren Elliott, Ed. D.
she, her, hers
Chief, School Improvement and Supports
Office of School Improvement and Supports
Social Emotional Academic Development
 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T  202.654.6171
E brenda.elliott@k12.dc.gov
W http://dcps.dc.gov
Teach where it matters most. Apply to DCPS today!
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From: Rene, Elizabeth (DCPS)
To: Miller, Chris (DCPS)
Subject: RE: Affinity Space Transition
Date: Monday, June 14, 2021 1:21:00 PM
Attachments: image001.jpg

Sounds like a plan. I see two responses rolled in re: feedback so far. Thanks again, Chris!
 
Best,
Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov> 
Sent: Monday, June 14, 2021 11:00 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: RE: Affinity Space Transition
 
Hey Lizz,
 
This is exciting news! We just had our final meeting on Friday and I gave folks the general survey and
plan to email the listserv to complete the survey today. I think it’s best to take a break until Courtney
is onboarded and ready to take over. And I would certainly be more than willing to meet with her!
 
Best,
Chris
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Thursday, June 10, 2021 11:36 AM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>
Subject: Affinity Space Transition
 
Good morning, Chris,
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With your transition to schools, I just wanted to let you know that we have a new team member

joining us in July 19th who would be great for being the primary point person for the white affinity
space moving forward. However, I also think it would be super helpful for this person to hear directly
from you regarding lessons learned and areas for growth in the white affinity space.
 
With all that being said, do you plan to have any more white affinity spaces this summer or do you
think we’re at a point where folks might appreciate a break until the new school year?
 
Also, when our new hire joins our team (resume attached), would you be open to connecting with
her to talk a little bit about the White affinity space!
 
Best,
Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rene, Elizabeth (DCPS)
To: Elliott, Brenda (DCPS)
Cc: Nelson, Jennifer (DCPS); Hoffman, Paige (DCPS)
Subject: RE: Black Affinity Group Meetings
Date: Monday, June 14, 2021 9:39:00 AM
Attachments: image001.jpg

Good morning, Bren,
 
Since this has been the first full year of the affinity space, I wanted to prioritize garnering feedback
from the group. So, it will be an end of year reflection meeting. Then, I was thinking we could give
folks the month of July off for a bit of a break. Here are the questions I was planning to ask – and I
was planning to take the lead on facilitating.
 

What have this year’s affinity spaces meant to you?
What are you taking away with you after engaging in this year’s affinity spaces?
Share one suggestion you have for improving affinity spaces next school year.
What else would you like us to know? What would you like us to share with senior leadership?
Would you like a summer break, or would you like the option to meet during the summer?

 
However, let me know if you would like to facilitate this one and if you had something else in mind.
Always happy to pivot!
 
Best,
Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Elliott, Brenda (DCPS) <brenda.elliott@k12.dc.gov> 
Sent: Saturday, June 12, 2021 9:49 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Cc: Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov>; Hoffman, Paige (DCPS)
<Paige.Hoffman@k12.dc.gov>
Subject: Black Affinity Group Meetings
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Hey Friends,
I hope you all are well!  Could you give me an update on the presenters and topics for this week’s
affinity group meeting?
Bren
 
 
Bren Elliott, Ed. D.
she, her, hers
Chief, School Improvement and Supports
Office of School Improvement and Supports
Social Emotional Academic Development
 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T  202.654.6171
E brenda.elliott@k12.dc.gov
W http://dcps.dc.gov
Teach where it matters most. Apply to DCPS today!
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From: Breisch, Kathryn (DCPS)
To: Rene, Elizabeth (DCPS)
Subject: RE: Cross Racial Affinity Group Meeting open early ?
Date: Tuesday, May 4, 2021 5:50:00 PM
Attachments: image002.jpg
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Ok cool—no worries!  That should be fine!
 
Haha yes, crazy week for sure.  It’ll all be worth it in the end though 
 
Sincerely,
Kathryn
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
 

 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Tuesday, May 4, 2021 4:24 PM
To: Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>
Subject: RE: Cross Racial Affinity Group Meeting open early ?
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Hey Kathryn,
 
I’m super excited about Thursday. I know this is a big week for you from ARE-U to the Cross-Racial
Affinity space so I just want to thank you once again for all that you continue to do to lean into this
work. And, I hope you have some time built in for radical rest and self-care at the end of the week!
 
But to answer your question, I think whoever joins the meeting first will technically “start” the
meeting and everyone will have access to present since this is a small, internal meeting (less than
250 people). However, I can absolutely plan to join 15 minutes early to test everything out.
 
I just tried to make changes in advance via meeting options (like you showed us yesterday) but it’s
not letting me because this was created from the dcps.equity@k12.dc.gov. However, I’m pretty
confident we’ll be good tomorrow because no one has had issues sharing their screen the last few
times we’ve done this. But, I can add you all to the “required” line of the invite as well if you think
that will help?
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov> 
Sent: Tuesday, May 4, 2021 3:50 PM
To: DCPS Equity <dcps.equity@k12.dc.gov>; Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Cross Racial Affinity Group Meeting open early ?
 
Aloha Lizz!
 
AAPI group should be all set for our Thurs lunchtime meeting!  Would you (or someone) be able to
“start” the Teams meeting, let us in, and make all 4 of us “presenters” around 12:15pm?
 
Thank you!!
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Kathryn
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
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From: Nelson, Jennifer (DCPS)
To: Rene, Elizabeth (DCPS)
Subject: RE: Deck from Yesterday"s Black Affinity Space
Date: Tuesday, March 16, 2021 6:49:13 PM
Attachments: image001.jpg
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Sounds good!  Thanks Lizz!
 
Jennifer Nelson Davis
pronouns (she/her/hers)
Director, Equity Strategy and Programming

District of Columbia Public Schools
P: 202-729-3291
E: jennifer.nelson@dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Tuesday, March 16, 2021 12:57 PM
To: Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov>
Subject: RE: Deck from Yesterday's Black Affinity Space
 
Thanks, Jenn! I just included language for folks to reach out to you should they want access to the
deck. I didn’t want to share it with everyone since there was no way to distinguish who actually
attended the last meeting.
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
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Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov> 
Sent: Thursday, March 11, 2021 10:02 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: RE: Deck from Yesterday's Black Affinity Space
 
Hey,
 
Sure!  Here is the deck!
 
Let me know if you need anything else.
 
Jenn
 
Jennifer Nelson Davis
pronouns (she/her/hers)
Director, Equity Strategy and Programming

District of Columbia Public Schools
P: 202-729-3291
E: jennifer.nelson@dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Thursday, March 11, 2021 10:00 AM
To: Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov>
Subject: Deck from Yesterday's Black Affinity Space
 
Hey Jenn,
 
Would you mind sharing a link to the deck from yesterday’s affinity space so I can follow-up and
share via e-mail?
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I’m trying to figure out how to send it only to the people who attended though so I may not end up
sending it out the entire listserv like I usually do.
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Breisch, Kathryn (DCPS)
To: Rene, Elizabeth (DCPS)
Subject: RE: Final Affinity Spaces of the School Year! <Garnering Feedback>
Date: Tuesday, June 15, 2021 11:23:00 AM
Attachments: image003.jpg

image001.jpg

Hi Lizz!
 
I hope you’re doing great.  Could you please give me a call when you’re free?  Not urgent—just
wanted to follow up on this email over the phone.
 
Much thanks,
Kathryn
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
 

 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Thursday, June 10, 2021 3:43 PM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>;
Oladipo, Samuel (DCPS) <Samuel.Oladipo@k12.dc.gov>; McClain, Justin (DCPS)
<Justin.Mcclain@k12.dc.gov>; Clifton, Nicole (DCPS) <Nicole.Clifton@k12.dc.gov>; Novoa-Marcano,
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Edgar (DCPS) <Edgar.Novoa-Marcano@k12.dc.gov>; Ortiz, Raquel (DCPS)
<raquel.ortiz@k12.dc.gov>; Leland, Daniel (DCPS) <daniel.leland@k12.dc.gov>; Crowder, Christina
(DCPS) <christina.crowder@k12.dc.gov>; Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov>;
Thomas, Maggie (DCPS) <maggie.thomas@k12.dc.gov>; DESHIELDS, JUDONN (DCPS)
<JUDONN.DESHIELDS@k12.dc.gov>
Cc: Mustian, Katherine (DCPS) <Katherine.Mustian@k12.dc.gov>; Breisch, Kathryn (DCPS)
<kathryn.breisch@k12.dc.gov>; Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>; Woodman,
Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: Final Affinity Spaces of the School Year! <Garnering Feedback>
 
Hi everyone,
 
Can you believe that it’s been one full year since we formalized affinity spaces in DCPS? We could
not do this without the support of each and every one of you as consistent facilitators who kept
these spaces going in your respective groups!
 
Some of your groups may ask to keep the monthly meetings going through the summer. However, if
you need a break please take a break! It’s totally up to you and your group.
 
As a reminder – please plan to gather feedback from your affinity groups in whatever way aligns best
with the tone and space you’ve already created. That might look like:

An open discussion including gratitude and reflections on the past year
Focus groups to offer feedback on glows and grows
A survey to collect feedback more broadly
Or something completely different

 
A few example questions to be used in whatever format you decide can be accessed here:
https://forms.office.com/Pages/ResponsePage.aspx?
id=7kagKk6zM0qSt5md8rwKMirZFEHU82FNth8AqDO8PQRUNE9WT05ZSk9TVjhGVk00NzBOWUpaUU
hSRy4u
 
You can also feel free to share and use the anonymous as-is.
 
We’ll plan to debrief feedback during our next facilitator meeting on Monday, June 28, 2021 at
3:00PM. If your next affinity space doesn’t happen before then just give me a heads up!
 
Best,
Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers
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Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, June 9, 2020 2:24 PM
To: Rene, Elizabeth (DCPS); Miller, Chris (DCPS); Ilar, Jerry (DCPS); Oladipo, Samuel (DCPS); McClain,
Justin (DCPS); Clifton, Nicole (DCPS); Novoa-Marcano, Edgar (DCPS); Ortiz, Raquel (DCPS); Leland,
Daniel (DCPS); Crowder, Christina (DCPS); Nelson, Jennifer (DCPS); Thomas, Maggie (DCPS);
DESHIELDS, JUDONN (DCPS)
Cc: Mustian, Katherine (DCPS); Breisch, Kathryn (DCPS); Larkin, Kerri (DCPS); Woodman, Madeleine
(DCPS)
Subject: June Facilitator Affinity Spaces Prep/Debrief Meetings (w/ pre-work)
When: Monday, June 28, 2021 3:00 PM-4:00 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hello everyone,
 
Moving our June conversation to the end of the month to give everyone the opportunity to
complete the following pre-work:

Please plan to collect qualitative (informal or focus groups) or quantitative data (formal or
surveys) from your affinity groups on their experience.

A sample survey can be accessed here with questions you can ask your group aloud at
your last meeting or in a survey format at the end of the meeting.

 
Our agenda for this meeting will be as follows:

Updates from the District on Anti-Racist/Whole Child Commitment
How does this inform/align with affinity spaces moving forward?

Update from senior leadership on data points most important for measuring the impact of
affinity groups
Review high-level takeaways from qualitative/quantitative affinity group feedback from the
school year
Clarifying purpose/goals for next year

This space exist to do: ________________
Gratitude to facilitators
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Best,
Lizz
 
 
________________________________________________________________________________

Microsoft Teams meeting
Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,316489241#   United States, Washington DC
Phone Conference ID: 316 489 241#
Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________
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From: Miller, Chris (DCPS)
To: Rene, Elizabeth (DCPS)
Subject: RE: Follow-up: Remaining Dates for White Affinity Group in SY20-21
Date: Tuesday, April 27, 2021 12:31:14 PM
Attachments: image001.jpg

image002.jpg

Oh no! Sorry about that. This is what happens when I try to speed read. Thanks for adjusting!
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Tuesday, April 27, 2021 12:30 PM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>
Subject: RE: Follow-up: Remaining Dates for White Affinity Group in SY20-21
 
Thanks, Chris! I think you accidentally added it to the AAPI row but I got ya! 
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov> 
Sent: Tuesday, April 27, 2021 12:00 PM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: RE: Follow-up: Remaining Dates for White Affinity Group in SY20-21
 
Thanks for the reminder! Added below 
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Tuesday, April 27, 2021 11:48 AM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>
Subject: Follow-up: Remaining Dates for White Affinity Group in SY20-21
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Hey Chris,
 
Just wanted to follow back up with you to see when the next white affinity spaces are taking place?
Mind adding that to the calendar below?
 

Affinity Space April Date May Date June Date
AAPI 4/9 @ 12PM 5/14 @ 12PM 6/11 @ 12PM
Black 4/21 @ 4PM 5/12 @ 4PM 6/16 @ 4PM
Hispanic/Latinx 4/30 @ 11AM  TBD TBD
Multi-Racial 4/29 @ 4PM    
White      
Cross-Racial --- 5/6 @ 12:30PM ---

 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rene, Elizabeth (DCPS)
To: Nelson, Jennifer (DCPS); Crowder, Christina (DCPS)
Subject: RE: Leading the March Black Affinity Space (3/10)
Date: Wednesday, February 24, 2021 10:02:18 AM
Attachments: image001.jpg

image002.jpg
image006.jpg

Sure thing!
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov> 
Sent: Wednesday, February 24, 2021 9:55 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>; Crowder, Christina (DCPS)
<christina.crowder@k12.dc.gov>
Subject: RE: Leading the March Black Affinity Space (3/10)
 
LOVE this idea!!  Can we add to team meeting discussion today??
 
Jenn
 
Jennifer Nelson Davis
pronouns (she/her/hers)
Director, Equity Strategy and Programming

District of Columbia Public Schools
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P: 202-729-3291
E: jennifer.nelson@dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Wednesday, February 24, 2021 9:15 AM
To: Crowder, Christina (DCPS) <christina.crowder@k12.dc.gov>; Nelson, Jennifer (DCPS)
<jennifer.nelson@k12.dc.gov>
Subject: Leading the March Black Affinity Space (3/10)
 
Hi Christina and Jenn,
 
With March being Women’s History Month, I wanted to know if the two of you (and/or others)
would be interested in leading the next Black affinity space on Wednesday, March 10 at 4PM?
 
I was thinking this could be a way to highlight the work of Reign and We the Girls in a way that is
interactive and engaging.
 
I also wonder if there might even be a way to invite some of our girls and/or faculty advisors to join
and make a few remarks.
 
I think this would be a great way for folks to hear about our student-facing work.
 
However – open to your thoughts and feedback so let me know what you think or if you have
another approach/idea in mind! 
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
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Website: dcps.dc.gov/equity
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From: Crowder, Christina (DCPS)
To: Nelson, Jennifer (DCPS); Rene, Elizabeth (DCPS)
Subject: RE: Leading the March Black Affinity Space (3/10)
Date: Thursday, February 25, 2021 12:42:00 PM
Attachments: image001.jpg
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Hey ladies,
 
My apologies for the late response, I do agree still this is a great idea.  Happy to talk more about it.
 
Christina Crowder, M.Ed
She/Her/Hers
Coordinator, Reign
 

Office of School Improvement and Supports
Social Emotional Academic Development
 
 
To schedule a meeting with me please use this link https://calendly.com/christina-crowder
 

From: Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov> 
Sent: Wednesday, February 24, 2021 9:55 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>; Crowder, Christina (DCPS)
<christina.crowder@k12.dc.gov>
Subject: RE: Leading the March Black Affinity Space (3/10)
 
LOVE this idea!!  Can we add to team meeting discussion today??
 
Jenn
 
Jennifer Nelson Davis
pronouns (she/her/hers)
Director, Equity Strategy and Programming

District of Columbia Public Schools
P: 202-729-3291

2021-FOIA-07304 FOR RELEASE 000118

mailto:christina.crowder@k12.dc.gov
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=2a6ec5c8636b4342b52ae5634d7379a9-Jennifer Ne
mailto:elizabeth.rene@k12.dc.gov
https://calendly.com/christina-crowder

S
S

EQUITY














E: jennifer.nelson@dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
 

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov> 
Sent: Wednesday, February 24, 2021 9:15 AM
To: Crowder, Christina (DCPS) <christina.crowder@k12.dc.gov>; Nelson, Jennifer (DCPS)
<jennifer.nelson@k12.dc.gov>
Subject: Leading the March Black Affinity Space (3/10)
 
Hi Christina and Jenn,
 
With March being Women’s History Month, I wanted to know if the two of you (and/or others)
would be interested in leading the next Black affinity space on Wednesday, March 10 at 4PM?
 
I was thinking this could be a way to highlight the work of Reign and We the Girls in a way that is
interactive and engaging.
 
I also wonder if there might even be a way to invite some of our girls and/or faculty advisors to join
and make a few remarks.
 
I think this would be a great way for folks to hear about our student-facing work.
 
However – open to your thoughts and feedback so let me know what you think or if you have
another approach/idea in mind! 
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Lundgren, Katie (DCPS)
To: Rodriguez, Victor (DCPS)
Subject: Re: Marie Reed affinity group date
Date: Tuesday, May 11, 2021 8:59:26 AM
Attachments: image001.png

Good morning Javi, 

First of all, thanks for the invitation again to listen to Dr. Horsford's talk on Friday.  I was able
to log in and catch the last half of it or so, and it was very interesting!

I wanted to follow up and let you know that our Latinx affinity group has agreed to go first in
our cross-racial dialogue that will be held on June 9.  As a reminder, I would like you to join
their group on May 19 from 8:00-9:30am to help them prepare for the June 9 session.  I sense
that people are intimidated and a little unclear about what they "should" say in that space.  I
have tried to leave it open and encouraged them to respond to the general question, "What
can we do to create a more inclusive Marie Reed?" from their group's perspective.  I
encouraged them to identify several individuals who will speak or share so that it doesn't all
fall on one person.  I have also said it doesn't need to be a formal presentation with slides or
anything like that - just an organic, authentic response to the question, based on the group's
discussions thus far.  

If you can help them work through that, I would be greatly appreciative!

Best,
Katie

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Tuesday, May 4, 2021 3:46 PM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: Re: Marie Reed affinity group date
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Ah! Yes, that sounds great. I’ll see you all then. 

Javi

Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Tuesday, May 4, 2021 2:42:42 PM
To: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Subject: Re: Marie Reed affinity group date
 
Thanks so much, Javi!  

By May 19, I hope to know which of our affinity group will present at the cross-racial dialogue
in June (scheduled for June 9).  I expect that on May 19 you would join the affinity group that
will be presenting in June, in order to help them collect their thoughts/plan for the cross-racial
dialogue group.  

Does that sound okay? 

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Tuesday, May 4, 2021 11:19 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: RE: Marie Reed affinity group date
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Good morning Principal Lundgren!
 

Happy Tuesday! I have saved the May 19th date to my calendar  to clarify you all want me to attend
the 5/19 affinity meeting and do what exactly? For June I think it would be great to see a cross-racial
affinity conversation surrounding supporting and affirming Queer experiences!
 
Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color

Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov
Schedule a meeting with me? Javi’s Calendar
 
 

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov> 
Sent: Tuesday, May 4, 2021 9:07 AM
To: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Subject: Marie Reed affinity group date
 
Hey Javi!
 
Hope all is well with you.  We have set the date for our May affinity group meeting for May 19
(8:10-9:30am).  I'm not sure yet which group will be preparing to present in June, but could
you pencil that date in your calendar please?  I'll reach out tomorrow to let you know which
group will be requesting your presence.  
 
Thanks!
Katie
 
Katie Lundgren
Pronouns: she/her/hers
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Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Rene, Elizabeth (DCPS)
To: McClain, Justin (DCPS); Jackson, Nigel (DCPS); Howard, Milo A. (DCPS)
Subject: RE: McClain, Justin (DCPS) shared "May Black Affinity Space Deck " with you.
Date: Wednesday, May 19, 2021 10:11:00 AM
Attachments: image001.jpg
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Really looking forward to it!
 
Best,
Lizz
 
Manager, Equity Strategy and Programming
She/Her/Hers

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: McClain, Justin (DCPS) <Justin.Mcclain@k12.dc.gov> 
Sent: Tuesday, May 18, 2021 9:55 PM
To: Jackson, Nigel (DCPS) <Nigel.Jackson3@k12.dc.gov>; Howard, Milo A. (DCPS)
<Milo.Howard@k12.dc.gov>; Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: McClain, Justin (DCPS) shared "May Black Affinity Space Deck " with you.
 

     

McClain, Justin (DCPS) shared a file with you

Good Evening Team,
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Just wanted to share with you the deck we will use for tomorrow's session. Feel free
to edit or adjust accordingly. 

Best

May Black Affinity Space Deck

This link will work for anyone.

       

Privacy Statement
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From: Blake, William (DCPS)
To: Oladipo, Samuel (DCPS)
Subject: Re: MEOCC Affinity space for BHM
Date: Friday, February 12, 2021 11:03:05 AM

Tuesday, Feb 23rd at 4pm
 
-- 
William L. Blake, Ed.D
Director, SEL & School Culture
 
Office of School Improvement & Supports
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, N.E. 
Washington, DC 20002
E William.Blake@k12.dc.gov  
M 202-794-3545
W www.dcps.dc.gov
Twitter: @DCPS_SEL
 
 

From: "Oladipo, Samuel (DCPS)" <Samuel.Oladipo@k12.dc.gov>
Date: Friday, February 12, 2021 at 10:59 AM
To: "Blake, William (DCPS)" <William.Blake@k12.dc.gov>
Subject: RE: MEOCC Affinity space for BHM
 
Sounds good! Which date would work best for you? And I think keeping it to that 4pm time seems to
work best for people.
 

From: Blake, William (DCPS) <William.Blake@k12.dc.gov> 
Sent: Friday, February 12, 2021 10:42 AM
To: Oladipo, Samuel (DCPS) <Samuel.Oladipo@k12.dc.gov>
Subject: Re: MEOCC Affinity space for BHM
 
That’s cool Samuel. We will make it work. Just keep me posted!
 
-- 
William L. Blake, Ed.D
Director, SEL & School Culture
 
Office of School Improvement & Supports
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, N.E. 
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Washington, DC 20002
E William.Blake@k12.dc.gov  
M 202-794-3545
W www.dcps.dc.gov
Twitter: @DCPS_SEL
 
 

From: "Oladipo, Samuel (DCPS)" <Samuel.Oladipo@k12.dc.gov>
Date: Thursday, February 11, 2021 at 1:22 PM
To: "Blake, William (DCPS)" <William.Blake@k12.dc.gov>
Subject: MEOCC Affinity space for BHM
 
Hi Will,
 
We’re on the meeting for the Newsletter review and it came up that in case the speaker falls
through we should host another affinity space to honor Black History Month. This would need to

take place prior to the Feb. 25th date that’s tentatively being held for the speaker event. I’m
finalizing the Newsletter over the next couple of days, so please let me know if it’s feasible.
 
With regards,
 
Samuel Oladipo, M.Ed.
Specialist, Social Emotional Learning and School Culture
 
Office of School Improvement and Supports
Student Supports Division
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T 202.578.4483
E samuel.oladipo@dc.gov
W http://dcps.dc.gov
 
“A good head and good heart are always a formidable combination. But when you add to that a
literate tongue or pen, then you have something very special.” - Nelson Mandela
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From: Breisch, Kathryn (DCPS)
To: DESHIELDS, JUDONN (DCPS); DCPS Equity; DCPS, OSIS (DCPS)
Cc: Warner, Keisha (DCPS); Thomas, Maggie (DCPS); Vance, Lindsey (DCPS); Barnes, Tisa (DCPS); Williams, Alison

(DCPS); Nelson, Jennifer (DCPS)
Subject: RE: Multi-Racial Affinity Space Invitation
Date: Thursday, April 29, 2021 8:33:15 AM
Attachments: image001.jpg

image004.jpg

 
Good morning!  Quick reminder: if you’re available at 4pm today, I’m looking forward to seeing you
at our inaugural DCPS Multi-Racial Affinity Space! 
 
Everyone on this invite shares a multi-racial identity, so this will be our Brave Space to share
experiences, process together, and think about our unique position to serve DCPS and our
communities.  No pre-work for the meeting, just show up as yourself!
 
Flexible agenda:

1. Introductions
2. Whip-around questions
3. Our shared purpose
4. Next meetings?

 
Most sincerely,
Kathryn
 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
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Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
 

 
-----Original Appointment-----
From: Breisch, Kathryn (DCPS) 
Sent: Wednesday, April 7, 2021 12:00 PM
To: Breisch, Kathryn (DCPS); DESHIELDS, JUDONN (DCPS); DCPS Equity; DCPS, OSIS (DCPS)
Cc: Warner, Keisha (DCPS); Thomas, Maggie (DCPS); Mourtos, Aiyana (DCPS); Vance, Lindsey (DCPS);
tisa.barnes@k12.dc.gov; Williams, Alison (DCPS); Nelson, Jennifer (DCPS)
Subject: Multi-Racial Affinity Space Invitation
When: Thursday, April 29, 2021 4:00 PM-4:45 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
 
Hello JuDonn, Maggie, Aiyana, Keisha, Lindsey, Tisa, and Alison,
 
Warmest greetings to you today.  Please accept this invitation to take part in our first affinity group

space exclusively for DCPS people who self-identify as multi-racial.  It’ll be Thursday, April 29th at
4pm.
 
No pre-work or written agenda for the meeting; the purpose right now is to connect over the
common experience of being a beautiful mix of many races, cultures, families, perhaps languages,
etc.  This group is a mix of central office and school-based employees, so feel free to forward this
invite to colleagues who share a multi-racial affinity if you wish.
 
Please email or Teams me if you want to talk or ask questions.
Most sincerely,
Kathryn

2021-FOIA-07304 FOR RELEASE 000130



 
Kathryn Breisch

Math and Science Teacher, 8th grade
Cell: 202.810.3838
Email: Kathryn.Breisch@k12.dc.gov
 
Alice Deal Middle School
3815 Fort Dr NW
Washington, D.C. 20016
Phone: 202-939-2010
D.C. Public Schools
 
 
________________________________________________________________________________

Microsoft Teams meeting
Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,143305617#   United States, Washington DC
Phone Conference ID: 143 305 617#
Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________
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From: Rene, Elizabeth (DCPS)
To: Pitts, Breana (DCPS)
Subject: RE: Parents of Students of Color Affinity Space
Date: Thursday, February 25, 2021 9:24:00 AM
Attachments: image001.jpg

image004.jpg

Ok let me ask!
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Pitts, Breana (DCPS) <Breana.Pitts@k12.dc.gov> 
Sent: Wednesday, February 24, 2021 9:21 PM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Re: Parents of Students of Color Affinity Space
 
﻿Thanks, Lizz! 
 
I think a pre-meeting might be helpful, but will defer to Emily and Scott.
 
Best,
Breana
 
-- 
Breana Pitts
Manager, Systems and Strategy
Content and Curriculum
 
Office of Teaching and Learning
Social Emotional Academic Development 
District of Columbia Public Schools
1200 First Street, NE
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Washington, DC  20002
Email: breana.pitts@k12.dc.gov
Web: dcps.dc.gov
 
 

From: "Rene, Elizabeth (DCPS)" <elizabeth.rene@k12.dc.gov>
Date: Wednesday, February 24, 2021 at 1:41 PM
To: "Pitts, Breana (DCPS)" <Breana.Pitts@k12.dc.gov>
Subject: RE: Parents of Students of Color Affinity Space
 
Sure thing! Attached is the e-mail with the original ask where Alison recommended you join. 
 
In short – Lafayette is having a meeting with their parents of students of color and some parents
may have questions about the District’s work to make the curriculum more culturally responsive.
 
They specifically cited:

When does race come up,
How are we ensuring anti-racist curricula,
Broader district updates

 
If helpful – I don’t mind seeing if we can have a pre-meeting with the folks who reached out to us in
advance of meeting with the parents – for more clarity?
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Pitts, Breana (DCPS) <Breana.Pitts@k12.dc.gov> 
Sent: Wednesday, February 24, 2021 12:44 PM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Re: Parents of Students of Color Affinity Space
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Hey Lizz,
 
Can you please share more details about this meeting?
 
Thanks,
Breana
 
-- 
Breana Pitts
Manager, Systems and Strategy
Content and Curriculum
 
Office of Teaching and Learning
Social Emotional Academic Development 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
Email: breana.pitts@k12.dc.gov
Web: dcps.dc.gov
 
 

From: "Rene, Elizabeth (DCPS)" <elizabeth.rene@k12.dc.gov> on behalf of "Diesner, Jillian
(DCPS)" <jillian.diesner@k12.dc.gov>
Date: Tuesday, February 23, 2021 at 1:24 PM
To: "Abbott, Scott (DCPS)" <scott.abbott@k12.dc.gov>, "Hammett, Emily (DCPS)"
<Emily.Hammett@k12.dc.gov>, "Pitts, Breana (DCPS)" <Breana.Pitts@k12.dc.gov>
Subject: FW: Parents of Students of Color Affinity Space
 
 
 
-----Original Appointment-----
From: Diesner, Jillian (DCPS) <jillian.diesner@k12.dc.gov> 
Sent: Monday, February 22, 2021 3:06 PM
To: Diesner, Jillian (DCPS); Adams, Ashlee (DCPS); Rogers, Jasmine (DCPS); Mosby, Rashida (DCPS);
Broquard, Carrie (DCPS); Mayhew, Stephanie D. (DCPS); Brown, Kenneth (DCPS); bosurgi, madison
(DCPS); Dodson, Emma (DCPS)
Cc: Rene, Elizabeth (DCPS)
Subject: Parents of Students of Color Affinity Space
When: Wednesday, March 10, 2021 6:30 PM-8:00 PM (UTC-05:00) Eastern Time (US & Canada).
Where:
 
 
________________________________________________________________________________

Microsoft Teams meeting
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Join on your computer or mobile app
Click here to join the meeting

Or call in (audio only)
+1 202-539-1291,,464858384#   United States, Washington DC
Phone Conference ID: 464 858 384#
Find a local number | Reset PIN

Learn More | Meeting options

________________________________________________________________________________
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From: Larkin, Kerri (DCPS)
To: Cole, Karen (DCPS); Malone, Josie (DCPS); Miller, Chris (DCPS)
Cc: Woodman, Madeleine (DCPS)
Subject: RE: Pls review - RE: White Affinity Group Shared Drive
Date: Tuesday, February 23, 2021 3:48:30 PM
Attachments: image002.jpg

Lunch on Fridays could work. Thank you for looping back! K
 

From: Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov> 
Sent: Tuesday, February 23, 2021 3:45 PM
To: Malone, Josie (DCPS) <josie.malone@k12.dc.gov>; Miller, Chris (DCPS)
<Chris.Miller@k12.dc.gov>; Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: RE: Pls review - RE: White Affinity Group Shared Drive
 
T-Th are my heaviest days. Fine with lunch but M or F better for me.
 

From: Malone, Josie (DCPS) <josie.malone@k12.dc.gov> 
Sent: Tuesday, February 23, 2021 2:47 PM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov>;
Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: Re: Pls review - RE: White Affinity Group Shared Drive
 
How would y’all feel about like a lunch hour? Maybe like around noon T-Th?
 
-- 
Josie Malone
Manager, Secondary English Language Arts
 
Office of Teaching and Learning
Social Emotional Academic Development 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
E  josie.malone@k12.dc.gov
 
 

From: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>
Date: Tuesday, February 23, 2021 at 2:11 PM
To: Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov>, Malone, Josie (DCPS)
<josie.malone@k12.dc.gov>, Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: RE: Pls review - RE: White Affinity Group Shared Drive
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Dr. Karen A. Cole

Deputy Chief, Academic and Creative Empowerment
Office of Teaching and Learning

Social Emotional Academic Development

DC Public Schools

karen.cole@k12.dc.gov

(202)321-3881





Hey team,
 
So I definitely missed the boat this month. I’d like to try to send out a recurring invite for March-
June. What do you think of in terms of week, day, and time?
 
Thanks!
 

From: Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov> 
Sent: Thursday, February 4, 2021 11:54 AM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Malone, Josie (DCPS)
<josie.malone@k12.dc.gov>; Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: RE: Pls review - RE: White Affinity Group Shared Drive
 
Well, we could put the choices in an outlook poll or Forms survey.
 

From: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov> 
Sent: Thursday, February 4, 2021 11:47 AM
To: Malone, Josie (DCPS) <josie.malone@k12.dc.gov>; Larkin, Kerri (DCPS)
<kerri.larkin@k12.dc.gov>; Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: RE: Pls review - RE: White Affinity Group Shared Drive
 
Karen: do you have any ed tech tools we could leverage to come to a consensus with the affinity
group about which resources to discuss each month?
 

From: Malone, Josie (DCPS) <josie.malone@k12.dc.gov> 
Sent: Thursday, February 4, 2021 11:43 AM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>;
Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>
Subject: Re: Pls review - RE: White Affinity Group Shared Drive
 
This is awesome!
 
I love it.
 
As for determining resources to focus on / time – is there a tech tool we can use to gether a
consensus?
 
-- 
Josie Malone
Manager, Secondary English Language Arts
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Office of Teaching and Learning
Social Emotional Academic Development 
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
E  josie.malone@k12.dc.gov
 
 

From: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>
Date: Tuesday, February 2, 2021 at 2:43 PM
To: Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>, Cole, Karen (DCPS)
<Karen.Cole@k12.dc.gov>
Cc: Woodman, Madeleine (DCPS) <madeleine.woodman@k12.dc.gov>, Malone, Josie (DCPS)
<josie.malone@k12.dc.gov>
Subject: RE: Pls review - RE: White Affinity Group Shared Drive

Hey team,
 
Putting the broader group of facilitators on here. Team: Karen has gone ahead and create the
system for our anti-racist resource section in our White Affinity Group space on Teams under Files.
The thinking is to email the broader listserv asking them to add in resources that they have learned
from in recent months. We would then identify a few resources to discuss each time and perhaps do
some planning/reflection tied to them.  I was thinking of emailing the broader listserv tomorrow or
Thursday. Thoughts on process for identifying resources to discuss at our next affinity group
meeting? And preferences for the date and time of the meeting?
 
Thanks!
 

From: Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov> 
Sent: Monday, January 25, 2021 10:02 AM
To: Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov>; Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>
Subject: RE: Pls review - RE: White Affinity Group Shared Drive
 
Karen, Thank you so much. I love the idea of pre-populating with some meaningful resources and
will do that later today or tomorrow. K
 

From: Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov> 
Sent: Monday, January 25, 2021 9:05 AM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>
Subject: Pls review - RE: White Affinity Group Shared Drive
 
Hi all,
I created the folders, and used the text below to draft a note to the group. I think it would be nice
for each of us to put something in a folder before sending to get the ball rolling and provide

2021-FOIA-07304 FOR RELEASE 000138

http://josie.malone@k12.dc.gov/
mailto:Chris.Miller@k12.dc.gov
mailto:kerri.larkin@k12.dc.gov
mailto:Karen.Cole@k12.dc.gov
mailto:madeleine.woodman@k12.dc.gov
mailto:josie.malone@k12.dc.gov
https://teams.microsoft.com/l/channel/19%3ad9857477e4fc4534a144689c2dd643cc%40thread.tacv2/General?groupId=15faa146-acda-4500-9eb5-b9acf7c48d39&tenantId=2aa046ee-b34e-4a33-92b7-999df2bc0a32
mailto:kerri.larkin@k12.dc.gov
mailto:Karen.Cole@k12.dc.gov
mailto:Chris.Miller@k12.dc.gov
mailto:Karen.Cole@k12.dc.gov
mailto:Chris.Miller@k12.dc.gov
mailto:kerri.larkin@k12.dc.gov


examples.
 
Anything to add to the note below? When is our next meeting?
 
White Affinity Group,
In our last meeting, we brainstormed ideas for how to keep our group productive while not
depending on one person to plan each meeting. Here’s the plan:
 

In our White Affinity Group space on Teams, under Files, you’ll see we’ve set up folders for an
Anti-Racist Resource Library. So far it includes: Personal Reflection, Work Culture, Social
Activism, Teaching and Learning, Leaders of Note, and Commitments and Calls to Action.
Each month, each of us will commit to contribute a resource – a book, image, etc. to a folder,
making new folders as needed.
To plan our meeting agendas, we will multi-vote the resources, and discuss one or two each
time.
As we meet we will develop either personal or group actions we commit to taking, which
would be saved in Our Group Commitments and Calls to Action.

 
Eager to hear your thoughts,
 
 

From: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov> 
Sent: Friday, January 15, 2021 1:00 PM
To: Cole, Karen (DCPS) <Karen.Cole@k12.dc.gov>
Cc: Larkin, Kerri (DCPS) <kerri.larkin@k12.dc.gov>
Subject: Re: White Affinity Group Shared Drive
 
Hey Karen & Kerri,
 
I think this sounds great! In terms of storage, how about we use the existing White Affinity Teams
account? Here is the link. Would that work?
 
Best,
Chris Miller
Director, Cluster Support Model
Pronouns: he, him, his

Office of the Deputy Chancellor
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
T 202.793.0225
E  chris.miller@dc.gov
W http://dcps.dc.gov
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From: "Cole, Karen (DCPS)" <Karen.Cole@k12.dc.gov>
Date: Thursday, January 14, 2021 at 4:38 PM
To: Chris Miller <Chris.Miller@k12.dc.gov>
Cc: "Larkin, Kerri (DCPS)" <kerri.larkin@k12.dc.gov>
Subject: White Affinity Group Shared Drive
 
Hi Chris,
Kerri and I got together and brainstormed about how we might collect and share our learnings as a
group. The idea is to set up a shared onedrive with these folders (or a sharepoint if we want to get
fancy). The idea is that each month we would all commit to contribute a resource – a book, image,
etc. to a folder, making new folders as needed. To plan our meeting agendas, we might multi-vote
the resources, and discuss one or two each time. As we meet we might develop either personal or
group actions we commit to taking, which would be saved in Our Group Calls to Action.
 
If you like this, we are wondering if you have any ideas for where these folders might live? Trying to
think of a shared space rather than one person’s account.
That’s the last problem to solve before sending this out to the group.
 
Landing page - White Affinity Anti-racist (AR) commitment to self and organizational change
Folders
AR and personal reflection
AR and work culture (including leadership)
AR and social activism
AR and teaching and learning
AR leaders of note
Our group calls to action
Meeting agendas
 
Eager to hear your thoughts,
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From: Rene, Elizabeth (DCPS)
To: Novoa-Marcano, Edgar (DCPS)
Subject: RE: Remaining Dates for Affinity Groups in SY20-21
Date: Wednesday, April 21, 2021 9:21:00 AM
Attachments: image002.jpg

image003.jpg

Thank you!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Novoa-Marcano, Edgar (DCPS) <Edgar.Novoa-Marcano@k12.dc.gov> 
Sent: Tuesday, April 20, 2021 6:03 PM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Re: Remaining Dates for Affinity Groups in SY20-21
 
I just added the DCPS Equity account to the April date.
 
Best,
Edgar
 

From: "Rene, Elizabeth (DCPS)" <elizabeth.rene@k12.dc.gov>
Date: Tuesday, April 20, 2021 at 3:24 PM
To: "Miller, Chris (DCPS)" <Chris.Miller@k12.dc.gov>, "Ilar, Jerry (DCPS)"
<Jerry.Ilar@k12.dc.gov>, "Breisch, Kathryn (DCPS)" <kathryn.breisch@k12.dc.gov>, "Novoa-
Marcano, Edgar (DCPS)" <Edgar.Novoa-Marcano@k12.dc.gov>
Subject: RE: Remaining Dates for Affinity Groups in SY20-21
 
I forgot Kathryn already shared the Multi-Racial affinity space date with me for April so that’s now
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included below!
 
Also – if helpful, you can feel free to add dcps.equity@k12.dc.gov to your invites for future
reference. That way we’ll be able to keep track of when meetings are happening, forward new list-
serv additions those invites and add upcoming dates to our monthly calendar that we send out to
Bren at the top of the month.
 

Affinity Space April Date May Date June Date
AAPI      
Black 4/21 @ 4PM 5/12 @ 4PM 6/16 @ 4PM
Hispanic/Latinx 4/30 @ 11AM  TBD TBD
Multi-Racial 4/29 @ 4PM    
White      

 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Rene, Elizabeth (DCPS) 
Sent: Tuesday, April 20, 2021 1:47 PM
To: Miller, Chris (DCPS) <Chris.Miller@k12.dc.gov>; Ilar, Jerry (DCPS) <Jerry.Ilar@k12.dc.gov>;
Breisch, Kathryn (DCPS) <kathryn.breisch@k12.dc.gov>; Novoa-Marcano, Edgar (DCPS)
<Edgar.Novoa-Marcano@k12.dc.gov>
Subject: Remaining Dates for Affinity Groups in SY20-21
 
Hey everyone,
 
No rush on this but Bren wanted to know when the remaining affinity groups will be for the school
year. I think she wants to share with senior leadership to encourage their attendance.
 
Would you mind completing the chart below with your remaining dates?
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Affinity Space April Date May Date June Date
AAPI      
Black 4/21 @ 4PM 5/12 @ 4PM 6/16 @ 4PM
Hispanic/Latinx      
Multi-Racial 4/29 @ 4PM    
White      

 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rodriguez, Victor (DCPS)
To: Lundgren, Katie (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Wednesday, May 19, 2021 8:32:53 AM

Yep! In the room now, my apologies. 

Javip

Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Wednesday, May 19, 2021 8:26:18 AM
To: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Good morning Javi, 

Thanks for letting us know, and I hope all is well!  Should Mr. Cuadro still try calling you in now
for the affinity group discussion?  

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Wednesday, May 19, 2021 1:29 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
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Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Howdy y’all 

Wanted to give you all a heads up I had minor emergency come up and will be participating in
a more limited capacity than intended tomorrow. 

Mr. Cuadro, I will still be able to join tomorrow for some time but I also wanted to honor the
space you all have tomorrow. I would encourage you all to explore the topic raised - What can
we do to make a more inclusive Marie Reed?

As for the June 9th session I will happily support you all in exploring what that can look like
— when you all begin to discuss this, call me in and I can provide insight into potential
conversations etc. 

I am also happy to connect later in the day or week to see what you all thought about and
provide consult. 

I’m sorry for the late email!   

Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Tuesday, May 18, 2021 4:35 PM
To: Rodriguez, Victor (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Javi, 

Hi!  So sorry for the delay.  Here is a link to the meeting that begins at 8:00 tomorrow
morning.  Around 8:20 we will break into affinity group channels.  At that point, Mr. Cuadro
will need to call you in.  @Cuadro, Samuel (DCPS) can you plan to call Javi
(victor.rodriguez@k12.dc.gov) to the Latinx affinity group meeting when you meet tomorrow
morning please?  

Thanks!
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Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Tuesday, May 18, 2021 9:05 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Hello Principal Lundgren,

Could you send me over the invite for tomorrow? 

Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09:31 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
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<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!

This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
from each other. 

I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  

For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 

Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  

Thank you!
Principal Lundgren
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Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Lundgren, Katie (DCPS)
To: Rodriguez, Victor (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Wednesday, May 19, 2021 8:26:19 AM

Good morning Javi, 

Thanks for letting us know, and I hope all is well!  Should Mr. Cuadro still try calling you in now
for the affinity group discussion?  

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Wednesday, May 19, 2021 1:29 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Howdy y’all 

Wanted to give you all a heads up I had minor emergency come up and will be participating in
a more limited capacity than intended tomorrow. 

Mr. Cuadro, I will still be able to join tomorrow for some time but I also wanted to honor the
space you all have tomorrow. I would encourage you all to explore the topic raised - What can
we do to make a more inclusive Marie Reed?

As for the June 9th session I will happily support you all in exploring what that can look like
— when you all begin to discuss this, call me in and I can provide insight into potential
conversations etc. 

I am also happy to connect later in the day or week to see what you all thought about and
provide consult. 

I’m sorry for the late email!   

Javi Rodriguez, M.A.
He/Him/His
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Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Tuesday, May 18, 2021 4:35 PM
To: Rodriguez, Victor (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Javi, 

Hi!  So sorry for the delay.  Here is a link to the meeting that begins at 8:00 tomorrow
morning.  Around 8:20 we will break into affinity group channels.  At that point, Mr. Cuadro
will need to call you in.  @Cuadro, Samuel (DCPS) can you plan to call Javi
(victor.rodriguez@k12.dc.gov) to the Latinx affinity group meeting when you meet tomorrow
morning please?  

Thanks!

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Tuesday, May 18, 2021 9:05 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Hello Principal Lundgren,

Could you send me over the invite for tomorrow? 
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Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09:31 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!

This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
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from each other. 

I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  

For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 

Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  

Thank you!
Principal Lundgren

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Gonzales, Estella (DCPS)
To: Lundgren, Katie (DCPS); Kinzer, Harlan (DCPS); Mulligan, Claudia (DCPS); Guirguis, Deena (DCPS); Dawkins,

Cynthia (DCPS); Estanga, Charlie (DCPS); Ortiz, Mary (DCPS); Guillen, Marisa (DCPS); Bielasiak, Brittany (DCPS);
Francois, Bergina (DCPS); Hughes, Carole (DCPS); Khoury, Jumana (DCPS); Jackson, Jacqueline N. (DCPS);
Manoel, Leticia (DCPS); Marquez, Juana (DCPS); Ogoola, Patricia (DCPS); Smith, Francesca (DCPS); Granobles,
Sandra (DCPS); Englehart, Michael (DCPS); Padilla, Fazia (DCPS); Feliciano, Natalia (DCPS); Burdick, Kevin
(DCPS); Rubino, Stefania (DCPS); Capetillo, Patricia (DCPS); Norton, Cody (DCPS); Pelaez-Lopez, Luz; Estrella,
Janis (DCPS); Cuadro, Samuel (DCPS)

Cc: Rodriguez, Victor (DCPS); Giron, Katherine (DCPS); Holcombe, Allison (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Wednesday, June 16, 2021 10:19:17 AM

Thanks to you

Sent from my Verizon, Samsung Galaxy smartphone
Get Outlook for Android

From: Cuadro, Samuel (DCPS) <Samuel.Cuadro@k12.dc.gov>
Sent: Wednesday, June 16, 2021 9:49:59 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>; Kinzer, Harlan (DCPS)
<harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS) <claudia.mulligan@k12.dc.gov>; Guirguis,
Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins, Cynthia (DCPS)
<cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS) <Charlie.Estanga@k12.dc.gov>; Ortiz, Mary
(DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS) <marisa.guillen@k12.dc.gov>; Bielasiak,
Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois, Bergina (DCPS)
<bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS) <carole.hughes@k12.dc.gov>; Khoury,
Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson, Jacqueline N. (DCPS)
<jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS) <Leticia.Manoel@k12.dc.gov>; Marquez,
Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola, Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>;
Smith, Francesca (DCPS) <Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS)
<Sandra.Granobles@k12.dc.gov>; Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>;
Padilla, Fazia (DCPS) <Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS)
<Natalia.Feliciano@k12.dc.gov>; Burdick, Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales,
Estella (DCPS) <estella.gonzales@k12.dc.gov>; Rubino, Stefania (DCPS)
<Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS) <patricia.capetillo@k12.dc.gov>; Norton,
Cody (DCPS) <Cody.Norton@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>;
Burdick, Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS)
<Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Thanks Ms. Lundgren for the opportunity to share our stories and amplify our voices. Thanks
everyone for your commitment. 

Samuel Cuadro 
Dual Language Math Teacher.
WTU Executive Board Member
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(202) 751-8656

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!

This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
from each other. 

I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  

For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
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Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 

Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  

Thank you!
Principal Lundgren

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Cuadro, Samuel (DCPS)
To: Lundgren, Katie (DCPS); Kinzer, Harlan (DCPS); Mulligan, Claudia (DCPS); Guirguis, Deena (DCPS); Dawkins,

Cynthia (DCPS); Estanga, Charlie (DCPS); Ortiz, Mary (DCPS); Guillen, Marisa (DCPS); Bielasiak, Brittany (DCPS);
Francois, Bergina (DCPS); Hughes, Carole (DCPS); Khoury, Jumana (DCPS); Jackson, Jacqueline N. (DCPS);
Manoel, Leticia (DCPS); Marquez, Juana (DCPS); Ogoola, Patricia (DCPS); Smith, Francesca (DCPS); Granobles,
Sandra (DCPS); Englehart, Michael (DCPS); Padilla, Fazia (DCPS); Feliciano, Natalia (DCPS); Burdick, Kevin
(DCPS); Gonzales, Estella (DCPS); Rubino, Stefania (DCPS); Capetillo, Patricia (DCPS); Norton, Cody (DCPS);
Pelaez-Lopez, Luz; Burdick, Kevin (DCPS); Estrella, Janis (DCPS)

Cc: Rodriguez, Victor (DCPS); Giron, Katherine (DCPS); Holcombe, Allison (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Wednesday, June 16, 2021 9:50:04 AM

Thanks Ms. Lundgren for the opportunity to share our stories and amplify our voices. Thanks
everyone for your commitment. 

Samuel Cuadro 
Dual Language Math Teacher.
WTU Executive Board Member
(202) 751-8656

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!

This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
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we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
from each other. 

I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  

For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 

Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  

Thank you!
Principal Lundgren

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Cuadro, Samuel (DCPS)
To: Rodriguez, Victor (DCPS); Lundgren, Katie (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Thursday, May 20, 2021 4:11:13 PM
Attachments: image001.png

That would be great, thank you! 

I think we should meet and have also more volunteers. 

Samuel Cuadro
Dual Language Teacher at Marie Reed 
WTU Executive Board Member 
2027518656

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Thursday, May 20, 2021 2:28:47 PM
To: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Javi, thanks so much for your support!

Mr. Cuadro, I hope you feel positively about how the prep session went.  Let me know if you
want to find time to chat about what's next.  

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Wednesday, May 19, 2021 2:32 PM
To: Cuadro, Samuel (DCPS) <Samuel.Cuadro@k12.dc.gov>
Cc: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: RE: Reminder: Affinity groups meeting Wednesday
 
Hey all,
 
Thanks again for the flexibility! I enjoyed the meeting today lots of great conversations / ideas were
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elevated.
 
As I mentioned in the chat to the Latinx Affinity Group – I believe conversations around the following
topics would be great for the first cross-racial dialogue space:
 

1. Latinx & Marie Reed
a. staff have a discussion about what gaps exists within MR for Latinx identifying staff,

students, parents/families
2. Culturally Competent Strategies to Support Spanish-Speaking / English-non primary Families
3. Strategies to Support Latinx Staff
4. Next Steps: (Parent University @ Marie Reed) Supporting Spanish-speaking Families

 
This can serve as a shell for you all to use! I would do a 10 mins discussion and end each portion with
a “next step” and have a “challenge” for staff to adapt – this can be a resource or commitment etc.
 
Javi
 
 
Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color

Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov
Schedule a meeting with me? Javi’s Calendar
 
 

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov> 
Sent: Wednesday, May 19, 2021 8:26 AM
To: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
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Good morning Javi, 
 
Thanks for letting us know, and I hope all is well!  Should Mr. Cuadro still try calling you in now
for the affinity group discussion?  
 
Katie Lundgren
Pronouns: she/her/hers

Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Wednesday, May 19, 2021 1:29 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Howdy y’all 
 
Wanted to give you all a heads up I had minor emergency come up and will be participating in a
more limited capacity than intended tomorrow. 
 
Mr. Cuadro, I will still be able to join tomorrow for some time but I also wanted to honor the space
you all have tomorrow. I would encourage you all to explore the topic raised - What can we do to
make a more inclusive Marie Reed?
 
As for the June 9th session I will happily support you all in exploring what that can look like — when
you all begin to discuss this, call me in and I can provide insight into potential conversations etc. 
 
I am also happy to connect later in the day or week to see what you all thought about and provide
consult. 
 
I’m sorry for the late email!   
 
Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
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Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Tuesday, May 18, 2021 4:35 PM
To: Rodriguez, Victor (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Javi, 
 
Hi!  So sorry for the delay.  Here is a link to the meeting that begins at 8:00 tomorrow
morning.  Around 8:20 we will break into affinity group channels.  At that point, Mr. Cuadro
will need to call you in.  @Cuadro, Samuel (DCPS) can you plan to call Javi
(victor.rodriguez@k12.dc.gov) to the Latinx affinity group meeting when you meet tomorrow
morning please?  
 
Thanks!
 
 
Katie Lundgren
Pronouns: she/her/hers

Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Tuesday, May 18, 2021 9:05 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Hello Principal Lundgren,
 
Could you send me over the invite for tomorrow? 
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Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09:31 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!
 
This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
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individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
from each other. 
 
I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  
 
For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 

Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  
 
Thank you!
Principal Lundgren
 
 
 
 
Katie Lundgren
Pronouns: she/her/hers

Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Lundgren, Katie (DCPS)
To: Rodriguez, Victor (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Thursday, May 20, 2021 2:28:49 PM
Attachments: image001.png

Javi, thanks so much for your support!

Mr. Cuadro, I hope you feel positively about how the prep session went.  Let me know if you
want to find time to chat about what's next.  

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Wednesday, May 19, 2021 2:32 PM
To: Cuadro, Samuel (DCPS) <Samuel.Cuadro@k12.dc.gov>
Cc: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: RE: Reminder: Affinity groups meeting Wednesday
 
Hey all,
 
Thanks again for the flexibility! I enjoyed the meeting today lots of great conversations / ideas were
elevated.
 
As I mentioned in the chat to the Latinx Affinity Group – I believe conversations around the following
topics would be great for the first cross-racial dialogue space:
 

1. Latinx & Marie Reed
a. staff have a discussion about what gaps exists within MR for Latinx identifying staff,

students, parents/families
2. Culturally Competent Strategies to Support Spanish-Speaking / English-non primary Families
3. Strategies to Support Latinx Staff
4. Next Steps: (Parent University @ Marie Reed) Supporting Spanish-speaking Families

 
This can serve as a shell for you all to use! I would do a 10 mins discussion and end each portion with
a “next step” and have a “challenge” for staff to adapt – this can be a resource or commitment etc.
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Javi
 
 
Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color

Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov
Schedule a meeting with me? Javi’s Calendar
 
 

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov> 
Sent: Wednesday, May 19, 2021 8:26 AM
To: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Good morning Javi, 
 
Thanks for letting us know, and I hope all is well!  Should Mr. Cuadro still try calling you in now
for the affinity group discussion?  
 
Katie Lundgren
Pronouns: she/her/hers

Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal
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We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Wednesday, May 19, 2021 1:29 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>; Cuadro, Samuel (DCPS)
<Samuel.Cuadro@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Howdy y’all 
 
Wanted to give you all a heads up I had minor emergency come up and will be participating in a
more limited capacity than intended tomorrow. 
 
Mr. Cuadro, I will still be able to join tomorrow for some time but I also wanted to honor the space
you all have tomorrow. I would encourage you all to explore the topic raised - What can we do to
make a more inclusive Marie Reed?
 
As for the June 9th session I will happily support you all in exploring what that can look like — when
you all begin to discuss this, call me in and I can provide insight into potential conversations etc. 
 
I am also happy to connect later in the day or week to see what you all thought about and provide
consult. 
 
I’m sorry for the late email!   
 
Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Tuesday, May 18, 2021 4:35 PM
To: Rodriguez, Victor (DCPS); Cuadro, Samuel (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Javi, 
 
Hi!  So sorry for the delay.  Here is a link to the meeting that begins at 8:00 tomorrow
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morning.  Around 8:20 we will break into affinity group channels.  At that point, Mr. Cuadro
will need to call you in.  @Cuadro, Samuel (DCPS) can you plan to call Javi
(victor.rodriguez@k12.dc.gov) to the Latinx affinity group meeting when you meet tomorrow
morning please?  
 
Thanks!
 
 
Katie Lundgren
Pronouns: she/her/hers

Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!

From: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>
Sent: Tuesday, May 18, 2021 9:05 AM
To: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Subject: Re: Reminder: Affinity groups meeting Wednesday
 
Hello Principal Lundgren,
 
Could you send me over the invite for tomorrow? 
 
Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09:31 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
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<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!
 
This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
from each other. 
 
I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  
 
For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 
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Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  
 
Thank you!
Principal Lundgren
 
 
 
 
Katie Lundgren
Pronouns: she/her/hers

Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Rodriguez, Victor (DCPS)
To: Lundgren, Katie (DCPS)
Subject: Re: Reminder: Affinity groups meeting Wednesday
Date: Tuesday, May 18, 2021 9:05:04 AM

Hello Principal Lundgren,

Could you send me over the invite for tomorrow? 

Javi Rodriguez, M.A.
He/Him/His
Coordinator, Empowering Males of Color
Equity Strategy and Programming
Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools1200
First Street, NE 11th Floor
Washington DC 20002
P: 202-729-1491
E: victor.rodriguez@k12.dc.gov

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Monday, May 17, 2021 12:09:31 PM
To: Kinzer, Harlan (DCPS) <harlan.kinzer@k12.dc.gov>; Mulligan, Claudia (DCPS)
<claudia.mulligan@k12.dc.gov>; Guirguis, Deena (DCPS) <Deena.Guirguis@k12.dc.gov>; Dawkins,
Cynthia (DCPS) <cynthia.dawkins@k12.dc.gov>; Estanga, Charlie (DCPS)
<Charlie.Estanga@k12.dc.gov>; Ortiz, Mary (DCPS) <mary.ortiz@k12.dc.gov>; Guillen, Marisa (DCPS)
<marisa.guillen@k12.dc.gov>; Bielasiak, Brittany (DCPS) <brittany.bielasiak@k12.dc.gov>; Francois,
Bergina (DCPS) <bergina.francois@k12.dc.gov>; Hughes, Carole (DCPS)
<carole.hughes@k12.dc.gov>; Khoury, Jumana (DCPS) <Jumana.Khoury@k12.dc.gov>; Jackson,
Jacqueline N. (DCPS) <jacqueline.jackson@k12.dc.gov>; Manoel, Leticia (DCPS)
<Leticia.Manoel@k12.dc.gov>; Marquez, Juana (DCPS) <Juana.Marquez@k12.dc.gov>; Ogoola,
Patricia (DCPS) <Patricia.Ogoola@k12.dc.gov>; Smith, Francesca (DCPS)
<Francesca.Smith@k12.dc.gov>; Granobles, Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>;
Englehart, Michael (DCPS) <Michael.Englehart@k12.dc.gov>; Padilla, Fazia (DCPS)
<Fazia.Padilla@k12.dc.gov>; Feliciano, Natalia (DCPS) <Natalia.Feliciano@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Gonzales, Estella (DCPS) <estella.gonzales@k12.dc.gov>;
Rubino, Stefania (DCPS) <Stefania.Rubino@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Norton, Cody (DCPS) <Cody.Norton@k12.dc.gov>; Cuadro, Samuel
(DCPS) <Samuel.Cuadro@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>; Burdick,
Kevin (DCPS) <Kevin.Burdick@k12.dc.gov>; Estrella, Janis (DCPS) <Janis.Estrella@k12.dc.gov>
Cc: Rodriguez, Victor (DCPS) <Victor.Rodriguez@k12.dc.gov>; Giron, Katherine (DCPS)
<katherine.giron@k12.dc.gov>; Holcombe, Allison (DCPS) <Allison.Holcombe@k12.dc.gov>
Subject: Reminder: Affinity groups meeting Wednesday
 
Good morning, Race and Equity Leaders!
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This is a reminder that this Wednesday from 8:00-9:30am, we will have our last scheduled
affinity group meeting of the year with our staff.  Our centering question has been, "What can
we do to make a more inclusive Marie Reed?"  Your groups may continue along that question
or pick up where you left off in the last discussion last month.  Remember, the goal of these
affinity groups is to create a safe space among colleagues to process the impacts of racism and
white supremacy within our school community and identify collective actions to take as
individuals and as groups.  We will also have periodic cross-racial dialogues in which we learn
from each other. 

I am grateful to the Latino/Latinx group for preparing to facilitate the first cross-racial dialogue
with our staff on Wednesday, June 9!  As a reminder, Javi Rodriguez from the Central Equity
Response Team will join your group this week to help you prepare for that session.  

For this Wednesday, here is the general plan: 

8:00-8:20 All staff meet in Morning Collab meeting in the Panthers general channel;
Lundgren to welcome and provide reminder of affinity group norms and
purpose/centering question, as well as explain the goal of the first cross-racial dialogue
coming up on June 9.  
8:20-9:30 All staff move to affinity group channels to be facilitated by the following
staff: 

Black/African American - Ms. Young
Latino/Latinx - Mr. Cuadro, Ms. Granobles
AAPI/Middle Eastern - Ms. Padilla, Ms. Jumana
White/Caucasian - Mr. Norton, Ms. Bielasiak

Any questions or suggestions, please respond via email.  

Thank you!
Principal Lundgren

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal
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We are Panthers!  We are Proud!  We are Powerful!
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From: Granobles, Sandra (DCPS)
To: Castillo, Walter (DCPS); Nassar, Denia (DCPS)
Cc: Lundgren, Katie (DCPS); Capetillo, Patricia (DCPS); Cuadro, Samuel (DCPS); Pelaez-Lopez, Luz
Subject: Re: Seeking voices for 6/16 Latinx Affinity Group all-staff share
Date: Wednesday, June 2, 2021 8:01:02 PM
Attachments: L.A. SPEECH -JUNE 16TH.pdf

L.A. SPEECH -JUNE 16TH.docx

Hello, 

I hope you are doing well.

I want to share the synthesis of all the notes that I took from the last conversation (potential
initiatives) and the thoughts, reflections, and proposals generated in the second meeting in
small groups with all the members. You will find in the file attached the content you could
cover for the speech on June 16th, 2021. Feel free to edit or adjust to your expertise.

Sincerely,

Sandra M. Granobles

From: Castillo, Walter (DCPS) <Walter.Castillo@k12.dc.gov>
Sent: Wednesday, June 2, 2021 7:16 PM
To: Nassar, Denia (DCPS) <denia.nassar@k12.dc.gov>
Cc: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>; Cuadro, Samuel (DCPS) <Samuel.Cuadro@k12.dc.gov>; Granobles,
Sandra (DCPS) <Sandra.Granobles@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>
Subject: Re: Seeking voices for 6/16 Latinx Affinity Group all-staff share
 
Hey Katie!

Please count me out in!!

Sent from my iPhone

On Jun 2, 2021, at 11:53 AM, Nassar, Denia (DCPS) <denia.nassar@k12.dc.gov>
wrote:

﻿
Hello everyone! 

I hope this email finds you well. Katie, I can agree to be a voice for 6/16 Latin
Affinity group. However, I would very much like more detail regarding the
protocol for speaking and mostly, the content to be covered. 

2021-FOIA-07304 FOR RELEASE 000173

mailto:Sandra.Granobles@k12.dc.gov
mailto:Walter.Castillo@k12.dc.gov
mailto:denia.nassar@k12.dc.gov
mailto:katie.lundgren@k12.dc.gov
mailto:patricia.capetillo@k12.dc.gov
mailto:Samuel.Cuadro@k12.dc.gov
mailto:luzm.pelaez-lopez@k12.dc.gov



1 | P a g e                                                                S P E E C H  


 


LATINX AFFINITY GROUP /POTENTIAL SPEECH FOR JUNE 16TH, 2021 


Written by Sandra M. Granobles 


 


ATTENTION GETTER 


What does it cost to perform a certain kind act? Nothing, I believe, but what 


can it do? Well, it has the potential to transform the lives of others. Small acts of 


kindness may not something to you, but doing it can be proved life-changing for 


others. Kindness is the most important tool to spread love among humanity.  


ESTABLISHING CREDIBILITY 


Today in our presentation we are going to talk about such kind steps which 


Marie Reed can do to help and support the Latinx staff, immigrant families, and 


students. Moreover, we will also put light on what are the things Marie Reed needs 


to build an infrastructure. Before going directly to the topic, we first need to build 


a scenario of what is happening around Marie Reed.  


BODY 


Marie Reed is a school, which is not only home to white students, but it also 


attracts many other students from other cultures and languages especially people 


of colour from Latin America, Asia, Middle East, Black people from USA and Africa. 


But in the school white supremacy is more dominant. White families believe they 


have more access to resources and are more comfortable approaching the 


principal and expecting a response; white children benefit from their family's 


'power' - they advocate for and receive additional help/support; wealthier 


parents use Reed as "child care," taking up spots of students who need us/will stay 


through upper grades. Even if we look at the MR community happenings, then we 


find the voices of white people louder than others. Moreover, when they might 


question the Latino or Hispanic instructor first, white parents sometimes prefer to 
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speak with specific staff. Now what we can do to change this trend? We can talk 


about our previous experiences. Now it's your turn to have a better understanding, 


speak with people from various affinity groups. What did we use to do well here? 


Diverse cultures are celebrated, as is language inclusion (people are free to talk 


in whatever language they like) and what can be done to make it better? Fostering 


more cross-classroom connections and celebrating in both Spanish and English 


classes (not just the "Spanish" and "English" sides). 


We are taking the opportunity as an affinity group to share our past 


experiences with our peers to better serve our community and we can make it 


better by beginning to combine affinity groups so that we can share our 


perspectives and experiences to better understand and prepare ourselves to 


make positive changes. Positive reforms will have an impact on our community. We 


are supportive of one another. We have excellent communication skills. Using two 


or more groups to increase conversation is a smart idea. Now we have discussed 


what we do? But the question is what we can do to make Marie Reed more inclusive 


with the help of members of the affinity group? As we all know that constant 


kindness can accomplish much. As the sun makes ice melt, kindness causes 


misunderstanding, mistrust and hostility to evaporate. Similarly, we can take 


different measures to make Marie Reed better. This can be done by forming a 


group with past parents from each grade level.  


Even if the person appears reserved, we can speak to them more and try 


to include them to establish community. To create closer ties with people you are 


not generally around/interact with regularly, try connecting with folks outside of 


your groups (such as grade levels, language, etc). Staff is very involved in 


gathering families and it can help to create events where English and Hispanic 


speaking, parents can help other American and African parents to help each other 


in understanding and creating a vibrant harmony. We can participate in projects 


(small groups) that involve all of us to strengthen our bonds.  
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To increase diversity, people might try attending more school staff functions. 


Organize a staff sports or field day with a variety of organizations. In addition, 


if some families do not participate in the events then we must not feel this and must 


try to exclude them if they feel uncomfortable by giving them space which they 


want to be with respect. Besides all this Marie Reed is running programmes and 


projects named by Welcome Center Project and Parents Supporting Parents on 


the purpose of bringing parents and students of all communities together. This does 


not only stop here, Marie Reed is thinking about starting new programmes named 


by “Escuela Para Padres”, “Padrinos” and Teacher Supports Teacher.  


Escuela Para Padres aims to empower immigrant families of all ethnicities 


and cultural backgrounds who come to Marie Reed. Padrinos is a project based 


on “Alcanzando Sueños Institute.” According to one of the Latinx members, It would 


be a network of educators, parents, and professionals in various fields to assist 


youth in academic improvement and completion of their grade level, as well as 


extra-curricular passions for the arts, science, culinary, sports, or humanities, in 


order to improve their quality of life. While Teacher Support Teachers is an 


initiative when a teacher needs aid, this effort aims to develop the inter-


relationship by developing bridges through communication, resources, and socio-


emotional support. This is what Marie Reed is for and we can do it for Marie reed 


because it is ours at the end.  


********************* 
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LATINX AFFINITY GROUP /POTENTIAL SPEECH FOR JUNE 16TH, 2021

Written by Sandra M. Granobles



ATTENTION GETTER

What does it cost to perform a certain kind act? Nothing, I believe, but what can it do? Well, it has the potential to transform the lives of others. Small acts of kindness may not something to you, but doing it can be proved life-changing for others. Kindness is the most important tool to spread love among humanity. 

ESTABLISHING CREDIBILITY

Today in our presentation we are going to talk about such kind steps which Marie Reed can do to help and support the Latinx staff, immigrant families, and students. Moreover, we will also put light on what are the things Marie Reed needs to build an infrastructure. Before going directly to the topic, we first need to build a scenario of what is happening around Marie Reed. 

BODY

Marie Reed is a school, which is not only home to white students, but it also attracts many other students from other cultures and languages especially people of colour from Latin America, Asia, Middle East, Black people from USA and Africa. But in the school white supremacy is more dominant. White families believe they have more access to resources and are more comfortable approaching the principal and expecting a response; white children benefit from their family's 'power' - they advocate for and receive additional help/support; wealthier parents use Reed as "child care," taking up spots of students who need us/will stay through upper grades. Even if we look at the MR community happenings, then we find the voices of white people louder than others. Moreover, when they might question the Latino or Hispanic instructor first, white parents sometimes prefer to speak with specific staff. Now what we can do to change this trend? We can talk about our previous experiences. Now it's your turn to have a better understanding, speak with people from various affinity groups. What did we use to do well here? Diverse cultures are celebrated, as is language inclusion (people are free to talk in whatever language they like) and what can be done to make it better? Fostering more cross-classroom connections and celebrating in both Spanish and English classes (not just the "Spanish" and "English" sides).

We are taking the opportunity as an affinity group to share our past experiences with our peers to better serve our community and we can make it better by beginning to combine affinity groups so that we can share our perspectives and experiences to better understand and prepare ourselves to make positive changes. Positive reforms will have an impact on our community. We are supportive of one another. We have excellent communication skills. Using two or more groups to increase conversation is a smart idea. Now we have discussed what we do? But the question is what we can do to make Marie Reed more inclusive with the help of members of the affinity group? As we all know that constant kindness can accomplish much. As the sun makes ice melt, kindness causes misunderstanding, mistrust and hostility to evaporate. Similarly, we can take different measures to make Marie Reed better. This can be done by forming a group with past parents from each grade level. 

Even if the person appears reserved, we can speak to them more and try to include them to establish community. To create closer ties with people you are not generally around/interact with regularly, try connecting with folks outside of your groups (such as grade levels, language, etc). Staff is very involved in gathering families and it can help to create events where English and Hispanic speaking, parents can help other American and African parents to help each other in understanding and creating a vibrant harmony. We can participate in projects (small groups) that involve all of us to strengthen our bonds. 

To increase diversity, people might try attending more school staff functions. Organize a staff sports or field day with a variety of organizations. In addition, if some families do not participate in the events then we must not feel this and must try to exclude them if they feel uncomfortable by giving them space which they want to be with respect. Besides all this Marie Reed is running programmes and projects named by Welcome Center Project and Parents Supporting Parents on the purpose of bringing parents and students of all communities together. This does not only stop here, Marie Reed is thinking about starting new programmes named by “Escuela Para Padres”, “Padrinos” and Teacher Supports Teacher. 

Escuela Para Padres aims to empower immigrant families of all ethnicities and cultural backgrounds who come to Marie Reed. Padrinos is a project based on “Alcanzando Sueños Institute.” According to one of the Latinx members, It would be a network of educators, parents, and professionals in various fields to assist youth in academic improvement and completion of their grade level, as well as extra-curricular passions for the arts, science, culinary, sports, or humanities, in order to improve their quality of life. While Teacher Support Teachers is an initiative when a teacher needs aid, this effort aims to develop the inter-relationship by developing bridges through communication, resources, and socio-emotional support. This is what Marie Reed is for and we can do it for Marie reed because it is ours at the end. 

*********************



Sincerely,

Denia Nassar
3rd Grade 
Dual Language Math Teacher
Marie Reed Elementary School

From: Lundgren, Katie (DCPS) <katie.lundgren@k12.dc.gov>
Sent: Tuesday, June 1, 2021 1:23 PM
To: Nassar, Denia (DCPS) <denia.nassar@k12.dc.gov>; Castillo, Walter (DCPS)
<Walter.Castillo@k12.dc.gov>; Capetillo, Patricia (DCPS)
<patricia.capetillo@k12.dc.gov>
Cc: Cuadro, Samuel (DCPS) <Samuel.Cuadro@k12.dc.gov>; Granobles, Sandra (DCPS)
<Sandra.Granobles@k12.dc.gov>; Pelaez-Lopez, Luz <luzm.pelaez-lopez@k12.dc.gov>
Subject: Seeking voices for 6/16 Latinx Affinity Group all-staff share
 
Hello all!

First, a big thank you to Mr. Cuadro, Ms. Peláez, and Ms. Granobles for agreeing
to speak up and lead part of the cross-racial dialogue for the Latinx/Latino affinity
group on 6/16!  They would like a few more voices to help prepare and speak on
the morning of 6/16.  

Ms. Nassar, Mr. Castillo, and Ms. Capetillo, we thought each of you could provide
some great perspectives from your various roles and based on your long-term
work at Marie Reed.  

Would you be willing to help out?  Below is a rough idea of what will be
presented.  

Latinx & Marie Reed
a. staff have a discussion about what gaps exists within MR for Latinx identifying

staff, students, parents/families
Culturally Competent Strategies to Support Spanish-Speaking / English-non primary

Families
Strategies to Support Latinx Staff
Next Steps: (Parent University @ Marie Reed) Supporting Spanish-speaking Families

Once we get the group identified, I'll reach out to Javi in central office to see if he
can meet with y'all next Wednesday 6/9 to prepare.  

Please let us know, and thank you for your consideration! 
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Principal Lundgren

Katie Lundgren
Pronouns: she/her/hers
Principal/Directora

Marie Reed Elementary School
2201 18th Street NW, Washington, DC 20009
Mobile: (202) 596-4420
Office: (202) 673-7308
Fax: (202) 671-5042
Website: www.mariereedes.org
Twitter: @MRESPrincipal

We are Panthers!  We are Proud!  We are Powerful!
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From: Jones, Fallon (DCPS)
To: Caruthers, Andria (DCPS); Mattison, Cynthia (DCPS)
Subject: RE: Thank You for Attending Last Week"s Black Affinity Space (I see you sis)!
Date: Wednesday, March 17, 2021 8:05:45 AM

Morning… and yep
 
Fallon Jones, LGSW
 
Office of Equity
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
C 202.330.3814
E fallon.jones@dc.gov
W http://dcps.dc.gov
 

From: Caruthers, Andria (DCPS) <andria.caruthers@k12.dc.gov> 
Sent: Wednesday, March 17, 2021 7:26 AM
To: Jones, Fallon (DCPS) <fallon.jones@k12.dc.gov>; Mattison, Cynthia (DCPS)
<cynthia.mattison@k12.dc.gov>
Subject: FW: Thank You for Attending Last Week's Black Affinity Space (I see you sis)!
 
Morning Fallon and Cynthia,
Can you make sure these are in the snapshot for next week? Thanks
 
Andria Caruthers
Instructional Superintendent
 
Office of Secondary Schools      
Social Emotional Academic Development
District of Columbia Public Schools
1200 First Street, NE
Washington, DC  20002
E andria.caruthers@dc.gov
W http://dcps.dc.gov
 

 

From: DCPS Equity <dcps.equity@k12.dc.gov> 
Sent: Tuesday, March 16, 2021 12:56 PM
To: Black Affinity (DCPS) <BlackAffinity@k12.dc.gov>
Subject: Thank You for Attending Last Week's Black Affinity Space (I see you sis)!
 
Hello everyone,
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Thank you again for attending the last Black Affinity Space for sisters only! If you attended last
week’s meeting and would like access to the presentation, feel free to reach out to Jenn:
Jennifer.nelson@k12.dc.gov. Many of you also expressed an interest in continuing the conversations
among other Black women. Please do not hesitate to reach out if you’d like to take the lead on
making that happen.
 
And of course, if you’re interested in co-facilitating the next space on Wednesday, April 14, feel free
to reach out to dcps.equity@k12.dc.gov.
 
A few additional reminders and upcoming events that might be of interest o you can be found
below:

March 19 @ 10 a.m.: Central Office PD on Leading for Equity (invites shared separately) 
March 25 @ 4 p.m.: Male Educators of Color Collaborative (MEOCC) “Changing the Narrative”
w/ Dr. Marc Lamont Hill. (hyperlinked)
March 26 @ 10 a.m.: Central Office Equity 101 Session (Refresher on the DCPS Equity
Framework) (invites shared separately) 
March 31 @ 3:30 p.m.: Anti-Racist Educator University with Dena Simmons
(hyperlinked/attached) 
April 7 @ 4 p.m.: Equity Action and Advisory Committee (hyperlinked) 
May 6 @ 12:30 p.m.: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked) 
All Year: DCPS staff can participate in a free virtual Courageous Conversations About Race
course using the coupon code DCPS1200 (hyperlinked) 

 
OSIS is hiring! Please spread the word to your networks about openings for the following positions:

Associate, Urban Education Leaders Internship Program (UELIP)
Coordinator, Equity
Director, Whole Child

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 
Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Rene, Elizabeth (DCPS)
To: Edwards, Leslie (DCPS)
Subject: RE: Today at 3:30PM: Affinity Conversation
Date: Monday, April 26, 2021 4:12:06 PM
Attachments: image001.jpg

Sorry I missed this earlier but based on the chat this looks like it’s been a very dynamic conversation.
I can’t wait to debrief!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 

From: Edwards, Leslie (DCPS) <leslie.edwards@k12.dc.gov> 
Sent: Monday, April 26, 2021 11:46 AM
To: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Subject: Re: Today at 3:30PM: Affinity Conversation
 
Thanks for this Lizz!
 
Is there a particular PPT slide that you would want me to reference during the opener? I was
planning to start with the compass and have folks drop in the chat where they feel they
currently are.
 
Are there any other norms that you would like for me to honor? Can you share the slide that
you prefer?

From: Rene, Elizabeth (DCPS) <elizabeth.rene@k12.dc.gov>
Sent: Monday, April 26, 2021 8:35 AM
To: Kellogg, Kristina (DCPS) <kristina.kellogg@k12.dc.gov>; Lyons-Lucas, O'Kiyyah (DCPS)
<okiyyah.lyons-lucas@k12.dc.gov>; Payne Chauvenet, Helena (DCPS)
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<helena.chauvenet@k12.dc.gov>; Byrd, Stephanie (DCPS) <stephanie.byrd@k12.dc.gov>; Johnson,
Tiffany R. (DCPS) <Tiffany.Johnson3@k12.dc.gov>; Martin, Kimberly (DCPS)
<kimberly.martin@k12.dc.gov>; Hoffman, Paige (DCPS) <Paige.Hoffman@k12.dc.gov>; Thomas,
Maggie (DCPS) <maggie.thomas@k12.dc.gov>; Burney, Shanita (DCPS)
<shanita.burney@k12.dc.gov>; Nelson, Jennifer (DCPS) <jennifer.nelson@k12.dc.gov>
Cc: Edwards, Leslie (DCPS) <leslie.edwards@k12.dc.gov>
Subject: Today at 3:30PM: Affinity Conversation
 
Good morning everyone,
 
We hope you had a great weekend. Sharing a friendly reminder about today’s 3:30PM space.
 
Please do not hesitate to reach out to Leslie should you have any questions or changes in availability.
 
Looking forward to it!
 
Best,
Lizz
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
 
-----Original Appointment-----
From: Rene, Elizabeth (DCPS) On Behalf Of DCPS Equity
Sent: Friday, April 9, 2021 10:38 AM
To: DCPS Equity; Elliott, Brenda (DCPS); Edwards, Leslie (DCPS)
Cc: Kellogg, Kristina (DCPS); Lyons-Lucas, O'Kiyyah (DCPS); Payne Chauvenet, Helena (DCPS); Byrd,
Stephanie (DCPS); Johnson, Tiffany R. (DCPS); Hoffman, Paige (DCPS); Thomas, Maggie (DCPS);
Burney, Shanita (DCPS); Rene, Elizabeth (DCPS); Nelson, Jennifer (DCPS)
Subject: Affinity Conversation
When: Monday, April 26, 2021 3:30 PM-4:30 PM (UTC-05:00) Eastern Time (US & Canada).
Where: Microsoft Teams Meeting
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Hello everyone,
 
Thank you for sharing with your superintendents an interest in a conversation within affinity!
 
This conversation will be moderated by Leslie Edwards, Director of Learning, Leadership
Development and Bren Elliott, Chief, Office of School Improvement and Supports who have both
been former school leaders as well.
 
If you have any questions, please do not hesitate to reach out to us or your superintendents. Please
also let me know if any conflicts arise.
________________________________________________________________________________

Microsoft Teams meeting
Join on your computer or mobile app
Click here to join the meeting

Learn More | Meeting options

________________________________________________________________________________
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White

Affinity (DCPS)
Subject: Thank You: Cross-Racial Affinity Space (2/4)
Date: Thursday, February 4, 2021 2:00:15 PM
Attachments: We The Girls Flyer Feb 9.pdf

image002.gif
image003.jpg

Thank you all for engaging in today’s cross-racial affinity space led by the Black Affinity group. Slides
from today can be accessed here. You are more than welcome to use this content in other spaces.
 
Special thank you to our facilitators:

Chief Bren Elliott
Robyn Harper
JuDonn DeShields
Javi Rodriguez
Sharona Robinson
Chantae Campbell
Paige Hoffman

 
 As a reminder, here are a few of the actions our facilitators left us with to honor and elevate Black
voices, lives and history this month and every month:
Action​ Shared by​
1. Take Time to Self-Reflect​ Robyn​
2. Reclaim and Retell Black History​ JuDonn​
3. Affirm and respect ALL Black experiences and ALL Black Lives​ Javi​
4. Attentively Listen​ Sharona​
5. Center empathy and humanity​ Chantae​
6. Lean into joy as an act of resistance Paige
 
Don’t hesitate to reach out to dcps.equity@k12.dc.gov if you are interested in either of the following
events highlighted at the closing of today’s presentation:

Feb. 9 @ 4PM: We The Girls Leadership Cohort​ (Flyer attached)
Feb. 10 @ 4PM: Black Affinity Space (hyperlinked)
Feb 24 @ 3:30PM: Anti-Racist Educator University (hyperlinked)
Mar. 3 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
May 6 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander
Affinity Group (hyperlinked)
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lifelong leadership and advocacy skills to make your voice heard and to share your
ideas with local leaders


a chance to be part of a team of powerful young women from across DC through
regular workshops with your peers


a chance to win special Mikva DC and WTG swag, and priority for Mikva DC's school
year and summer programming for high school students -- including our paid
summer internship


Through this leadership program, you will gain:
 


Join the We the Girls 8th and 9th
Grade Leadership Cohort Meeting


 
JOIN OUR NEXT SESSION, TUESDAY, FEBRUARY 9TH 4PM - 5:30PM


Want to make your voice heard? Have ideas about how DC Public
Schools can better support middle school girls?


A PROJECT WITH MIKVA CHALLENGE DC


JOIN OUR NEXT MEETING


For more information, contact Christina Crowder at
christina.crowder@k12.dc.gov


To RSVP, fill out this quick form. 
Meeting link: https://zoom.us/j/94726440929


Sessions take place every other Tuesday



https://www.google.com/url?sa=D&q=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2F1p2sWbyVrQFdZFjuNgRWmJIkU0NbMamyQgtbKIZR-Ews%2Fedit%3Furp%3Dgmail_link%26gxids%3D7628&ust=1611960840000000&usg=AOvVaw3DnU4r49M5Npy_CsYMacjA&hl=en&source=gmail

https://www.google.com/url?sa=D&q=https%3A%2F%2Fdocs.google.com%2Fforms%2Fd%2F1p2sWbyVrQFdZFjuNgRWmJIkU0NbMamyQgtbKIZR-Ews%2Fedit%3Furp%3Dgmail_link%26gxids%3D7628&ust=1611960840000000&usg=AOvVaw3DnU4r49M5Npy_CsYMacjA&hl=en&source=gmail
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Image result for happy black history month gif

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White Affinity (DCPS)
Cc: Ilar, Jerry (DCPS); Kim, Melissa (DCPS); Breisch, Kathryn (DCPS); Tzow, Helen (DCPS); Kuo, Charles (DCPS)
Subject: Thank You: Cross-Racial Affinity Space (5/6)
Date: Monday, May 10, 2021 4:28:02 PM
Attachments: image003.jpg
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Happy Monday, everyone!
 
Thank you all for engaging in last Thursday’s cross-racial affinity space led by the Asian American Pacific Islander
(AAPI) Affinity group.  Slides can be accessed here. You are more than welcome to use this content in other spaces.
A note from Kathryn as you review slides: “The last few slides highlight lesser known known AAPI Heroes & role
models. The last slide has resources for further reading and events happening in the DMV this month for AAPI Heritage
Month.”
 
DCPS is also excited to celebrate our AAPI educators and staff across DCPS social media channels. If you or a member
of your staff are interested in sharing what AAPI Heritage Month means to you and would like to represent your
team/office on DCPS social media, please complete this brief form and send a selfie photo to Kelli Shaw. You are also
welcome to forward this information to your school networks.
 
Special thank you to our facilitators:

Charles Kuo
Deputy Chancellor Melissa Kim
Helen Tzow (Although you weren’t able to join, we appreciate your support in curating this experience)
Jerry Ilar
Kathryn Breisch
Rohan Dharan

 
As a reminder, here are a few of the resources shared in the chat:
Resource ​ Shared by​
Celebrating AAPI Heritage Month: A Conversation with Author Hena Khan (May 11 at 2PM
EST)

Raquel​

How to Help India Amid the Covid Crisis Keerthana ​

Stop AAPI Hate National Report Jerry

Model Minority Myth (Publication) Charles​

The Myth of the Model Minority (Video) Charles​

DC’s Missing Chinatown: Lessons Learned About Sustainable Neighborhood Development Charles

AAPI Story Time Karen

Asian Lit for Kids IS Caruthers
 
Please find below additional upcoming events within and outside of DCPS that may be of interest to you:
 
Within DCPS

May 14 @ 12PM: White Affinity Space (hyperlinked)
May 19 @ 4PM: Black Affinity Space (hyperlinked)
May 26 @ 3:30PM: Anti-Racist Educator University with Roxane Gay (hyperlinked)
June 2 @ 4PM: Equity Action and Advisory Committee (hyperlinked)
June 9 @ 3:30PM: Anti-Racist Educator University with Dr. Joy Harden-Bradford (hyperlinked)
June 11 @ 12PM: White Affinity Space (hyperlinked)
June 16 @ 4PM: Black Affinity Space (hyperlinked)
August 12 @ 12:30PM: Cross-Racial Affinity Space led by the Asian American Pacific Islander Affinity Group
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AYA!
PX

Heritage Month





(hyperlinked)
 
Outside of DCPS

All School Year: Free Courageous Conversations About Race Virtual Academy up to $65 in value. (Coupon
Code: DCPS1200)
May 13 – 14: Harvard Reimagining Integration Diverse & Equitable Schools Project (RIDES) Annual Conference
(Equity Improvement Network)
July 13 - 15: Teaching for Equity and Justice Summit (Facing History)*
July 20 - 22: Teaching Coming of Age in a Complex World (Facing History)
July 27 - 29: Identity, Membership and Belonging: A Summit on Teaching Immigration (Facing History)*
August 6 – 7: Antiracism for Educators - The Conference (Equity Consulting)

 
*Reach out to dcps.equity@k12.dc.gov for free registration.

 
Apahm GIFs - Get the best GIF on GIPHY

 
Best,
Equity Team
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Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity

2021-FOIA-07304 FOR RELEASE 000185

mailto:dcps.equity@k12.dc.gov
https://twitter.com/DCPSEquity
file:////c/bit.ly/DCPSEquity
file:////c/dcps.dc.gov/equity


From: DCPS Equity
To: Black Affinity (DCPS)
Cc: DaSilva, Ajibade; Williams, Allyson (DCPS)
Subject: Thank You: for Attending Last Wednesday"s DCPS Central Office Black Affinity Space (2/10)
Date: Wednesday, February 17, 2021 6:54:33 PM
Attachments: image002.jpg

We’re mid-way through Black History Month but we celebrate Black History Month every month.
 
Thank you to everyone who attended last Wednesday’s Black affinity space grounded in Black joy.
Big thank you to Ajibade DaSilva and Allyson Williams Eubanks for facilitating! Reach out to
dcps.equity@k12.dc.gov if you’re interested in co-facilitating a future meeting.
 
Resources shared in the space can be accessed here:

PowerPoint
Link to Padlet (sharing #BlackJoy in times of COVID)
Black Joy Manifesto video.
Kahoot Black History Month Trivia (reach out to Allyson if you have trouble accessing host
privileges)

 
Additional Upcoming Events/Opportunities

2/20: Combatting Curriculum Violence (Reach out to dcps.equity@k12.dc.gov for free
registration)
2/24: Anti-Racist Educator University

3:30PM: SEL as a Catalyst for Anti-Racism (w/ guest Speaker MenSa Maa)
4:30PM: Anti-Racist SEL Strategies for Students (w/ Dr. Byron McClure, Anacostia HS)
4:30PM: Anti-Racist SEL Strategies for Adults (w/ Mx. Dianna Tejada, Sousa STEAM
Academy)

2/27: Six Elements of Social Justice Education (Reach out to dcps.equity@k12.dc.gov for free
registration)
3/3: Equity Action & Advisory Committee Meeting
5/6: Cross-Racial Affinity Space led by the Asian American Pacific Islander Affinity Group
(hyperlinked)

 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
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From: DCPS Equity
To: Black Affinity (DCPS)
Cc: DaSilva, Ajibade; Williams, Allyson (DCPS)
Subject: Today @ 4PM: DCPS Central Office Black Affinity Space (2/10)
Date: Wednesday, February 10, 2021 9:57:26 AM
Attachments: image003.jpg

Good morning, everyone,
 
Today’s Black affinity space will take place at 4PM on Microsoft Teams.  
 
In light of Black History Month, we will lean into the DCPS value of joy because as we know, Black joy
is also a form of resistance in the movement for Black liberation.
 
We are excited for the cross-collaboration happening for today’s space! Our co-facilitators are
Allyson Williams from the World Languages Team and Ajibade DaSilva from Anacostia High School. 
 
Looking forward to seeing you all this afternoon!
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming
 

Office of School Improvement and Student Supports
District of Columbia Public Schools
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity  
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From: DCPS Equity
To: Black Affinity (DCPS)
Subject: Today @ 4PM: DCPS Central Office Black Affinity Space (I see you sis)!
Date: Wednesday, March 10, 2021 9:49:13 AM
Attachments: image003.jpg

Happy Women’s History Month!
 
This is a friendly reminder that in honor of Women’s History Month, today’s Black affinity space will
be for sisters only! 
 
That means today’s space is dedicated to our staff who identify as women, non-binary and gender
fluid.

Don’t worry guys – you can join us again for our April 14 affinity space!
You can also join the Male Educators of Color Collaborative (MEOCC) for their next meeting
on March 25 with Marc Lamont Hill. Reach out to Edgar for details – edgar.novoa-
marcano@k12.dc.gov.

 
What to wear: Come to the meeting wearing anything that embodies women empowerment!
 
Have any questions? Feel free to e-mail dcps.equity@k12.dc.gov!
For Sisters Only 2019 – Monique KNOWS

 

Join Microsoft Teams Meeting
Learn more about Teams | Meeting options
________________________________________________________________________________
 
Best,
Equity Team
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From: DCPS Equity
To: Black Affinity (DCPS)
Subject: Today at 4PM: DCPS Central Office Black Affinity Space (June 16)
Date: Wednesday, June 16, 2021 10:30:12 AM

Happy Wednesday, everyone, and happy early Juneteenth!
 
Today’s meeting will be an opportunity to reflect on our individual and collective experiences in
affinity spaces this past school year. We want to hear from you whether you’ve been to one meeting
or all of them! We will lean into affirmations and gratitude while also hearing about what you’d like
to see in the upcoming school year.
 
After today’s meeting, we’ll take a brief summer break and pick back up in the new school year.
 
Today’s space will be facilitated by Lizz Rene from the Equity Strategy and Programming Team.
 
See you at 4PM!
 
Best,
Equity Team
________________________________________________________________________________

Join Microsoft Teams Meeting
Learn more about Teams | Meeting options
________________________________________________________________________________
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: Black Affinity (DCPS)
Subject: Today at 4PM: DCPS Central Office Black Affinity Space
Date: Wednesday, May 19, 2021 10:14:27 AM
Attachments: image001.jpg

Happy Wednesday, everyone!
 
We look forward to seeing you at today’s Black affinity space (which also happens to be Malcolm X’s
birthday).
 
Extremely excited for Milo Howard, Justin McClain and Nigel Jackson to co-facilitate this space.
 
See you there! We will be meeting in Microsoft Teams.
________________________________________________________________________________

Join Microsoft Teams Meeting
Learn more about Teams | Meeting options
________________________________________________________________________________
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: DCPS Equity
To: AAPI Affinity (DCPS); Black Affinity (DCPS); Hispanic/Latinx Affinity (DCPS); Multi-Racial Affinity (DCPS); White

Affinity (DCPS)
Cc: Kim, Melissa (DCPS); Ilar, Jerry (DCPS); Breisch, Kathryn (DCPS); Dharan, Rohan (DCPS); Tzow, Helen (DCPS);

Kuo, Charles (DCPS)
Subject: Today at 12:30PM: Cross-Racial Affinity Space led by the AAPI Affinity Group (5/6)
Date: Thursday, May 6, 2021 11:06:52 AM
Attachments: image001.jpg

Good morning, everyone,
 
Sharing a friendly reminder that today, May 6 at 12:30PM is our cross-racial affinity space led by the
Asian American and Pacific Islander (AAPI) Affinity Group. Join us on Microsoft Teams
 
Deputy Chancellor Kim, Jerry Ilar, Kathryn Breisch, Rohan Dharan, Helen Tzow, and Charles Kuo
will collectively be leading this engagement.
 
As a reminder, the cross-racial affinity space is a time for all of our affinity groups to come together
for cross-racial dialogue. These occur every two to three months and are led by members of
respective affinity groups to share an important learning, activity or form of professional
development with staff.
 
We look forward to seeing you all this afternoon! You are more than welcome to encourage other
DCPS colleagues to join our affinity groups using this link.
 
Best,
Equity Team
 
Equity Team
Equity Strategy and Programming

Office of School Improvement and Student Supports
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
E-Mail: dcps.equity@k12.dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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From: Nelson, Jennifer (DCPS)
To: Rene, Elizabeth (DCPS); Crowder, Christina (DCPS); Scroggins, Tiphanie (DCPS); Butler-Neale, Danielle (DCPS);

Jones, Fallon (DCPS); Harrison, Carissa (DCPS); Clifton, Nicole (DCPS)
Subject: Women"s History Month Black Affinity Space Brainstorm Session
Date: Monday, March 1, 2021 3:00:59 PM
Attachments: image001.jpg

Hi All,
 
Lizz and I are wrapping up a meeting with SEAD.  We will be there in 2 min!

Thanks,
 
Jenn
 
Jennifer Nelson Davis
pronouns (she/her/hers)
Director, Equity Strategy and Programming

Office of School Improvement and Supports
Social Emotional Academic Development
District of Columbia Public Schools

1200 First Street, NE- 11th Floor
Washington DC 20002
P: 202-729-3291
E: jennifer.nelson@dc.gov
Twitter: @DCPSEquity
Canvas: bit.ly/DCPSEquity
Website: dcps.dc.gov/equity
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